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by
Richard D. Howe
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FOREWORD

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, DC, 1in cooperation with Appalachian State University in Boone, NC,
have conducted annual national faculty salary surveys by discipline and rank
each year through 1995-96. Two separate surveys are conducted each year, one
for public senior colleges and universities and the other for private senior
colleges and universities.

Salary data fram the 1992-93 and 1995-96 surveys were collected and tabula-
ted for full-time teaching faculty in 51 selected academic disciplines/major
fields, 25 of which are included herein as articles in alphabetical order. The
academic disciplines/major fields were chosen fram among those defined by A
Classification of Instructional Programs, 1990.

Each of the 25 academic disciplines/major fields herein presents a summary
of the overall average salary increase in that academic discipline/major field
fram the '"baseline year"” of 1992-93 to and including the '"trend year” of 1995-
96 for both public and private participating institutions. Of the 269 public in-
stitutions which participated in CUPA’s public survey of 1992-93, 212 also par-
ticipated in the 1995-96 survey. Data fram those same 212 institutions were
used in both the baseline year and the trend year. Of the 487 institutions
which participated in CUPA’s private survey of 1992-93, 337 also participated
in the 1995-96 survey. Data fram those same 337 institutions were used in both
the baseline year and the trend year.

In addition to listing the average salaries in the 25 individual academic
disciplines/major fields for both public and private participating institutions
by rank, including "new assistant professor,” and listing the faculty mix per-
centage (FAC MIX PCT) and the salary factor, camparisons are made in each of
the 25 individual academic disciplines/major fields between the two public sur-
veys and the two private surveys for each of the two study years (1992-93 and
1995-96) and with the CPI (Consumer Price Index) of changes in cost-of-living.

The overall 1list of 51 selected academic disciplines/major fields surveyed
is found in Appendix A of each academic discipline/major field article included
herein, and the lists of all participating senior colleges and universities are
found in Appendixes B (public) and C (private) of each academic discipline/ma-
jor field article included herein. ‘




SALARY-TREND STUDY OF FACULTY IN
ART, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for publié senior colleges and
universities, and the other for private senior cblleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major tfields chosen from

among those defined.by A Classification of Instructional Programs (CIP), 1990,

including Art. The CIP defines the discipline/major field of Art as,

An instructional program that generally describes art,
including its development and practice. Includes instruction
in art appreciation, a basic knowledge of art history,
fundamental  principles of desgin and color, and an
introduction to various media and studio techniques.*®

[*A Class1f1cat10n of Instructional Programs (Washington,
D.C. National Center for Education Statlstics, (1990].
p. 165--50 0701).]

This article summarizes the overall average salary increases in the

discipline/major field of Art for both public and private institutions from the
"baseline year" of 1992-93 to and including the "trend yeé?" of 1995-96. Of the
269 1institutions which participated in CUPA's PUBLIC study of 1992-93, 212 also
participated in 1995-96. Data from those same 212 institutions were used in
lboth the baseline year and the trend year. Of the 487 institutions which
participated in CUPA's PRIVATE study of 1992-93, 337 also participated in
1995-96. Data from those same 337 institutions were used in both the baseline

year and the trend vear.



This article 1lists the average salaries for the discipline/major field of
Art for both public and private participating institutions by rank, including
NFEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes {n cost-of-1living between the two studies for
each of the two study years (1992-93 and 1995-96).

Tﬁe CPTI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real” salary
increases are, that is,; buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-

time faculty, and does not include any faculty teaching less than 51 percent.

Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed 1is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.3 for associate professors of Art in the 1992-93 public study
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means  that 31.3 percent of the faculty in that discipline/major field held the
rank of associate professor.

The . SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions 1in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.92 for
associate professors in the discipline/major field of Art in the 1992-93 public
study means that tﬁeir average salary is eight percent lower than the average
salary for all associate professors in all institutions in fhaf study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

| ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to

compare the discipline/major field of Art with the entire data base for each

study.

The reader will find the size of the sample on which each percentage or -
‘dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year' of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.



PROF
SALARY NUM N/IN
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PROF
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INSTRUCTOR

SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM

PUBLIC 1992-93:

AVERAGE

SALARY: 50132 617 130
FAC MIX

PCT: 36.7%

SALARY

FACTOR: 0.92

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:

AVERAGE
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FAC MIX
PCT: 38.9%
" SALARY
FACTOR: 0.92
AVERAGE
SALARY: 59610 20428
FAC MIX
PCT:
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33.9%

DISCIPLINE: VISUAL AND PERFORMING ARTS

319955 526. 132
31.3%
0.92
h364h 17249
29.5%

DISCIPLINE: VISUAL AND PERFORMING ARTS

43431 525 137
30.5%
0.92
47366 18254

30.3%

MAJOR FIELD: Art, General

32304 473 134 30379
28.1% 3.9%
0.90 0.88

ALL MAJOR FTELDS
36026 17758

30.3% 4.2%

66 43

34654 2434

MAJOR FIELD: Art, General

29.5% 4.7%

35441 486 133 32376 91 55
_28.2% 5.3%
0.91 0.89
ALL MAJOR FIELDS
38928 17820 36373 2811

25490
3.9%

0.95

26818
6.6%

29106

65

3879

42

3838
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PRIVATE, 92-93:
AVERAGE

SALARY: 49080 236 122
FAC MIX

PCT: 27.9%
SALARY

FACTOR: 0.90
AVERAGE

SALARY: 54539 11253
FAC MIX.

PCT: 31..9%

PRIVATE, 1995-96:

AVERAGE

SALARY: 54441 271 133
FAC MIX

PCT: 30.4%

SALARY

FACTOR: 0.91

AVERAGE

SALARY: 60032 11948
FAC MIX

PCT: 32.7%

DISCIPLINE: VISUAL AND PERFORMING ARITS

37779 261 145
30.9%
0.89
42331 10862

30.8%

DISCIPLINE: VISUAL AND PERFORMING ARTS

41724 295 153
33.1%
0.90
46167 11659

31.9%

MAJOR FIELD: Art, General

31350 299 158 28873 44 39
35.4% 5.2%
0.90 0.88
ALL MAJOR FIELDS
34956 11225 32785 1415

31.8% 4.0%

MAJOR FIELD: Art, General

34316 290 158

32731 45 38
32.5% 5.0%
0.90 0.91
ALL MAJOR FIELDS
37984 11222 36092 1807

30.7% 4.9%
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28529
5.8%

0.99

28932

5.5%

29645
4.0%

0.97

30425
L.6%

49

1951

36

1684

34

30

ALL RANKS
N/IN

40979 1681 152
100.0%

0.93

43874 58568 212
100.0%

45119 1722 159
100.0%

0.94

47858 60340 212
100.0%

38124 845 226
100.0%

0.88

43137 35291 337
100.0%

42692 892 241
100.0%

0.90

47463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Art was reported in 152 of the 212 public institutions. The average salary
of the 1,861 faculty was $40,979. This average salary was approximately 7.1
percent lower than the average salary of $43,874 for all 58,568 faculty in ALL
MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above tabie, Art was reported
in 159 of the same 212 public institutions. The average salary of the 1,722
faculty was $45,119. This average salary was approximately 6.1 percent lower
than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR FIELDS
in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Art in the public institutions studied was 10.1
percent ($45,119 minus $40,979 equals  $4,140). The CPI of increase
" cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Art average faculty
salaries over the three-year period by 1.7 percent or an average of 0.2 percent
each year above the cost-of-living

The 1increase 1in average salaries for all faculty in ALL MAJOR FIELDS over
three years 1in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Art
(10.1%), the faculty in ALL MAJOR FIELDS received a relativé increase in their
salaries of 1.0 percent less than the faculty in the discipline/major field of
Art.

In the 1992-93 study the faculty mix percentage in Art is higher at the
professor rank than at the assistant professor rank: 36.7percent vs. 28.1
percent; in the 1595-96 ~study it is 38.9 percent vs. 28.2 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Art in the publiec
studies was lower than the hiring rate of ALL MAJOR FIELﬁS in 1992-93, 3.1
percent (66/1,681) vs. 4.2 percent (2,434/58,568) and higher in 1995-96, 5.3

percent (91/1,722) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Art was reported in 226 the 337 private institutions.
The average salary of the 845 faculty was $38,124, an average salary 13.1
percent lower than the average salary of $43,137 for all 35,291 faculty in ALL
MAJOR FIELDS in the 1992-93 private study.

In the PRIVATEl 1995-96 salary study in the above table, 241 of the same
337 private institutions reported Art. The average salary of the 892 faculty
was $42,692, an average salary 11.2 percent lower than the average salary of
$47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96 private
study.

The three-year increase in average salaries for all faculty in Art in the
private institutions studies was 14.6 percent ($42,692 minus $38,124 equals
$5,568). The CPI inc:eased cost-of-living between October 1992 and October 1995
was 8.4 percent. A more realistic increase, therefore, in the average faculty
salaries of Art over the three-year time period, is 6.2 percent or 2.1 percent
each year above the cost-of-living.

The three-year increase in average salaries for all facﬁlty in ALL MAJOR
FIELDS in the private institutions studied was.10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Art (14.67%), the faculty in ALL MAJOR
FIELDS increased their salaries 4.6 percent (14.6% minus 10.0 equals 4.6) less
than faculty in Art,.

For both studies in the discipline/major field of Art, the faculty mix
percentage is lower at the professor rank in comparison to the assistant
. professor rank: 27.9 percent vs. 35.4 percent (1992-93); and 30.4 percent vs.
32.5 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Art was higher
than the hiring rate in ALL MAJOR FIELDS in'the_1992-93 private étudy: 5.2
percent (44/845) wvs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 5.0 percent (45/892) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents saléry-trend information on the academic discipline/-
major field’of Art;and compares that information with both ALL MAJOR FIELDS and
the CPI over a :period of three years, from the "baseline year'" of 1992-93
through the '"trend year'" of 1995-96. Two studies--one for public institutions,
and the other for private institutions--were conducted for the baseline year
and for the trend year--a total of foﬁr studies. A total of 5,140 (2.7%)
faculty in the discipline/major field of Art pafticipated and were included in
the 51 disciplines/major fields in each of the four studies and in the overall
total of 190,712 participating faculty. The same 212 public institutions and
the same 337 private institutions in the United States_participated in the

baseline year and in the trend year.

Although the public and private studies data may be interpreted in a



variety of ways, several significant points are as follows. First, in both the
public and private studies, the average.faculty salary factors in the disci-
pline/major field of Art in 1992-93 were 7 percent and 12 percent below the
average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public-and private studies the average faculty salary
factors for all ranks in Art in 1995-96 were 6 percent and 10 percent below the
average salary factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Art in the public
institutions received an average annual salary increase of .2 percent above the
cost-of-living. In the private institutions the annual average salary increase
was 2.1 percent above the cost-of-1living.

Third, in both the 1992-93 -and 1995-96 public studies in Art, the
professor' rank FAC MIX PCTs are higher than those for the assistant professor
rank. However, in‘ the 1992-93 private studies the FAX'MIX PCTS were lower at
the professor rant_éhan at the assistant professor rank.

Finally, the hiring rate for new assistant professors in Art in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Art has now been developed, it is anticipated
that this information will serve as a valuable reference and evaluation

tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
ACCOUNTING
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., 1in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary_studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/m;jor field§ chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Accounting. The CIP defines the discipline/major fiéld of Accounting

as,

An instructional program that prepares individuals to prac-
tice the profession of accounting and to perform related busi-
ness functions. Includes instruction in accounting principles
and theory, financial accounting, managerial accounting, cost
accounting, budget control, tax accounting, legal aspects of
accounting, auditing, reporting procedures, statement analy-
sis, planning and consulting, business information systems,
accounting research methods, professional standards and
ethics, and applications to specific for-profit, public, and
non-profit organizations.

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 179-180--51.1601).]

This article. summarizes the overall average salary increases in the
discipline/major field of Accounting for both public and private institutions
from the '"baseline year" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of

1
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1992-93, 212 also participated in 1995-96. Da;a from those same 212 institu-
tions were used in both the baseline year and the trend year. Of the 487 insti-
tutions which participated in CUPA's PRIVATE study of 1992-93, 337 also partici-
pated in 1995-96. Data from those same 337 institutions were used in both the
baseline vear and the trend year.

This article 1lists the average salaries for the discipline/major field of
Accounting for both public and private participating institutions by rénk, in-
cluding NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96). |

The CPI uses a. base. period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary in-
creases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time ‘faculty, and does not include any faculty teaching less than 51 percent.
Salary for  summer academic work, fringelbenefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary’
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included

to compute the average salary.

peh
(N



"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given discipline-
/major field who hold a given academic rank. For example, a FAC MIX PCT factor
of 32.0 for associate professors of Accounting in the 1992-93 public study
means that 32.0 percent of the faculty in that discipline/major field held the
rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field repre-
sents the ratio of the average salary to the total average salary of all insti-
tutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96, PRIVATE
1992-93 and PRIVATE 1995-96. For.example, a SALARY FACTOR of 1.22 for associate
professors in the discipline/major field of Accounting in the 1992-93 public
study means that their average salary is 22 percent higher than the average
salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for 'this group was includéd in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Accounting with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted thét any large disparity in the
samplg sizes betwe;n thé "baseline year" of 1992-93 and the '"trend year" of
1995-96 will lessén the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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PROF

NEW
ASST
PROF

ASSO
PROF

ASST
PROF

SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 63487 327 107
FAC MIX '

PCT: 2h 4%

SALARY

FACTOR: 1.16

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 69896 366 113
FAC MIX
PCT:
SALARY
FACTOR: 1.17

26.8%

AVERAGE
SALARY: 59610 20428
FAC MIX

PCT: 33.9%

MAJOR FIELD: Accounting

53361 429 131 4R011 479 138 50680
12.0% 35.7% 3.7%
1.22 1.33 1.46

ALL MAJOR FIELDS

h364hL 17249 36026 17758

29.5% 30.3% 4.2%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE
’ MAJOR FIELD: Accounting

59826 478 140 52582 420 132 53463 49 36
35.0% 30.7% 3.6%
1.26 1.35 1.47
ALL MAJOR FIELDS
47366 18254 38928 17820 36373 2811

30.3% 29.5% L.7%

50

34654 2434

19

INSTRUCTOR

SALARY NUM N/IN
DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

30225 107
8.0%

1.13

26818 3879

6.6%

SERVICES

35482 103
7.5%

1.22

29106 3838
6.4%

55

56

PRIVATE, 92-93:
AVERAGE

SALARY: 64298 155 82
FAC MIX
PCT:
SALARY
FACTOR: 1.18

17.7%

AVERAGE
SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:

AVERAGE
SALARY: 71086 167 83
FAC MIX
PCT: 19.2%
SALARY
FACTOR: 1.18
AVERAGE
SALARY: 60032 11948
FAC MIX
PCT: 32.7%
Q
WJ:EEE

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE
MAJOR FIELD: Accounting

51450 317 127 43200 342 160 43038 33
36.3% 39.1% 3.8%
1.22 1.24 1.31
ALL MAJOR FIELDS

42331 10862 34956 11225 32785 1415

30.8% 31.8% 4.0%

29

SERVICES

35188 60
6.9%

1.22

28932 1951

5.5%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

MAJOR FIELD: Accounting

56191 340 135 48482 311 146 47173 28 26
39.0% 35.7% 3.2%
1&22 1.28 1.31
ALL MAJOR FIELDS
. h6167 11659 37984 11222 36092 1807

31.9% 30.7% 4.9%

BEST COPY AVAILABLE

Pt
o

36110 53
6.1%
1.19
30425 1684
4.,6%

37

32

ALL RANKS
SALARY NUM N/IN
52074 1342 146

100.0%
1.19
43874 58568 212
100.0%
58462 1367 153
100.0%
1.22
47858 60340 212
100.0%
49384 874 204
100.0%
1.14
43137 35291 337
100.0%
55072 871 1208
100.0%
1.16
47463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major fiela
of Accounting was reported in 146 of the 212 public institutions. The average
salary of the 1,342 faculty was $52,074. This average salary was approximately
18.7 percent higher than the average salary of $43,874 for all 58,568 faculty
in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Accounting was
reported in 153 of the same 212 public institutions. The average salary of the
1,367 faculty was §$58,462. This average salary was approximately 22.2 percent
higher than the average salary of $47,858 for all 60,304 faculty in ALL MAJOR
FIELDS in the 1995-96 public study;

The three-year increase in average salaries for all faculty in the disci-
pliﬁe/major field of Accounting in the public institutions studied was 12.3 per-
cent ($58,462  minus $52,074 equals $6,388). The CPI of increase cost-of-living
between ‘0ctober 1992 and October 1995 was 8.4 percent. In comparison, with the
CPI, there was a relative increase in Accounting average faculty salaries over
the three-year period by 3.9 percent or an average of 1.3 percent each year
above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Account-
ing (12.3%), the faculty in ALL MAJOR FIELDS received a relative increase in
their salaries of 3.2 percent less than the faculty in the discipline/major
field of Accounting.

In the 1992-93 study the faculty mix percentage in Accounting is lower at
the professor rank than at the assistant professor rank: 24.4 percent vs. 35.7
percent; in the 1995-96 study it is 26.8 percent vs. 30.7 percent. The
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differences in faculty mix percentage at the ranks. of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Accounting in the
public studies was vlower than the hiring rate of ALL MAJOR FIEﬁDS in 1992-93,
3.7 percent (50/1,342) vs. 4.2 percent (2,434/58;568).and lower in 1995-96, 3.6

percent (49/1,367) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Accounting was reported in 204 of the 337 private
institutions. The average salary of the 874 faculty was $49,384, an average
salary 14.5 percent higher than the average salary of $43,137 for all 35,291
faculty-in ALL MAJOR FIELDS in the 1992-93 ptivate study.

In thé PRIVATE 1995-96 salary study in the above table, 208 of the same
337 private institutions reported Accounting. The average salary of the 871
faculty was $55,072, an average salary 16.0 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. |

The three-year increase in average salaries for all faculty in Accounting
in the private institutions studies was 11.5 percent ($55,072 minus $49,384
equals $5,688). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 peréent. A more realistic increase, therefore, in the
average faculty salaries of Accounting over the three-year time period, is 3.1
percent or 1.03 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was.10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Accounting (11.5%Z), the faculty in ALL
MAJOR FIELDS increased their salaries 1.5 percent (11.5% minus 10.0% equals
1.5%) less than faculfy in Accounting.

For both studies in the discipline/major field of Accounting, the faculty
mix percentage is lower at the professor rank in comparison to the assistant
professor rank: 17.7 percent vs. 39.1 percent (1992-93); and 19.2 ﬁercent vs.
35.7 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 17.7
percent vs. 37.3 percent (1992-93) and 22.3 percent vs. 31.5 percent (1995-96).

Finally, the hiring rate for new assistant professors in Accounting was
lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 privéte study:
3.7 percent (33/874) wvs. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 3.2 percent (28/871) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of quounting and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of ﬁhree years, from the "baseline year" of
1992-93 through the "trend year" of 1995-96. Two studies--one for public insti-
tutions, ‘and the athef for private institutions--were conductea for the base-
line year and for the trend year--a total of four studies. A total of 4,454
.(2.32) faculty in the discipline/major field of Accounting participated and
were included in the 51 disciplines/major fields in each of the four studies
and in the overall totai of 190,712 participating faculty. The same 212 public
institutions and‘ the same 337 private institutions in the United States parti-

cipated in the baseline year and in the trend year.
Although the public and private studies data may be interpreted in a
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Qariety of ways, several significant points are as follows. First, in both the

public and private studies, the average faculty salary factors in the disci-
pline/major field of Accounting in 1992-93 were 19 perceﬁt and 14 percent above
the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Accounting in 1995-96 were 22 percent and 16 percent
above the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1991 CPI and indicates that the faculty in Accounting in the public
institutions ‘received an average annual salary increase of 1.3 percent above
the cost-of-living. In the private institutions the annual average salary
increase was 1.03 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Accounting, the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of Accounting is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Accounting in the
1992-93 and 1995-96 public studies was lower tﬁan the hiring rate of ALL MAJOR
FIELDS. The hiring rate for néw assistant professors in the 1992-93 and 1995-96
private studies was also lower than the hiring rate for ALL MAJOR FIELDS.

Because a _significant data base of average faculty salaries in the
academic discipliné/major field of Accounting has now been developed, it is
anticipated that .this information will serve as a valuable reference and
evaluation tool for interested administrators and professors.

8
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He .is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
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SALARY-TREND STUDY OF FACULTY IN
ADMINISTRATIVE ASSISTANT/SECRETARIAL
SCIENCE, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted fwo annual national‘faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Administrative Assistant/Secretarial Science. The CIP defines the

discipline/major field of Administrative Assistant/Secretarial Science as,

A group of instructional programs that prepare individuals to
provide administrative and office support services.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 190--52.0401).]

This article summarizes the overall average salary increases in the

discipline/major field of Administrative Assistant/Secretarial Science for b»th
public and private institutions from the '"baseline year'" of 1992-93 to and
inclgding the | "trend year'" of 1995-96. Of the .269 institutions which
participated in CUPA's PUBLIC study of 1992-93, 212 also participated in
1995-96. Data fromL those same 212 institutions were used in both the baseline
year and the treﬁd year. Of the 487 institutions which participated in CUPA's

PRIVATE study of 1992-93, 337 also participated in 1995-96. Data from those



same 337 institutions were used in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Administrative Assistant/Secretarial Science for both public and private
participating institutions by rank, including NEW ASST PROF (new assistant
professor), the FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR.
Comparisons ‘are also made using the CPI's (Consumer Price Index) changes in
cost-of-1living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of_full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers ;to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentagé of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 26.4 for associate professors of Administrative Assistant/Sécretarial
Science in the 1992-93 public study means that 26.4 percent of the faculty in
that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given fank in a given discipline/major field
represents the ratio of the average salary to the'ﬁgggl average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, -a SALARY FACTOR of 0.95 for
associate  professors in  the discipline/major field of Administrative
Assistant/Secretarial Science in the 1992-93 public study means that their
average salary is five percent lower than the average salary for all associate
professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Administrative Assistant/Secretarial
Science with the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number.in
the group, the greater the effect of extreme scores on a descriptive statistic
such has the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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O

PROF
SALARY NUM N/IN

PUBLIC 1992-93:
AVERAGE

SALARY: 52008 63 23
FAC MIX

PCT: 32.6%

SALARY .

FACTIOR: 0.95

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 56452 64 21
FAC MIX

PCT: 41.8%

SALARY

FACTOR: 0,05

AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

NEW
ASST ASST
PROF PROF

INSTRUCTOR
SALARY NUM N/IN

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Administrative Assistant/Secretarial Science, General

© 41409 51
26.4%

0.95

L3644 17249

29.5%

27

35811 54 31 40500 6
28.0% 3.1%
0.99 1.17

ALL MAJOR FIELDS
36026 17758 34654 2434

30.3% 4.2%

5

25199 25
13.0%
0.94
26818 3879
6.6%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Administrative Assistant/Secretarial Science, General

45661 31

47366 18254
30.3%

20

38825 40 23 40311 7
26.1% 4L.6%
1.00 ’ 1.11
ALL MAJOR FIELDS

38928 17820 36373 2811
29.5% L.7%

7

27600 18
11.8%
0.95
29106 3838
6.4%

16

9

ALL RANKS

41203
100.0%

L3874

100.0%

46263
100.0%

0.97

47858

100.0%

N/1

193 41

58568 212

153 32

60340 212

PRIVATE, 92-93:
AVERAGE

SALARY: 42400 6 5
FAC MIX

PCT: 14.0%

SALARY

FACTOR: 0.78

AVFRAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:
AVERAGE

SALARY: 41708 5 4
FAC MIX

PCT: 17.9%

SALARY

FACTOR: 0.69

AVERAGE

SALARY: 60032 11948
FAC MIX

PCT: 32.7%

ERIC

Aruitoxt provided by Eic:

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Administrative Assistant/Secretarial Science, General

34326 11

25.6%

0.81

42331 10862

30.8%

9

27914 19 12
44 .2%
0.80
ALL MAJOR FIELDS
34956 11225 32785 1415

31.8% 4.0%

20788 7
16.3%

0.72
28932 1951
5.5%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Administrative Assistant/Secretarial Science, General

33380 8
28.6%

0.72

46167 11659
31.9%

7

27114 12 9 25990 1
42.9% 3.6%
0.71 0.72
ALL MAJOR FIELDS

37984 11222 36092 1807
30.7% 4.9%

BEST COPY AVAILABLE

1

19032 3
10.7%
0.63
30425 1684
L.6%

30415

100.0%

43137

100.0%

30644
100.0%

0.65

47463

100.0%

43 24

35291 337

28 17

36513 337.



RESULTS OF THE TWO PUBLIC STUDIES; 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Administrative Assistént/Secretarial Science was reported in 41 of the 212
public institutions. The average salary of the 193 faculty was $41,203. This
average salary wgé approximately .9 percent lower than the average salary of
$43,874 for all. 58.568 faculty in ALL MAJOR FIELDS in the same 1992-93 public
study.

For the PUBLIC 1995-96 salary study in the above tasle, Administrative
Assistant/Secretarial Science was reported in 22 of the same 212 public
institutions. The average salary of the 153 faculty was $46,263. This average
salary was approximately 3.4 percent lower than the average salary of $47,858
for all 60,304 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in -average salaries for all faculty in the
discipline/major field of Administrative Assistant/Secretarial Science in the
public institutions studied was 12.2 percent ($46;263 minus $41,203 equals
$5,060). The CPI of increase cost-of-living between October 1992 and October
1995 was 8.4 percent. In comparison, with the CPI, there was a relative
increase in  Administrative Assistant/Secretarial Science average faculty
salaries over the three-year period by 3.8 percent or an average of 1.2 percent
each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Administrative Assistant/Secretarial Science (12.27%), the faculty in ALL MAJOR
FIELDS received a relative increase in their salaries of 3.1 percent less than
the = faculty in the. discipline/major field of Administrative Assistant/-

Secretarial Science.

o
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In the 1992-93 study the faculty mix percentage in Administrative Assis-
tant/Secretarial Science 1is higher at the professor rank than at the assistant
professor rank: 32.6 percent vs. 28.0 pércent; in the 1995-96 study it is 41.8
percent vs. 26.1 éercent. The differences in faculty mix percentage at- the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both public
studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5
percent (1995-96).

Finally, the hiring rate of new assistant professors in Administrative
Assistant/Secretariél Science 1in the public studies was lower than the hiring
rate of ALL MAJOR FIELDS in 1992-93, 3.1 percent (6/193) vs. 4.2 percent
(2,434/58,568) and higher 1in 1995-96, 4.5 percent (7/153) vs. 4.7 percent

(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study 1in the above table indicates that the
discipline/major field of Administrative Assistant/Secretarial Science was
reported in 24 of the 337 private institutions. The average salary of the 43
faculty was $30.415, an average salary 41.8 percent lower than the average
salary of $43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93
private study.

In the PRIVATE 1995-96 salary study in the above table, 17 of the same 337
private institutions reported Administrative Assistant/Secretarial Science. The
average salary of the 28 faculty was $30,644, an average salary 30.0 percent
lower than the average salary of $47,463 for all 36,513 faculgy in ALL MAJOR
FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in

Administrative Assistant/Secretarial Science in the private institutions



studies was .6 percent ($30,644 minus $30,415 equals $229.00). The CPI
increased cost-of-living between October 1992 and October 1995 was 8.4 percent.
A more realistic increase, therefore, in the average faculty salaries of
Administrative Assistant/Secretarial Science over the three-year time period,
is 7.8 percent or 2.6 percent each year below the cost-of-living.

The three-year increase 1in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Administrative Assistant/Secretarial
Science (.6%Z), the faculty in ALL MAJOR FIELDS increased their salaries 9.4
percent (10.0%Z minus .67 equals 9.4%7) more than faculty in Administrative-
Assistant/Secretari§1 Science.

For both studies in the discipline/major field of Administrative
Assistant/Secretarial Science, the faculty mix percentage is lower at the
professor rank in comparison to.the assistant professor rank: 14.0 percent vs.
44.2 percent (1992-93); and 17.9 percent vs. 42.9 percent, (1995-96). The
differences in the ranks of professor and assistant professor in ALL MAJOR
FIELDS for both private studies are 17.7 percent vs. 37.3 percent (1992-93) and
22.3 percent vs. 31.5 percent (1995-96).

Finally, the hiring rate for new assistant professors in Administrative
Assistant/Secretarial Science was lower than the hiring rate in ALL MAJOR
FIELDS in .the 1992-93 private study: 0 percent (0/43) vs. 4.0 percent
(1,415/35,291) and 1lower in the 1995-96 private study: .04 percent (1/28) vs.

4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-

major field of Administrative Assistant/Secretarial Science and compares that



information with both ALL MAJOR FIELDS and the CPI over a period of three
years, from the "baseline year'" of 1992-93 through the 'trend year" of 1995-96.
Two studies--one for public institutions, and the other for private
institutions--were conducted for the baseline year and for the trend year--a
total of four studies. A total of 417(.227) faculty in the discipline/major
field of Administrative Assistant/Secretarial Science participated and were
included in the 51 aisciplines/major fields in each of the four studies and in
. the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average fabulty salary factors in the disci-
pline/major field of Administrative Assistant/Secretarial Science in 1992-93
were 6 percent and 29 percent below the average faculty salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively. In both the public and private
studies the average faculty salary factors for all ranks in Administrative
Assistant/Secretarial Science in 1995-96 were 3 percent and 35 percent below
the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Administrative Assistant/-
Secretarial Science in the public institutions received an average annual
salary increase of 1.2 percent above the cost-of-living. In the private insti-
tutions the annual average salary increase was 2.6 percent below the cost-of--
living.

Third, in both the 1992-93 and 1995-96 public and private studies in
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“Administrative Assistant/Secretarial Science, the professor rank FAC MIX PCTs
are lower than those for the assistanf professor rank, indicating that in both
the public and private studies the discipline/major field of Administrative
Assistant/Secretarial Science is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Administrative
Assistant/Secretarial Science in the 1992-93 and 1995-96 public study was lower
than the hiring rate of ALL MAJOR FIELDS; and in the 1992-93 and the 1996-97
private studies, the hiring rate was lower than the hiring rate for ALL MAJOR
FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Administrative Assistant/Secretarial Science has
now been developed, it 1is anticipated that this inforﬁation will serve as a.

valuable reference and evaluation tool for interested administrators and profes-

sors.
Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
APPENDICES: .

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
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C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
ANTHROPOLOGY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national facultylsalary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/hajor fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including  Anthropology. The IP defines ' the ‘discipline/major field of

Anthropology as,

An instructional program that describes the systematic study
of human beings, their antecedents and related primates, and
their cultural behavior and Institutions, in comparative
perspective. Includes instruction in biological /physical

anthropology, primatology, human paleontology and
prehistoric archeology, hominid evolution, anthropological
linguistice, ethnography, ethnology, ethnohistory,

social-cultural anthropology, psychological anthropology,
research methods, and applications to areas such as medicine,
forensic  pathology, museum  studies, and international
affairs.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 143--45.0201).]

This article summarizes the overall average salary increases in the
discipline/major field of Anthropology for both public and private institutions
from the 'baseline year" of 1992-93 to and including the "trend year" of

1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of

by



1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 insfitutiong were used in
both the baseline year and the trend vear.

This article iists the average salaries for the discipline/major field of
Anthropology for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI wuses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of ;salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives' one a more precise view of what ''real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Sélary for summer academic work, fringe benefits, and perquisites are also not
included 1in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-tihe. The average salary
displayed is an average of éll faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
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a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci--
pline/major field yho hold a given academic rank. For example, a FAC MIX PCT
factor of 32.6 for associate professors of Anthropology in the 1992-93 public
study means that 32.6 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/ﬁajor field
represents - the ratio of the average salary to the total average salgry of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. for example, a SALARY FACTOR of 1.01 for
associate professors in the discipline/major field of Anthropology in the
1992-93 public study means that their average salary is one percent higher than
fhe average salary for all associate professdrs in all institutions in that
study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF éroup for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Anthropology with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year'" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make bésed on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Anthropology was reported in 88 of the 212 éublic institutions. The average
salary of the 417 faculty was $45,833. This average salary was approximately
4.4 ~percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Anthropology was
reported in 89 of the same 212 public institutions. The average salary of the
433 faculty was $49,013. This average salary was approximately 2.4 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Anthropology in the public institutions studied Qas
6.9 percent ($49,013 minus $45,833 equals $3,180). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relatiQe increase in Anthropology average
faculty salaries over the three-year period by 1.5 percent or an average of .5
percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Anthro-
pology (6.9%), the faculty in ALL MAJOR FIELDS received a relative increase in
their sélaries Qé. 2.2 percent less than the faculty in the discipline/major
field of Anthropology.

In the 1992-93 study the faculty mix percentage in Anthropology is lower
at the professor rank than at the assistant professor rank: 40.3 percent vs.
25.9 percent; in the 1995-96 study it is 40.2 percent vs. 26.1 percent. The
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differences in faculty mix percentage at the ranks of ?rofessor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96). ‘
Finally, the hiring rate of new assistant professors in Anthropology in
the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1992-93, 4.3 percent (181/417) wvs. 4.2 percent (2,434/58,568) and lower in

1995-96, 3.2 percent (14/433) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary 'study in the above table indicates that the
discipline/major field of Anthropology was reported in 76 of the 337 private
institutions. The average salary of the 229 faculty was $46,713, an average
salary 8.2 percent lower than the average salary of.$43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 75 of the same 337
priQate institutions .reported Anthropology. The average salary of the 252
faculty was $50,536, an average salary 6.4 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Anthropolo-
gy in the privat; institutions studies was 8.1 percent ($50,536 minus $46,713
equals $3,823). The CPI increased cost-of-living between October 1992 and Octo-
ber 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Anthropology over the three-year time period, is .3
percent or .l percent each year below cost-of-living.

The three-year iﬁcrease in average salaries for all faculty in ALL MAJOR
FIELDS in the privéte institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Anthropology (8.1%), the faculty in
ALL MAJOR FIELDS increased their salaries 1.9 percent (10.02 minus 8.17 equals
1.9%) more than faculty in Anthropology.

For both studies in the discipline/major field of Anthropology, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 40.3 percent vs. 25.9 percent (1992-93); and 40.2
percent vs. 26.1 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Anthropology waé
higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:

3.4 percent (8/229) vs. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 4.7 percent (12/252) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Anthropology and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the '"baseline year" of
1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 1,331
(.7%2) faculty in the discipline/major field of Anthropology participated and
were included in the 51 discipline/major fields in each of the four studies and
in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Anthropology in 1992-93 were 4 percent and 8 perceﬁt above
the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Anthropologyvin 1995-96 were 2 percent and 6_percent
above the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects an 8.4 percent increase over the
October 1992 CPI : and indicates that the faculty in Anthropology in the public
institutions received an average annual salary increase of .5 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .l percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 pubiic and private studies in
Anthropology, the professor rank FAC MIX PCTs are higher than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of Anthropology is firmly established and
ongoing in the academy.

Finally, Athe hiring rate for new assistant professors in Anthropology in
the 1992-93 public study was higher than the hifing rate of ALL MAJOR FIELDS.
However, in £he hiring rate for new assistant professors in the 1995-96 pﬁblic
study it was lower. The hiring rate was higher in the 1992-93 private study and
lower in the 1995-96 private study.

Because a significant data base of average faculty salaries 1in the
academic discipline/major field of Anthropology has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.



Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14

O

G



SALARY-TREND STUDY OF FACULTY IN
AREA, ETHNIC AND CULTURAL STUDIES
FOR _THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since l1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank Vthrough 1995-96: one for public senior colleges and
universities, and the other for private senior .colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those- defined by A Classification of Instructional Programs (CIP), 1990,

including Area, Ethnic and Cultural Studies. The CIP defines the

discipline/major field of Area, Ethnic and Cultural Studies as,

A summary of groups of instructional programs that describe
the history, society, politics, culture, and economics of a
particular geographic region, or a particular subset of the

population sharing common characteristics, traits and
customs.¥

[*A Classiflcatlon of Instructional Programs (Washington,
D.C. National Center for Education Statistics, [1990].
p- 60--05 0000). ]

This article summarizes the overall 'average salary increases in the
discipline/major field of Area, Ethnic and Cultural Studies for both public and
private institutions from the "baseline year" of 1992-93 to and including the
"trend year" of 1995-96. Cf the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions were used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
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also participated in 1995-96. Data from those same 337 institutions were used
in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Area, Ethnic  and Cultural Studies for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (facufty mix percentage), and the SALARY FACTOR. Comparisons are
also made using fhe CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96);

The CPI uses a base period of 1982-84 and meésures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any cﬁanges in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine; or 10-month academic year salary of full-
time faculty, and. does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perqﬁisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are.full—time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline,.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank andAdiscipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 37.6 for associate professors of Area, Ethnic and Cultural Studies in-
the 1992-93 public study means that 37.6 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio. of the average salary to the total average salary of all
institutidns in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.12 for
associate professors in the discipline/major field of Area, Ethnic and Culturall
Studies in the 1992-93 public study means that their average salary is 12
percent higher than the average salary for all associate professors in all
institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this groub was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS . refers to the entire data base for a11.51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Area, Ethnic and Cultural Studies with
the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar wvalue is b;sed to be of_pafticular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between ‘the "baseline year" of 1992-93 and the "trend year" of
1995-96 will 1essen- the  reliability and validity of any conclusions that one
might make based on a éimple comparison of averages.
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PUBLIC 1992-93:
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1.12
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17249
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37.0%
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47366
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Area, Ethnic and Cultural Studies was repprted in 29 of the 212 public
institutions. The average salary of the 165 faculty was $45,531. This average
salary was approximately 3.7 percent higher than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Area, Ethnic and
Cultural Studies was reported in 35 of the same 212 public institutions. The
average salary of the 181 faculty was $51,339. This average salary was
approximately 7.2 percent higher than the average salary of $47,858 for all
60,340 faculty in ALL MAJOR FIELDS in the .1995-96 public study.

The three-year increase in average salaries for . all faculty in the
discipline/major field of Area, Ethnic and Cultural Studies in the public
institutions studied was 12.8 percent ($51,339 minus $45,531 equals $5,808).
The CPI of increase cost-of-living between October 1992 and October 1995 was
8.4 percent. In comparison, with the CPI, there was a relative increase in
Area, Ethnic and Cultural Studies average faculty salaries over the three-year
period . by 4.4 percent or an average of 1.4 percent each year above the
cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Area,
Ethnic and Cultural Studies (12.87), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 3.7 percent less than the faculty in the
discipline/major field of Area, Ethnic and Cultural Studies.

In the 1992-93 study the faculty mix percentage in Area, Ethnic and
Cultural Studies is léwer at the professor rank than at the assistant professor
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rank: 27.3 percent vs. 29.1 percent; in the 1995-96 study it.is 28.7 percent
vs. 27.6 percent. The differences in faculty mix percentage at the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both public studies
are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant professors in Area, Ethnic and
Cultural Studies in :the public studies was higher than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 6.7 percent (11/165) vs. 4.2 percent (2,434/58,568)

and lower in 1995-96, 3.9 percent (7/181) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Area, Ethnic and Cultural Studies was reported in 19
of the 337 private institutions. The average salary of the 68 faculty was
$45,843, an .  average salary 6.3 percent higher than the average salary of
$43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private
study.

In the PRIVATE 1995-96 salary study in the above table, 26 of the same 337
private institutiohs reported Area, Ethnic and Cultural Studies. The average
salary of the 97 faculty was $48,209, an average salary 1.6 percent higher than
the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in Area,
Ethnic and Cultural Studies in the private institutions studies was 5.2 percent
($48,209 minus $45,843 equals $2,366). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,

therefore, in the average faculty salaries of Area, Ethnic and Cultural Studies



over the three-year time period, is 3.3 percent or 1.1 percent each year below
the cost-of-1living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the privafe institutions stﬁdied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Area, Ethnic and Cultural Studies
(5.1Z), the faculty in ALL MAJOR FIELDS increased their salaries 4.9 percent
(10.0%2 minus 5.1Z equals 4.9%) more than faculty in Area, Ethnic and Cultural
Studies. |

For both studies in the discipline/major field of Area, Ethnic and
Cultural Studies, the faculty mix percentage is higher at the professor rank in
comparison to the assistant professor rank: 32.4 percent vs. 22.1 percent in
1992-93; and lower, 24.7 percent vs. 29.9 percent, in 1995-96. The differences
in the ranks of professor and assistant professor in ALL MAJOR FIELDS for both
private studies are 31.9 perceﬁt vs. 31.8 percent (1991-92) and 32.7 percent
vs. 30.7 percent (1995-96).

Finally, the hiring rate for new aésistant professors in Area, Ethnic and
" Cultural Studies was lower than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: O percent (0/68) vs. 4.0 percent (1,415/35,291) and
higher in the 1995-96 private study: 9.2 percent (9/97) vs. 4.9 percent

(1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Area, Ethnic and Cultural Studies and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96. Two studies

--one for public institutions, and the other for private institutions--were



conducted for the baseline year and for the trend yeér--a total of four stu-
dies. A total of 511 (.3%) faculty in the discipline/major field of Area,
Ethnic and Cultural Studies patticipatéd 'and were included in the 51 disci-
plines/major fields in each of the four studies and in the overall total of
190,712 participating faculty. The same 212 public institutions and the same
337 private institutions in the United States participated in the baseline year
and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Area, Ethnic and Cultufal Studies in 1992-93 were 4 per-
cent and 6 percent above the average faculty salary factors for all ranks in
ALL MAJOR FIELDS (1.00), respectively. In both the public and private studies
the .average faculty salary factors for all ranks in Area, Ethnic and Cultural
Studies in 1995-96 were 7 percent and 2 percent above the average salary
factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Area, Ethnic and Cultural
Studies in the public institutions received an average annual salary increase
of 1.4 percent above the cost-of-1living. In the private institutions the annual
average salary increase was 3.7 percent below the cost-of-1living.

Third, in the 1992-93 public study in Area, Ethnic and Cultural Studies,
the professor rank FAC MIX PCTs was lower than that of ALL MAJOR FIELDS, and
higher in 1995-96. This major field is still too disparate to offer any
indiqation of a trend.

Finally, the hiring rﬁte for new assistant professors in Area, Ethnic and
Cultural Studies in the 1992-93 public study was higher than the hiring rate of
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trend.

Finally, the hiring rate for new assistant professors in Area, Ethnic and
Cultural Studies in the 1992-93 public study was higher than the hiring rate of
ALL MAJOR FIFLDS and the hiring rate for new assistant professors in the
1995-96 private study was also higher than the hiring rate for ALL MAJOR
FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of Area, Ethnic and Cultural Studies has now
been developed, it is anticipated that this information will serve as a
valuable reference and evaluation tool for interested administrators and

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
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SALARY-TREND STUDY OF FACULTY IN
BIOLOGICAL SCIENCES/LIFE SCIENCES
FOR THE YEARS
1992-93 AND 1995-96

. By
Richard D. Howe

Since 1982-83 the College' and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities. |

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic discipiines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Biological Sciences/Life  Sciences. The CIP defines the

discipline/major field of Biological Sciences/Life Sciences as,

A summary of groups of instructional programs that describe
the scientific study of living organisms and their systems.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 114--26).]
This article summarizes the overall average salary increases in the

discipline/major field of Biological Sciences/Life Sciences for both public and
private institutions from the "baseline year" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions were used .in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE sfudy of 1992-93, 337
also participated -in 1995-96. Data from those same 337 institutions were used
in both the baseline year and'the trend year.
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This article lists the average salaries for the discipline/major field of
Biological Sciences/Lifé Sciences for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons:are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods _and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer aéademic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with fhe assumption that all employees are full-time. Thé average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT

factor of 27.1 for associate professors of Biological Sciences/Life Sciences in



the 1992-93 public study means that 27.1 percent of the faculty in that
discipline/major fieid held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipiine/major field
represents the ratio of the average salﬁry to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.00 for
associate professors in the discipline/major field of Biological Sciences/Life
Sciences in the 1992-93 public study means that their average salary is the
same as the average salafy for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the grouping of assistant p¥ofeSsors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 diséiplines/—
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Biological Sciences/Life Sciences with
the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greafer the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year' of 1992-93 and the '"trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.



PROF
SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 53623 1315 193
FAC MIX

PCT: 45.1%

SALARY

FACTOR: 0.98

AVERAGE .
SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:

AVERAGE

SALARY: 58638 1308 194
FAC MIX

PCT: 42.9%

SALARY

FACTOR: 0.98

AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

NEW

ASSO ASST ASST
PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

43800
27.1%

1.00

L3644

29.5%

46421
26.4%

0.98

DISCIPLINE: BIOLOGICAL SCIENCES/LIFE SCIENCES
MAJOR FIELD: Biological Sciences/Life Sciences

100-

3879

137

3838

49

57

45432 2916 1
100.0%
1.04
43874 58568

100.0%

48580 3051

100.0%

47858 60340

100.0%

98

212

202

212

PRIVATE, 92-93:

AVERAGE

SALARY: 51905 731 247
FAC MIX

PCT: 42.8%

SALARY

FACTOR: 0.95

AVERAGE

SALARY: 54539 11253
FAC MIX

PCT:

31.9%

PRIVATE, 1995-96:

AVERAGE
SALARY: 57645 769 252
FAC MIX
PCT: 40.9%
SALARY
FACTOR: 0.96
AVERAGE .
SALARY: 60032 11948
FAC MIX
PCT: 32.7%

Q

40500
30.0%

0.96

42331

30.8%

43689
28.7%

0.95

46167

31.9%

789 179 34907 712 166 32433 125 84 25528
24.4% 4,3% 3.4%
0.97 N.94 0.95
ALL MAJOR FIELDS
17249 36026 17758 3&65&V2h3h 26818
30.3% 4.2% 6.6%
DISCIPLINE: BIOLOGICAL SCIENCES/LIFE SCIENCES
MAJOR FIELD: Biological Sciences/Life Sciences -
804 178 37983 802 181 35112 124 80 27261
26.3% h.1% 4,5%
0.98 0.97 0.94
ALL MAJOR FIELDS
18254 38928 17820 36373 2811 29106
29.5% L.7% 6.4%
DISCIPLINE: BIOLOGICAL SCIENCES/LIFE SCIENCES
MAJOR FIELD: Biological Sciences/lLife Sciences
511 235 33083 418 216 31003 73 61 27833
24.5% 4,3% 2.7%
0.95 0.95 0.96
ALL MAJOR FIELDS
10862 34956 11225 _ 32785 1415 28932
31.8% ' 4.0% 5.5%
DISCIPLINE: BIOLOGICAL SCIENCES/LIFE SCIENCES
MAJOR FIELD: Biological Sciences/Life Sciences
540 239 36193 528 243 33596 101 90 27823
28.1% 5.4% 2.6%
0.95 0.93 0.91
ALL MAJOR FIELDS
11659 37984 11222 36092 1807 30425
30.7% 4,9% | 4.6%
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.0.99

47463 36513

100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Biological Sciences/Life Sciences was reported in 198 of the 212 public
institutions. The average salary of the 2,916 faculty was $45,432. This average
salary was approxi%ately 3.5 percent higher than the average salary of $43,874
for-all 58,568 facﬁlty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Biological Sci-
ences/Life Sciences was reported in 202 of the same 212 publié institutions.
The average salary of the 3,051 faculty was $48,580. This average salary was
approximately 1.5 percent higher than the average salary of $47,858 for all
60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the disci-
pline/major field of Biological Sciences/Life Sciences in the public institu-
tions studied was 6.9 percent ($48,580 minus $45,432 equals $3,148). The CPI of
increase cost-of-living between October 1992 and October 1995 was 8.4 percent.

In comparison, with the CPI, there was a relative increase in Biological Sci-

" ences/Life Sciences average faculty salaries over the three-year period by .6

percent or an average of 1.5 percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Biologi-
cal Sciences/Life Sciences (5.9%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 2.2 percent -mo¥é than the faculty in the
discipline/major field of Biological Sciences/Life Sciences.

In the 1992-93 Astudy the faculty mix percentage in Biological Sciences/-
Life Sciences is higher at the professor rank than at the assistant professor
rank: 45.1 percent vs. 24.4 percent; in the 1995-96 study it is 42.9 percent

5

BEST COPY AVAILABLE

N
oo



vs. 26.3 percent. The differences in faculty mix percentage at the ranks of
professor and assistaﬁt professor in ALL MAJOR FIELDS for both public studies
are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percgnt vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant professors in Biological
Sciences/Life Sciences in the public studies was higher than the hiring rate of
ALL MAJOR FIELDS in 1992-93, 4.3 percent (125/2,916) vs. 4.2 percent
(2,434/58,568) and blower in 1995-96, 4.1 percent (124/3,051) vs. 4.7 percent

-(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Biological Sciences/Life Sciences was reported in 307
the 337 private institutions. The average salary of the 1,706 faculty was
$43,228, which was .2 percent higher than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 310 of the same
337 private institutions reported Biological Sciences/Life Sciences. The
average salary of the 1,935 faculty was $46,909, an average salary 1.2 percent
lower than the average salary of $47,463 forvall 36,513 faculty in ALL MAJOR
FIELDS in the 1995-96 private study. h

The three-year increase in éverage salaries for all faculty in Biological
Sciences/Life Sciences in the private institutions studies was 8.5 percent
($46,909 minus $43,228 equals $3,681). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries of Biological Sciences/Life Sciences
over the three-year time period, is .1 percent or .03 percent each year above

] .
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the cost-of-living.

The three-year increase 1in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Biological Sciences/Life Sciences
(8.5%), the faculty in ALL MAJOR FIELDS increased their salaries 1.5 percent
(10.0Z minus 8.5 equals 1.5Z) more than faculty in Biological Sciences/Life
Sciences.

For both studies in the discipline/major field of Biological Sciences/Life
Sciences, the faculty mix percentage is higher at the professor rank in compari-
‘son to the .assiétant professor rank: 42.8 percent vs. 24.5 percent (1992-93);
and 40.9 percent vs. 28.1 percent, (1995-96). The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELbS for both private studies
are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent
(1995-96).

Finally, the hiring rate for new assistant professors in Biological Scien-
ces/Life Sciences was higher than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: 4.3 percent (73/1,706) vs. 4.0 percent (1,415/35,291)
and higher in the 1995-96 private study: 5.4 percent (101/1,882) vs. 4.9

percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Biological Sciences/Life Sciences and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96. Two studies--
-one for public institutions, and the other for private institutions--were con-

ducted for the baseline year and for the trend year--a total of four studies. A



total of 9,555 (5%) faculty in the discipiine/major field of Biological Scien-
ces/Life Sciences participated and were included in the 51 disciplines/major
fields 1in each of the four studies and in the overall total of 190,712 partici-
pating faculty. The same 212 public institutions and the same 337 private insti-
tutions in the United States participated in the baseline year and in the trend
year.

Although the ppglic and private studies data may be interpreted in a varie-
ty of ways, several significant points are as follows. First, in both the pub-
lic and private studies, the average faculty salary factors in the discipline/-
major field of lBiological Sciences/Life Sciences in 1992-93 were four percent
and and exactly the same respectfully, as the average salary faculty salary
factors for all ranks in ALL MAJOR FIELDS. In both the public and private stu-
dies the average faculty salary factors for all ranks in Biological Sciences/-
Life Sciences in 1995-96 were two percent above and one percent below the
average salary factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the Octo-
ber 1992 CPI and indicates that the faculty in Biological Sciences/Life Scien-
ces in the public institutions received an average annual salary increase of
1.5 percent below the cost-of-living. In the private institutions the annual
average salary increase was .03 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Biolo-
gical Sciences/Life Sciences, the professor rank FAC MIX PCTs are higher than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of Biological Sciences/Life Sciences
is well established in the academy.

Finally, the hiring rate for new assistant professors in Biological Scien-

ces/Life Sciences in the 1992-93 public study and in the 1992-93 and 1995-96



private studies was higher than the hiring rate of ALL ﬁAJOR FIELDS.'However,~
in the-hiring rate for new assistént professors in the 1995-96 public study was
lower than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Biological Sciences/Life Sciences has now been
developed, it is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of 1leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
BUSINESS ADMINISTRATION & MANAGEMENT
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since -1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
uniﬁersities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulafed'for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including business administration & management. The CIP defines the

discipline/major field of Business Administration & Management as,

An instructional program that generally prepares individuals
to plan, organize, direct, and control the functions and
processes of a firm or organization. Includes instruction in
management theory, human resources management and behavior,
accounting . and other quantitative methods, purchasing and
logistics, organization and production, marketing, and
business decision making.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990]. -
p. 188--52.0201).] .

This article summarizes the overall average salary increases in the
discipline/major field of Business Administration & Management for both public
and privafe institutions from the "baseline year'" of 1992-93 to and including
the '"trend year" of 1995-96. Of the 269 institutions which participated in
CUPA's PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from
those same 212 institutions were used in both the baseline year and the trend
year. Of the 487 institutions which participated.in CUPA's PRIVATE study of
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1992-93, 337 also participated in 1995-96. Data from those same 337 institu-
tions were used in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Business Administration & Management for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made wusing the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainmenf,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with. the CPI gives one a more precise view of what '"real" salary
increases are, tﬁét is, buying powér.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary .for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The avérage salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an avgragé of all faculty salaries reported for a.given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

."N/IN; refers 'to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.7 for associate professors of Business Administration & Management
in the 1992-93 public study means that 31.7 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies; PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.18 for
associate professors in the discipline/major field of Business Administration &
Management in the 1992-93 public study means that their average salary is 18
percent higher than the average salary for all associate professors in all
institutions in ﬁhat study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this grdup was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Business Administration & Management with
the entire data base for each study.

The reader wili find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the ''baseline year" of 1992-93 and the "trend year'" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based §n a simple comparison of averages.
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NEW
ASSO ASST ASST

PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

PUBLIC 1992-93: MAJOR FIELD: Business Administration and Management, General
AVERAGE
SALARY: 61950 629 143 51630 708 147 47782 759 148 47936 122 68 31404 140 67 51960 2236 160
FAC MIX
PCT: 28.1% 31.7% ] 33.9% 5.5% 6.3% 100.0%
SALARY :
FACTOR: 1.14 1.18 1.33 1.38 1.17 1.18
ALL MAJOR FIELDS
AVERAGE .
SALARY: 54518 19682 43644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29 .5% 30.3% 4.2% 6.6% 100.0%
- DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
PUBLIC, 1995-96: MAJOR FIELD: Business Administration and Management, General
AVERAGE
SALARY: 65647 645 139 56303 741 142 50592 639 143 48366 88 59 33973 133 60 56028 2158 157
FAC MIX
PCT: 29.9% 34.3% 29.6% 4.1% 6.2% 100.0%
SALARY
FACTOR: 1.10 1.19 1.30 1.33 1.17 1.17
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
PRIVATE, 92-93: MAJOR FIELD: Business Administration and Management, General
AVERAGE
SALARY: 63685 482 139 48467 676 198 41756 655 191 42667 56 41 30463 98 61 49082 1911 245
FAC MIX
PCT: 25.2% 35.4% 34,3% 2.9% 5.1% 100.0%
SALARY
FACTOR: 1.17 1.14 1.19 1.30 © 1.05 1.14
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 © 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% ) 5.5% 100.0%
DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
PRIVATE, 1995-96: MAJOR FIELD: Business Administration and Management, General
AVERAGE
SALARY: 70609 551 161 53196 677 193 45907 588 192 50718 R9 51 34352 52 40 55513 1868 240
FAC MIX
PCT: 29.5% 36.2% 31.5% 4.8% 2.8% 100.0%
SALARY
FACTOR: 1.18 1.15 - 1.21 1.41 1.13 1.17
ALL MAJOR FIELDS
AVERAGE .
SALARY: 60032 11948 L6167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% - 4.6% 100.0%
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RESULTS OF THE TWO PUBLiC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Business Administration & Management was reported in 160 of the 212 public
institutions. The average salary of the 2,236 faculty was $51,960. This average
salary was approximately 18.4 percent higher than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study 'in the above table, Business
Administration & Management was reported in 157 of the same 212 public
institutions. The average salary of the 2,158 faculty was $56,028. This average
salary was approximately 17.1 percent higher than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Business Administration & Management in the public
institutions studied was 7.8 percent ($56,028 minus $51,960 equals $4,068). The
CPI of increase cost-of-living between Oétober 1992 and October 1995 was 8.4
percent. In comparison, with the CPI, there was a relative increase in Business
Administration & Management average faculty salaries over the three-year period
by .6 percent or an average of .2 percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Business
Administration & Management (7.8%), thg faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 1.3 percent less than the faculty in the
discipline/major field of business administration and management .

| In the 1992-93 study the faculty mix percentage in Business Administration
& Management is lower at the professor rank than at the assistant professor
rank: 28.1 percent vs. 33.9 percent; in the 1995-96 study it is 29.9 percent
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vs. 29.6 percent. The differences in faculty mix percentage at the ranks of
professor and assi;tant professor in ALL MAJOR FIELDS for both public studies
are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant professors in Business
Administration & Management in the pﬁblic studies was lower than the hiring
rate of ALL MAJOR FIELDS in 1992-93, 3.0 percent (68/2,236) vs. 4.2 percent

(2,434/58,568) and lower in 1995-96, 2.7 percent (59/2,158) vs. 4.7 percent

(2,811/60.340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Bﬁsiness Administration & Management was reported in
245 of the 337 private institutions. The average salary of the 1,911 faculty
was $49,082, an average salary 13.8 percent iower than the averagé salary of
$43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private
study.

In the PRIVATE 1995-96 salary study in the above table, 240 of the same
337 .private institutions reported business administration and management . The
average salary of the 1,868 faculty was $55,513, an average salary 17.0 percent
lower than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR
FIELDS in the 1995-96 private study.

The three-yeér increase in average salaries for all faculty in Business
Administration & Management in the private institutions studies was 13.1
percent ($55,Sl3 minus $49,082 equals $6,431). The CPI increased cost-of-living
between October 1992 and October 1995 was 8.4 percent. A more realistic

increase, therefore, in the average faculty salaries of Business Administration



& Management over the three-year time period, is 4.7 percent or 1.6 percent
each year above the cost-of-living.

The three-year increase in average salaries for ali faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$A3,i37 equals $4,326). In comparison to Business Administration & Management
(13.1%), the faculty in ALL MAJOR FIELDS increased their salaries 3.1 percent
(13.172 minus 10.07Z equals 3.17) less than faculty in business administration
and management .

For both studies in the discipline/major field of business administration
and managément , the faculty mix percentage is lower at the professor rank in
comparison to the assistant professor rank: 25.2 percent vs. 34.3 percent
(1992-93); and 29.5 percent vs. 31.5 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private
stﬁdies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7

~percent (1995-96).

Finally, the hiring rate for new assistant profeésors in Business
Administration & Management was higher than the hiring rate in ALL MAJOR FIELDS
in the 1992-93 private study: 2.9 percent (56/1,911) vs. 4.0 percent
(1,415/35,291) and higher in the 1995-96 private study: 4.8 percent (89/1,868)

vs. 4.9 percent (1,807/36,513).

60NCLUSION
This article presents salary-trend information on the academic discipline/-
méjor field of Business Administration & Management and compares that
information with both ALL MAJOR FIELDS and the CPI over a period of three
years, from the "baseline year" of 1992-93 through the "trend year" of 1995-96.
Two  studies--one for  public institutions, and the other for private
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institutions--were conducted for the baseline year and for the trend year--a
total of four studies. A total of 8,162 (4.3%) faculty in the discipline/major
field of Business Administration & Management participated and were included in
.fhe 51 disciplines/major fields in each of the four studies and in the overall
total of 190,712 participating faculty. The same 212 public institutions and
the same 337 private institutions in the United States participated in the
baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty.salary factors in the disci-
pline/major field of Business Administration & Management in 1992-93 were 18
percent and 14 percent above the average faculty salary factors for all ranks
in ALL MAJOR FIELDS (1.00), respectively. In both the public and private
studies thé avérage faculty salary factors for all ranks in Business
Administration & Management in 1995-96 both were 17 percent above the average
salary factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Business Administration &
Management in the public institutions received an average annual salary
increase of .2 percent below the cost-of-living. In the'private institutions
the annual average salary increase was 1.6 percent above the cost-of-living.

Third, in the 1992-93 public study and the 1992-93 and 1995-96 private
studies in business administration and management, the professor rank FAC MIX
PCTs are lower thaﬁ those for the assistant professor rank; however, in the
1995-96 public study it was higher, indicating that in both the public and
private studies the discipline/major field of Business Administration &

Management is still emerging in the academy.



Finally, the hiring rate for new assistant professors in Business Admini-
stration & Management in the 1992-93 and 1995-96 public studies was lower than
the hiring rate of ALL MAJOR FIELDS. The hiring rate for new assistant profes-
sors in the 1992-93 and 1995-96 private studies was also lower than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of Business Administration & Management has now
been developed, it is anticipated that this information will serve as a
valuable reference and evaluation tool for interested administrators and

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
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B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
BUSINESS MANAGEMENT AND ADMINISTRATIVE SERVICES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty ih 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including  business administration & management. The CIP defines the

discipline/major field of Business Management and Administrative Services as,

A summary of groups of instructional programs that prepare
individuals to perform managerial, research, and technical
support functions related to the commercial and/or non-profit
production, buying, and selling of goods and services.*

*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 187--52).]

This article summarizes the overall average salary increases in the disci-
ﬁline/major field of Business Management and Administrative Services for both
public and private institutions from the "baseline year'" of 1992-93 to and in-
cluding the "trend year" of 1995-96. Of the 269 institutions which participated
in CUPA's PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from
those same 212 institutions were used in both the baseline year and the trend

year. Of the. 487 institutions which participated in CUPA's PRIVATE study of



1992-93, 337 also participated in 1995-96. Data from those same 337 institu-
tions were used in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Business Managgment and Administrative Services for both public and private
participating institutions by rank, including NEW ASST PROF (new assistant
professor), the FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR.
Comparisons are also maae ﬁsing the CPI's (Consumer Price Index) changes in
cost-of-living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods :and services people buy for day-to-day living. When examining
trends in faculty salary; it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing_changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic yea? salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The averagelsalary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 32.6 for associate professors of Business Management and Administra-
tive Services .in the 1992-93 public study means that 32.6 percent of the
faculty in that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each» of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.11 for
associate professors in the discipline/major field of Business Management and
Administrative Serv;ces in the 1992-93 public study means that their average
salary is 11 percent higher than the average salary for all associate
professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Business Management and Administrative
Services with the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the ‘'baseline year" of 1992-93 and the '"trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averéges.

3
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Aruitoxt provided by Eic:

RIC

ASSO
PROF PROF
SALARY NUM N/IN SALARY NUM N/IN

NEW

ASST ASST
PRNF PROF INSTRUCTOR
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

bISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

PUBLIC 1992-93:

AVERAGE

SALARY: 60194 304 48 48451 358 53
FAC MIX

PCT: 27.7% 32.6%

SALARY

FACTOR: 1.10 1.11

AVERAGE

SALARY: 54518 19682 436404 17249
FAC MIX

PCT: 33.6% 29.5%

MAJOR FIELD: Business Management & Administrative Services

45875 333 49 45112 31 16 28701 103
30.3% 2.8%° 9.4%
1.27 1.30 1.07
ALL MAJOR FIELDS
36026 17758 34654 2434 .26818 3879
30.3% h.2% 6.6%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

PUBLIC, 1995-96:
AVERAGE

SALARY: 69852 456 61 56874 510 63
FAC MIX

PCT: 30.8% 34.5%

SALARY

FACTOR: 1.17 1.20

AVERAGE

SALARY: 59610 20428. 47366 18254
FAC MIX

PCT: 33.9% 30.3%

MAJOR FIELD: Business Management & Administrative Services

51070 406 57 49576 43 26 31409 107
27.5% 2.9% 7.2%
1.31 1.36 1.08
ALL MAJOR FIELDS
38928 17820 36373 2811 29106 3838
29.5% 4. 7% 6.4%

28

25

ALL RANKS

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

PRIVATE, 92-93:

MAJOR FIELD: Business Management & Administrative Services

46498 151 34 47286 11 7 38681 23
3?.5% 2.7% 5.7%
1.33 1.44 1.34
ALL MAJOR FIELDS
3&956 11225 32785 1415 28932 1951
31.8% 4.0% 5.5%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES

AVERAGE

SALARY: 66962 97 24 52027 132 31
FAC MIX

PCT: 24.1% 32.8%
SALARY

FACTOR: 1.23 1.23
AVERAGE

SALARY: 54539 11253 42331 10862
FAC MIX

PCT: 31.9% 30.8%
PRIVATE, 1995-96:

AVERAGE

SALARY: 70058 135 34 57268 176 42
FAC MIX

PCT: 28.8% 37.6%
SALARY

FACTOR: 1.17 1.24
AVERAGE

SALARY: 60032 11948 46167 11659
FAC MIX

PCT: 32.7% 31.9%

MAJOR FIELD: Business Management & Administrative Services

49380 133 38 42564 15 13 33655 24
28.4% 3.2% 5.1%
1.30 1.18 1.11
ALL MAJOR FIELDS
37984 11222 36092 1807 30425 1684
30.7% 4.9% h.6%

BEST COPY AVAILABLE
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SALARY NUM___ N/IN
49068 1098 57
100.0%

1.12

43874 58568 212
100.0%

57440 1479 66
100.0%

1.20

47858 60340 212
100.0%

52788 403 43
100.0%

1.22

43137 35291 337
100.0%

57504 468 53
100.0%

1.21

47463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Business Management and Administrative Services was reported in 57 of the
212 public institutions. The average salary of the 1,098 faculty was $49,068.
This average salary was approximately' 11.8 percent lower than the average
salary of $43,874 for all 58,568 faculty in ALL MAJOR FIELDS in the same
1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Business Manage-
ment and Administrative Services was reported in 66 of the same 212 public
institutions. The a§erage salary of the 1,479 faculty was $57,440. This average
salary was approximately 20 percent higher than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 pubiic study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Business Management and Administrative Services in
the public institutions studied was 17.1 percent ($57.440 minus $49,068 equals
$8,372). The CPI of increase cost-of-living between October 1992 and October
1995 was 8.4 percent. In comparison, with the CPI, there was a relative
increase in Business Management and Administrative Services average faculty
salaries over the three-year period by 8.7 percent or an average of 2.9 percent
each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR'FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major fiéld of Business
Management and Administrative Services (17.1%7), the faculty in ALL MAJOR FIELDS
received é relative increase in their salaries of 8.0 percent less than the
faculty in the discipline/major field of business management and administrative

services.
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In the 1992-93 study thg faculty mix percentage in Business Management and
Administrative Services is lower at the professor rank than at the assistant
professor .rank: 27.7 percent vs. 30.3 percentg in the 1995-96 study it is 30.8
percent vs. 27.5 percent. The differences 'in faculty mix percentage at the
ranks of professor and assistant proféssor in ALL MAJOR FIELDS for both public
studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5
percent (1995-96).

Finally, the hiring rate of new assistant professors in Business
Management and Administrative Services in the public studies was lower than the
hiring rate of ALL MAJOR FIELDS in 1992-93, 2.8 percent (31/1,098) vs. 4.2
percent (2,434/58,568) and higher in 1995-96, 2.9 percent (43/1,479) vs. 4.7

percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study- in the above table indicates that the
discipline/major field of Business Management and Administrative Services was
reported in 43 of the 337 private institutions. The average salary of the 403
faculty was '$52.788, an average salary 22.4 percent lower than the average
salary of $43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93
private study.

In the PRIVATE 1995-96 salary study in the above table, 53 of the same 337
private institutions reported business administration & management. The average
salary of the 468 faculty was $57,504 an average salary 21.2 percent lower than
the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in Business
Management and Administrative Services in the private institutions studies was

6
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8.9 percent (457,504 minus $52,788 equals $4,716). The CPI increased
cost-of-living between October 1992 and October 1995 was 8.4 percent. A more
realistic increase, therefore, in the average faculty salaries of Business
Management and Administrative ,Services over the three-year time period, is .5
percent or .17 percent each year above the cost-of-living.

The three-year increase in average salaries for ali faculty in ALL MAJOR
FIELDS in the private institutions studied wa§ 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Business Management and Administrative
Services (8.97), the faculty in ALL MAJOR FIELDS increased their salaries 1.1
percent (10.0%7 minus 8.97 equals 1.1%7) less than faculty in business
administration & management.

The faculty mix percentage for the 1992-93 private study is lower at the
professor rank in comparison to the assistant professor rank: 24.1 percent vs.
37.5 percent; and 28.8 percent vs. 28.4 percent, (1995-96). The differences in
the ranks of professor and assistant professor in ALL MAJOR FIELDS for both
private studies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent
vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Business
Management and Administrative Services was lower than the hiring rate in ALL
MAJOR FIELDS in the 1992-93 private study: 2.7 percent (11/403) vs. 4.0 percent

(1,415/35.291) and lower in the 1995-96 private study: 3.2 percent (15/468) vs.

4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Business Management and Administrative Services and compares
that informafion with both ALL MAJOR FIELDS and the CPI over a period of three
years, from the "baseline year'" of 1992-93 through the "trend year" of 1995-96.
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Two studies--one for public institutioné, and the other for private
jnstitutions--were conducted for the baseline year and for the trend year--a
total of four studies. A total of 3,448 (1.8%) faculty in the discipline/major
field of Business Management and Administrative Services participated and were
included in the 51 disciplines/major fields in each of the four studies and in
the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studiesl data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Business Management and Administrative Services in 1992-93
were 12 percent and 22 percent above the average faculty salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively. In both the public and private
studies the average faculty salary factors for all ranks in Business Management
and Administrative Services in 1995-96 were 20 percent and 21 percent above the
average salary factdrs fof all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the. October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Business Management and
Administrative Services in the public institutions received an average annual
salary increase of 2.9 percent above the cost-of-living. In the private
institutions the annual average salary increase was .17 percent above the
cost-of-living. )

Third, in both the 1992-93 public and private studies in Business Admini-
stration & Management, the professor rank FAC MIX ?CTs are lower than those for
the assist%nt professor rank. However, in both the 1995-96 public and private

studies the FAC MIX PCTS are higher.



Finally, the hiring rate for new assistant professors in Business
Management and Administrative Services in the 1992-93 public study was lower
than the hiring rate of ALL MAJOR FIELDS. However, in the hiring rate for new
assistant professors in the 1995-96 public study and in the 1992-93 and 1995-96
private studies was higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/majpr field of Business Management and Administrative
Services has now been developed, it is anticipated that this information will
serve as a valuable reference and evaluation tdol for interested administrators

and professors.

Richard 'D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
~ B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14



SALARY-TREND STUDY OF FACULTY IN
BUSINESS/MANAGERIAL ECONOMICS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 tﬁe College and University Personnel Aésociation (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by dis-
cipline and rank through 1995-96: one for public senior colleges and universi-
ties, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time teach-
ing faculty in 51 selected academic disciplines/major fields chosen from among

those defined by A Classification of Instructional Programs (CIP), 1990, includ-

ing business/managerial economics. The CIP defines the discipline/major field

of business/managerial economics as,

An instructional program that describes the application of
economics principles to the analysis of the organization and
operation of business enterprises. Includes instruction in
monetary theory, banking and financial systems, theory of
competition, pricing theory, wage and salary/%incentive
theory, analysis of markets and applications of econometrics
and quantitative methods to the study of particular business
and business problems.™*

[*A Classification of Instructional Programs (Washington,
D.C. National Center for Education Statlstlcs, (19901].
p. 192"52 0601).]

This article summarizes the overall average salary increases in the
discipline/major field of business/managerial economics for both public and
private institutions from the ''baseline year" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions were used in both the baseline year and the trend year. Of the
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517~ institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated inl1995-96. Data from those same 337 institutions were used in
both the baseline yeér and the'trend year.

This article lisfs the average salaries for the discipline/major field of
business/managerial economics for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made wusing the CPI's (Consumer . Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base périod of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real'" salary
increases are, that {s, buying power.

The salary ié based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assuﬁption that all employees are full-time. The average salary
displayed is an average of all faculty salaries repérted for a given rank and

discipline.

"NUM" refers to the number of faculty members whose salaries were included

to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

2

- "e



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 35.7 for associate professors of business/managerial economics in the
1992-93 public study means that 35.7 percent of the faculty in that discipline/-
major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/majo; field
represents the ratio of the average salary to the total average salary of all
institutions inv each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.09 for
associate professors in the discipline/major field of business/managerial
economics in the 1992-93 public study means that their average salary is nine
percent lower than the average salary for all associate professors in all
institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in'the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of business/managerial economics with the
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar wvalue is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year'" of 1992-93 and the "trend year" of
1995-96 will lessen lthe reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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Aruitoxt provided by Eic:

PROF
SALARY NUM N/IN

PUBLIC 1992-93:
AVERAGE

SALARY: 58321
FAC MIX
PCT:
SALARY
FACTOR:

198 58
31.6%

1.07

AVERAGE .
SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 65855 1228 60
FAC MIX

PCT: 36.8%
SALARY
FACTOR: 1.10
AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

NEW

ASSO ASST ASST
PROF PROF PROF INSTRUCTOR
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Business/Managerial Economics

L7409 224 62 43060 181 59 40882 17 16- 32448 24
35.7% 28.9% 2.7% 3.8%
1.09 1.20 1.18 1.21
ALL MAJOR FIELDS
L3640 17249 36026 17758 34654 2434 26818 3879
29.5% 30.3% L.2% 6.6%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Business/Managerial Economics

53225 229 64 49030 147 55 49284 25 18 33308 15
37.0% 23.7% 4.0% 2.u%
1.12 1.26 1.35 1.14
ALL MAJOR FIELDS
47366 18254 38928 17820 36373 2811 29106 3838
30.3% 29.5% L.7% 6.4%
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PRIVATE, 92-93:
AVERAGE

SALARY: 56792
FAC MIX
PCT:
SALARY
FACTOR: 1.

116 50
26.9%

o4

AVERAGE
SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:
AVERAGE
SALARY: 60737
FAC MIX
PCT:
SALARY
FACTOR:

136 66
30.3%

1.01

AVERAGE
SALARY: 60032 11948
FAC MIX

PCT: 32.7%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Business/Managerial Economics

45717 170 68 L0670 125 55 18592 9 8 34340 20
39.4% 29.0% 2.1% 4.6%
1.08 1.16 1.18 1.19
ALL MAJOR FIELDS
42331 10862 34956 11225 32785 1415 28932 1951
30.8% 31.8% 4.0% 5.5%

DISCIPLINE: BUSINESS MANAGEMENT & ADMINISTRATIVE SERVICES
MAJOR FIELD: Business/Managerial Economics

50610 171 68

44007 131 65. 40801 19 17 34671 11
38.1% 29.2% 4.2% 2.6%
1.10 1.16 1.13 1.14
| ALL MAJOR FIELDS
-b6167 11659 37984 11222 36092 1807 30425 1684
31.9% 30.7% 4.9% L. 6%
REST COPY AVAILABLE
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ALL RANKS
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In
of business/managerial economics was reported in
institutions. The average salary of the 627 faculty

salary was approximately 11.7 percent lower than the

for all 58,568 faculty in ALL MAJOR FIELDS in the same

For the PUBLIC 1995-96 salary study
business/managerial economics was reported in 70
institutions. The average salary of the 619 faculty

salary was approximately 17.8 percent higher than the

the PUBLIC 1992-93 study in the above table, the discipline/major field

67 of the 212 bublic
was $49,027. This average
average salary of $43,874
1992-93 public study.
above table,

in the

of the same 212 public

was $56,398. This average‘

average salary of $47,858

for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of business/managerial economics in the public
institutions studied was 15.0 percent ($56,398 minus $49,027 equals $7,371).
The CPI of increase cost-of-living between October 1992 and October 1995 was
8.4 percent. In comparison, with the CPI, there was a relative increase in
business/managerial economics average faculty salaries over the three-year
period by 6.6 percent or an average of 2.2 percent each year above the

cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of

business/managerial economics (15.0%), the faculty in ALL MAJOR FIELDS received '

a relative increase in their salaries of 5.9 percent less than the faculty in

the discipline/major field of business/managerial economics.

In the 1992-93 study the faculty mix percentage in business/managerial

economics 1is higher at the professor rank than at the assistant professor rank:
5
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31.6 percent vs. 28.9 percent; in the 1995-96 study it is 36.8 percent vs. 23.7
percent. The differences in faculty mix percentage at the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6
percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in
business/managerial economics in the public studies was lower than the hiring
rate of ALL MAJOR FIELDS in 1992-93, 2.7 percent (17/627) vs. 4.2 percent
(2,434/58,568) and higher in 1995-96, 4.0 percent (25/619) vs. 4.7 percent

(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of business/managerial economics was reported in 89 of
the 337 private institutions. The average salary of the 431 faculty was
$46,706, an average salary 8.3 percent higher than the average salary of
$43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private
study. |

In the PRIVATE 1995-96 salary study in the above table, 98 of the same 337
private institutions‘reported business/managerial economics. The average salary
of the 449 faculty was $51,361, an average salary 8.2 percent higher than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in business/-
managerial economics in the private institutions studies was 10.0 percent
($51,361 minus $46,706 equals $4,655). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries of business/managerial economics

6
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over the three-year time period, is 1.6 percent or .5 percent each year above
the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS 1in the private institutions studied was 10.0 percent ($47,463 minus
$41,137 equals $4,326). In comparison to business/managerial economics (IO;OZ), 
the faculty in ALL MAJOR FIELDS increased their salaries 0 percent (10.07 minus‘
10.0% equals 0%) more or less than faculty in business/managerial economics.

In the discipline/major field of business/managerial economics, the
faculty mix percentage 1is lower at the professér rank in comparison to the
assistant professor rank for the 1992-93 study: 26.9 percent vs. 29.0 percent.
In the 1995-96 study, the faculty mix percentage is higher at the professor
rank than at the assistant professor rank: 30.3 percent vs. 29.2 percent. The
differences in the -ranks of professor and assistant professor in ALL MAJOR
FIELDS for both private studies are 31.9 percent vs. 31.8 percent (1992-93) and
32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in business/-
managérial economics was lower than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: 2.1 percent (9/431) vs. 4.0 percent (1,415/35,291) and
lower in the 1995-96 private study: 4.2 percent (19/449 vs. 4.9 percent

(1,807/36,513).

CONCLUSION
This article presents salary—trend‘information on the academic discipline/-
major field of business/managerial economics and compares that information with
both ALL MAJOR FIELDS and the CPI over a period of three years, from the ''base-
line year" of 1992-93 through the "trend year" of 1995-96. Two studies--one for
public institution;, and the other for private institutions--were conducted for

7
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the baiflin year and for the trend year--a total of four studies. A total of
143232 Q},J?ﬁ faculty in the discipline/majorv field of business/managerial
economics participated and were included in the 51 disciplines/major fields in
each of the four studies and in the overall total of 190,712 participating
faculty. The same 212 public institutions and the same 337 private institutions
in the United States participated in the baseline year and in the trend year.

Although the public and private . studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of business/managerial economics in 1992-93 were_i;f;ercent
and Lzzz:cent -betow the average faculty salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively. In both the public and private studies the
‘average faculty salary factors for all ranks in business/managerial economics
in 1995-96 wére-gﬁ/percent and 1% percent below the average salary factors for
all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 bercent increase over the
October 1992 CPI and indicates that the faculty in business/managerial
economics in the public institutions received an average annual salary increase
of °;gl percent above the cost-of-living. In the private institutions the annual
average salary increase was :ifpercent above the cost-of-living. ‘?4gr}76

Third, in both the 1992-93 and 1995-96 public anqqprivate studies in

b W (§92-92

those for the assistant professor rank/y indicating that in both the public and pCve
A :4

os
private studies the discipline/major field of business/managerial economics is 1201u¢‘/

stiii-emerging—in-the—academy. /OCWUiLtﬂLZJLUQDL{ZZJLKuuidC)J%b’12&)CZéldﬂQMff

Finally, the hiring rate for new assistijt ‘professors in business/
A s
managerial economics in the 1992- 93 pu 11c studlu/yps lower than the hiring rate

business/managerial economics, the professor rank FAC MIX PCTs -a tha .
Prindd A5 1AC MY
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of ALL MAJOR FIELDS; Wowayer, in the hiring rate for new assistant professors

VS
in—the—1995-96 publiestudy—amd—in the 1992-93 and 1995-96 private studleﬁqwas

,hé%g:$4€g;n the hiring rate for ALL MAJOR FIELBS- aoLyll,

Because a significant data base of average faculty salaries in the

academic discipline/major field of business/managerial economics has now been
developed, it 1is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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the baseline year and for the trend year--a total of four studies. A total of
2,126 (1.1Z) faculty in the discipline/major field of business/managerial
economics participated and were included in the 51 disciplines/major fields in
each of the four studies and in the overall total of 190,712 participating
faculty. The same 212 public institutions and the same 337 private institutions
in the United Sﬁates participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of business/managerial economics in 1992-93 were 12 percent
and eight percent above the average faculty salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively. In both the public and private studies the
average faculty salary factors for all ranks in business/managerial economics
in 1995-96 were 18 percent and eight percent above the average sélary factors
for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the féculty in business/managerial
economics in the public institutions received an average annual salary increase
of 2.2 percent above the cost-of-living. In the private institutions the annual
average salary increase was .5 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and in the 1995-965 private
studies in business/managerial economics, the professor rank FAC MIX PCTs are
higher than those for the assistant professor rank,while in the 1992-93 private
study the FACMIX OCfS was lower, indicating that in both the public and private
studies the discipline/major field of business/managerial economics is somewhat
established in the academy. | |

Finally, the hiring rate for new assistant professors in business/manage-
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rial economics in‘éﬁg 1992-93 and 1995-96 public studies were lower than the 8
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hiring rate of ALL MAJOR FIELDS; and, in the hiring rate for new assistant pro-
fessors in the 1992-93 and 1995-96 private studies it was lower than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of business/managerial economics has now been
developed, it is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual . CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachlan
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14



SALARY-TREND STUDY OF FACULTY IN
BUSINESS MARKETING AND MARKETING MANAGEMENT
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian Staté University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time -
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Business Marketing and Marketing Management. The CIP defines the

discipline/major field of Business Marketing and Marketing Management as,

An instructional program that prepares individuals to
undertake and manage the process of developing consumer
audiences and moving products from producers to consumers.
Includes instruction in buyer behavior and dynamics, prin-
ciples of marketing research, demand analysis, cost-volume
and profit relationships, pricing theory, marketing campaign
and stratigic planning, market segments, advertising methods,
sales operations and management, consumer relations,
retailing, and applications to specific products and markets.

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 198--52.1401).]

This article. summarizes the overall average salary increases in the
discipline/major field of Business Marketing and Marketing Management for both
public and private institutions from the 'baseline year" of 1992-93 to and
including the "trend year" of 1995-96. Of the 269 institutions which
participated in CUPA's PUBLIC .study of 1992-93, 212 also pafticipated in
1995-96. Data from those same 212 institutions were gsed in both the baseline

. ¥
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year and the trend year. Of the 487 institutions which participated in CUPA's
PRIVATE study of 1992-93, 337 also participated in 1995-96. Data from those
same 337 institutions were used in both the baseline year and the trend year.

This .article lists the average salaries for the discipline/major field of
business marketing and marketing management for both public and private
' participating institutions by rank, including NEW ASST PROF (new assistant
professor), the FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR.
Comparisons are also made using the CPI's (Consumer Price Index) changes in
cost-of-living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.
| The salary. is based on a nine— or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe_benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed 1is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers té the number of faculty members whose salaries were included

to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for



a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 29.5 for associate professors of business marketing and marketing
management in the 1992-93 public study means that 29.5 percent of the faculty
in that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of ali
institutions in each of the four studies: PUBLIC 1992-93, PUBLiC'1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.19 for
associate professors in the discipline/méjor field of business marketing and
marketing management in the 1992-93 pubiic study means that their average
salary is 19 percent lower than the average salary for all associate professors
in all institutions iﬁ that study. |

NEW ASST PROF refers to the grouping of assistant pfofessors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in-the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
cohpare the discipline/major field of business marketing and marketing manage-
ment with the entire data base for each study.

The reader will find the sizé of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year"_of 1992-93 and the "trend year'" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96.

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of business marketing and marketing management was reported in 89 of the 212
public institutions; The average salary of the 655 faéulty was $51,310. This
average salary was approximately 16.9 percent lower than the average salary of
$43,874 for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public
study.

For the PUBLIC 1995-96 salary study in the above table, business marketing
and marketing management was reported in 95 of the same 212 public
institutions. The average salary of the 675 faculty was $58,556. This average
salary was approximateiy 22.4 percent higher than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR'FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of business marketing and marketing management in the
public institutions studied was 14.1 percent ($58,556 minus $51,310 equals
$7,246). The CPI of increase cost-of-living between October 1992 and October
1995 was 8.4 percent. In comparison, with the CPI, there was a relative
increase in business marketing and marketing management average faculty
salaries over the three-year period by 5.7 percent or an average'of 1.9 percent
each year above the cost-of-living.

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of business
marketing and marketing management (14.1Z), the faculty in ALL MAJOR FIELDS
received a relative increase in their salaries of 5.0 percent less than the
faculty in the discipline/major field of businesg marketing and marketing

management.
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In the 1992-93 study the faculty mix percentage in business marketing and
marketing management is lower at the professor rank than at the assistant
professor rank: 29.5 percent vs. 33.7 percent; in the 1995-96 study it is 37.3
percent vs. 27.6 percent. The differences in faculty mix percentage at the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both public

studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5

percent-(1995-96).

Finally, the hiring raté of new assistant professors in business marketing
and marketing management in the public studies was higher than the hiring rate
of ALL MAJOR FIELDS in 1992-93, 4.4 percent (29/655) vs. 4.2 percent
(2,434/58,568) and lower in 1995-96, 3.7 percent (25/675) vs. 4.7 percent

(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 lsalary study in the above table indicates that the
discipline/major field of business marketing and marketing management was
reported in 73 of the 337 private institutions. The average salary of the 322
faculty was $53,016, an avérage salary 22.9 percent lower than the average
salary of $43,137 for all 35.291 faculty in ALL MAJOR FIELDS in the 1992-93
private study.

In the PRIVATE 1995-96 salary study in the above table, 83 of the same 337
private institutions reported business marketing and marketing management. The
average salary of the 355 faculty was $59,430, an average salary 25.2 percent
lower than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR
FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in business
marketing and marketing management in the private institutions studies was 12.1

6
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information with both ALL MAJOR FIELDS and the CPI over a period of three
years, from the "baseline year'" of 1992-93 through the "trend year" of 1995-96.
Two studies--one for public institutions, and the other for private institu-
tions--were conducted for the baseline year and for the trend year--a total of
four studies. A total of 2,b07 (1.0%) faculty in the discipline/major field of
business marketing and marketing management participated and were included in
the 51 disciplines/&ajor fields in each of the four studies and in the overall
total of 190,712 participating faculty. The same 212 public institutions and
the same 337 private institutions in the United States participated in the
baseline year and in the trend year.

Although the public and private studies data hay be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factoré in the disci-
pline/major field ‘of business marketing and marketing management in 1992-93
were 17 percent and 23 percent higher the average faculty salary factors for
all ranks in ALL MAJOR FIELDS (1.00), respectively. In both the public and
private studies the average faculty salary factors fdr all ranks in business
marketing and marketing management in 1995-96 were 22 percent and 25 percent
above the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in busihess marketing and
marketing management in the public institutions received an average annual
salary increase of 1.9 percent above the cost-of-living. In the private
institutions the annual average salary increase was 1.2 percent above the

cost-of-living.
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Third, in both the 1992-93 public and the 1992-93 and 1995-96 private stu-
dies in business marketing and marketing management, the professor rank FAC MIX
PCTs are lower than those for the assistaﬁt professor rank, and in the 1995-95
public study it was ﬂigher, indicating that in private studies the discipline/-
major field of business marketing and marketing management is still emerging in
the academy.

Finally, the hiring rate for new assistant professors in business market-
ing and marketing management in the 1992-93 public study was higher than the
hiring rate of ALL MAJOR FIELDS. However, in the hiring rate for new assistant
professors in the 1995-96 public study and in the 1992-93 and 1995-96 private
studies was lower than the hiring rate for ALL MAJOR FIELDS.

Because a significanf data base of average faculty salaries in the
academic discipline/major field of business marketing and marketing management
has now been developed, it is anticipated that this information will serve as a
valuable reference and evaluation tool for interested administrators aﬁd

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of 1leadership and educational studies at Appalachian
State University, Boone, North Carolina.

"APPENDICES:
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SALARY-TREND STUDY OF FACULTY IN
CHEMISTRY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Careclina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 éelected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including chemistry. The CIP defines the discipline/major field of chemistry

as,

A group of instructional programs that generally describes
the scientific study of the composition and behavior of
matter, including its micro- and macro-structure, the
processes of chemical change, and the theoretical description
and lahoratory simulation of these phenomena.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, {1990].
p. 130--40.0501).] :

This article- ‘summarizes the overall average salary increases in the
discipline/major field éf chemistry for both public and private institutions
from the "baseline year'" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
chemistry for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's

(Consumer Price Index) changes in cost-of-living between the two studies for

each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power c¢f salaries due to inflationi Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent..
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers'pb the number of faculty members whoée salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 23.1 for associate professors of chemistry in the 1992-93 public
study means that 23.1 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the raéio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.97 for
aséociate professors in the discipline/maj&r field of chemistry in the 1992-93
puslic study means that their average salary is three percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF éroup'for reporting purposes.

ALL MAJOR TFIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
éompare the discipline/major field of chemistry with the entire data base for
each study. |

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular iﬁportance. The smaller the number in
the group, the greater ﬁhe effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the "trend year" of
1995-96 will lesseh the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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N NEW
ASS0 ASST ASST

PROF . PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SAIARY NUM  N/IN
DISCIPLINE: PHYSICAL SCIENCES ’
PYBLIC 1992-93: MAJOR FIELD: Chemistry, General
AVERAGE .
SALARY: 55103 883 163 h2278 388 143 34591 425 145 32469 61 49 27626 32 19 L6K18 1678 177
FAC MIX ‘
PCT: 49.6% 23.1% 25.3% 3.6% 1.9% 100.0%
SALARY
FACTOR: 1.01 0.97 0.96 0.94 1.03 1.06
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 h36Lh 17249 36026 17758 34654 2434 26818 3879 h3874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% Lh.2% 6.6% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Chemistry, General .
* AVERAGE '
SALARY: 60835 770 162 45847 453 151 37202 418 148 315585 84 61 27912 50 32 50004 1691 180
FAC MIX
PCT: h5.5% ) 26.8% 2L.,7% . 5.0% 3.0% 100.0%
SALARY
FACTOR: 1.02 0.97 0.96 n.98 0.96 1.04
ALL MAJOR FIELDS
AVERAGE .
SALARY: 59610 20428 47366 18254 38028 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX '
PCT: 33.9% 30.3% 29.5% ’ b.7% - 6.4% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PRIV 92-93: MAJOR FIELD: Chemistry, General
AVERAGE
SALARY: 53735 573 225 40457 308 170 33562 308 186 31824 60 55 30988 24 19 44791 1213 283
FAC MIX
PCT: 47.2% 25.4% 25.4% 4.9% 2.0% 100.0%
SALARY .
FACTOR: 0.99 0.96 0.96 0.97 1.07 1.04
' ALL MAJOR FIELDS
AVERAGE )
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% T 4.0% 5.5% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PRIVA 995-96: MAJOR FIELD: Chemistry, General
AVERAGE
SALARY: 59513 566 230 43884 339 184 26543 377 193 34934 74 64 26924 15 15 48375 1297 293
FAC MIX -
PCT: 43,.6% 26.1% 29.1% . 5.7% 1.2% 100.0%
SALARY .
FACTOR: 0.99 0.95 0.96 0.97 0.88 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 L6167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% . h.9% h.6% 100.0%
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~ RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in thé above table, the discipline/major field
of chemistry was feported in 177 of the 212 public institutions. The average
salary of the 1,678 faculty was $46,418. This average salary was_approximately
5.8 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the - PUBLIC 1995-96 salary study in the above table, chemistry was
reported in 180 of the same 212 public institutions. The average salary of the
1,619 faculty was $50,004. This average salary was approximately 4.5 percent
higher than the average salary of $47,858 for.all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of chemistry in the public institutions studied was 7.7
percent ($50,004 minus $A6,Alé equals $3,586). The CPI of increase
cost-of-1iving between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in chemistry aQerage
facﬁlty salaries over the three-year period By .7.1 percent or an average of .2
percent each year below the cost-of-living -

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years iq the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
chemistry (7.7%), the faculty in ALL MAJOR FIELDS received a relative incregse
in their s;laries of 1.4 percent less than the faculty in the discipline/major
field of chemistry.

In the 1992-93 study the faculty mix percentage in chemistry is higher at
the professor rank than at the assistant professor rank: 49.6 percent vs. 25.3
percent; in the }995-96 study it 1is 45.5 peréent vs. 24'.7 percent. The
~differences in faculty mix percentage at the ranks of professor and assistant
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professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in chemistry in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
3.6 percent (61/1,678) vs. 4.3 percent (2,434/58,568) and higher in 1995-96,

5.0 percent (84/1,691) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96
The PRIVATE i992-93 salary study in the above table indicates that the
discipline/major field of chemistry was reported in 283 of the 337 private

institutions. The average salary of the 1,213 faculty was $44,791, an average

salary 3.8 percent higher than the average salary of $43,137 for all 35,291

faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 293 6f_the same
337 private institutions reported chemistry. The average salary of the 1,297
faculty was $48,375 an average salary 1.9 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in chemistry
in the private institutions studies was 8.0 percent ($48,375 minus $44,791
eqﬁals $3,584). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the

average faculty salaries of chemistry over the three-year time period, is .4 -

_percent or .13 percent each year below the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private .insfitutions studied was 10.0 percent ($47,463 minus
. \
$43,137 equals $4,326). In comparison to chemistry (8.0%), the faculty in ALL
MAJOR TFIELDS increased their salaries 2.0 percent (10.07 minus 8.0% equals
6
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2.0%) more than faculty in chemistry.

For both studies in the discipline/major field of chemistry, the faculty
mix percentage is higher at the professor rank in comparison to the assistant
professor rank: 47.2 percent vs. 25.4 percent (1992-93); and 43.6 percent vs.
29.1 percent, (1995-96). The differences in the ranks of professor and
aésistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally,' the hiring rate for new assistant professors in chemistry was
higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
4.9 percent (60/1,213) vs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 5.7 percent (74/1,297) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of .cﬁemistfy and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of thtree years, from the "baseline year" of
1992-93 through the "trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline . year and for the trend year--a total of four studies. A total of 5,879
(3.1%) . faculty in the discipline/major field of chemistry participated and were
included in the 5l discipline/major fields in each of the-four studies and in
the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although thé public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of chemistry in 1992-93 were 6 percent and 4 percent above

7
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the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in chemistry in 1995-96 were 4 percent and 2 percent
above the average. salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in chemistry in the public
institutions received an average annual salary increase of .2 percent below the
cost-of-living. In the private institutions the annual average salary increase.
was .13 percent below the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
chemistry, the professor rank FAC MIX PCTs are higher than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of chemistry is well established in the

academy.

Finally, the hiring rate for new assistant professors in chemistry in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline(major field of chemistry has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.
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Richard D. Howe is the originator and director of the

- annual CUPA faculty salary studies. He is a professor .
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
COMMUNICATIONS
FOR THE YEARS
1992-93 AND 1995-96

By :
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data foé each study were collected and tabulated for full-time

teaching faculty in 51 selected academic disciplines/major fields chosen from

- among those defined by A Classification of Instructional Programs (CIP), 1990,

including Communications. The CIP defines the discipline/major field of

Communications as,

A summary of groups of instructional programs that describe
the creation, transmission and evaluation of messages.*

[Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 68--09).]
This article summarizes the overall average salary increases in the

discipline/méjor field of Communications for both public and private
institutions from tﬁe "baseline year" of 1992-93 to and including the "trend
year”. of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992—93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

1
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This article -lists the average salaries for the discipline/major field of
Communications ~for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Cénsumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day—to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of wﬁat "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching 1esslthan Si percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tionl with the assumption that all empioyees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the avé;age salary.

"N/IN'" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 26.5 for associate profeésors of Communications in the 1992-93 public
study means that 26.5 percéent of the faculty in that discipline/major field
held the rank of associate prdfessor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in eéch of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.95 for
associate professors in the discipline/major field of Communications in the
1992-93 public study means that their average salary is five percent lower than
the average salary for all associate professors in all institutions in that
study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group.for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in eaéh of the four studies. Among other things, it is used to
compare the discipline/major field of Communications with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the "baseline year" of 1992-93 and the "trend year' of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: COMMUNICATIONS

PUBLIC 1992-93: MAJOR FIELD: Communications
AVERAGE
SALARY: 51333 340 114 41351 401 122 33453 563 133 32322 66 46 26287 208 82 38582 1512 145
FAC MIX
PCT: 22.5% 26.5% 37.2% . 4. 0% 13.8% 100.0%
SALARY
FACTOR: 0.9 0.95 0.93 0.93 0.98 0.88
ALL MAJOR FIELDS
AVERAGE .
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX )
PCT: 33.6% 29..5% 30.3% ' 4.2% 6.6% 100.0%
. DISCIPLINE: COMMUNICATIONS
PUBLIC, 1995-96: MAJOR FIELD: Communications
AVERAGE
SALARY: 55688 369 115 44510 473 131 36228 547 136 34063 89 59 28653 167 72 42548 1556 150
FAC MIX ’
PCT: 23.7% 30.4% 35.2% . 5.7% 10.7% 100.0%
SALARY
FACTOR: 0.93 0.94 0.93 0.94 0.98 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: COMMUNICATIONS
PRIVATE, 92-93: MAJOR FIELD: Communications
AVERAGE : )
SALARY: 49670 181 89 40580 305 129 32383 398 148 30432 49 39 26140 85 55 37645 969 198
FAC MIX
PCT: 18.7% 31.5% 41.1% 5.1% ' 8.8% 100.0%
SALARY '
FACTOR: 0.91 0.96 0.93 0.93 0.90 0.87
] ALL MAJOR FIELDS
AVERAGE _ ’
SALARY: 54539 11253 542331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: COMMUNICATIONS
PRIVATE, 1995-96: MAJOR FIELD: Communications
AVERAGE
SALARY: 51973 221 102 43601 310 132 35554 399 157 34566 70 54 28989 88 61 41001 1018 207
FAC MIX
PCT: 21.7% 30.5% 39.2% 6.9% 8.6% - 100.0%
SALARY
FACTIOR: 0.87 0.94 0.94 0.96 0.95 0.86
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4,9% 4.6% 100.0%
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RESULTS.OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 stﬁdy in the above table, the discipline/major field
of Communications was reported in 29 of the 212 public institutions. The aver-
age salary of the 165 faculty was $45,531. This average salary was approxi-
mately 3.8 percent higher than the average salary of $43,874 for all 58,568
faculty in ALL MAJOR FIELDS in.the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Communications was
reported in 35 of the same 212-pub1ic institutions. The average salary of the
181 faculty was $51,339. This average salary was approximately 7.3 percent
higher than the average salarylof $47,858 for all 60,340 faculty in ALL MAJOR
FIELﬁS'in the 1995-96 public study.

The three-year 1increase in average salaries for all faculty in the disci-
pline/major field of Communications in the public institutions studied was 12.8
percent - ($51,339 minus $45,531 equals $5,808). The CPI of increase cost-of-
living between October 1992 and October 1995 was 8.4 percent. In comparison,
with the CPI, there was a relative increase in Communications average faculty
salaries over the three-year period by 4.4 percent or an average of 1.5 percent
each year above the cost-of-living

The increase in average salaries for all faculty in ALL-MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Communications (12.8%), the faculty in ALL MAJOR FIELDS received a relative
increase in their salaries of 3.7 percent 1less than the faculty in the
discipline/major field of Communications.

In the 1992-93 study the faculty mix percentage in Communications is
higher at the professor rank than at the assistant professor rank:

5

107



22.5 percent vs. 37.2 percent; in the 1995-96 study it is 23.7 percent vs. 35.2
percent. The differences in faculty mix percentage at the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6
percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in Communications in
the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1992-93, 4.4 percent (66/1,512) VS. 4.2 percent (2,434/58,568) and higher in

1995-96, 5.7 percent (89/1,556) vs. 4.7 percént (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96
The PRIVATE 1992-93 salary' study in the above table indicates that the
discipline/major field of Communications was reported in 196 of the 337 private
institutions. The average salary of the 969 faculpy was $37,645, an average

salary 14.6 percent lower than the average salary of $43,137 for all 35,291

‘ faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 267 of the same
337 private institutions reported Communications. The average salary of the
1,018 faculty was $41,001, an average salary 15.8 percent lower than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in Communica-
tions in the private institutions studies waé 8.9 percent ($41,001 minus
$37,645 equals $3,356). The CPI increased cost-of-living between October 1992
and October 1995.wa§ 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Communications over the three-year time period, is
.5 percent or .17 percent each year above the cost—of—living.
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The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Communications (8.9%), the faculty in
ALL MAJOR FIELDS increased their salaries 1.1 percent (10.0% minus 8.97 equals
1.1%Z) more than faculty in Communications.

For both studies iﬁ the discipline/major field of Communications, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 18.0 percent vs. 41.1 percent (1992-93); and 21.7
percent vs. 39.2 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.§
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Communications
was lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
sfudy: 5.1 percent (49/909 vs. 4.0 percent (1,415/35,291) and hiéher in the

1995-96 private study: 6.9 percent (1/28) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Communications and compares that information with both ALLVMAJOR
FIELDS and the CPI over a period of three years, from the "baseline year" of
1992-93 through the "trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 5,055
(2.6%) faculty in the discipline/major field of Communications participated and
were included in the 51 disciplines/major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
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participated in the baseline year and in the trend year.

Although‘ the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in .the disci-
pline/major field of Communications in 1992-93 were 12 pércent and 13 percent
below the average faculty salary factors for all ranks in ALL MAJOR FIELDS

(1.00), respectively. In both the public and private studies the average

faculty salary factors for all ranks in Communications in 1995-96 were 11

percent and 14 percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Communications in the public
institutions received an average annual salary increase of 1.5 percent above
the cost-of-living. In the private institutions the annual average salary
increase was .17 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Communications, the professor rank .FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of Communications is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Communications in
the 1992-93 and 1995-96 public study was higher, and in the 1992-93 and 1995-96
private studies was higher than the hiring‘rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/majo; field of Communications has now been developed, it is
anticipated that this information will serve as a valuable reference and
evaluation tool for interested administrators and professors.
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Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Communications has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
COMPUTER AND INFORMATION _SCIENCE
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in coope?ation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by dis-
cipline and rank through 1995-96: one for public senior colleges and universi-
ties, and the other for private senior colleges and universities.

Salary data fog each study were collected and ﬁabulated for full-time

teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,
including Computer and Informétion Science. The CIP defines the discipline/-

major field of Computer and Information Science as,

A summary of groups of instructional programs that describe
the design, development and operation of electronic data stor-
age and processing systems, including hardware and software.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 70--11).]
This article summarizes the overall average salary increases in the disci-

pline/major field of Computer and Information Science for both public and pri-
vate institutions from the 'baseline year" of 1992;93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 1institutions were used in both the baseline year and the trend year. Of the
487 1institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated in '1995-96. Data from those same 337 institutions were used
in both the baseline year and the trend year.
1
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This article lists the average salaries for the discipline/major field of
Computer and Information Science for both public and private participating ‘
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, mgdical care, entertainment,
and other goods andlservices people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer;aéademic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employeés are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
‘factor of 31.1 f§r associate professors of Computer aﬁd Information Science in

2
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the 1992-93 public study means that 31.1 percent of the faculty in that disci-
pline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field repre-
sents the ratio of the average salary to the total average salary of all insti-
tutions in each of thé four studies: PUBLIC 1992-93, PUBLIC 1995-96, PRIVATE
1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.14 for associate
professors in the discipline/major field of Computer and Information Science in
the 1992-93 public study means that their average salary is 14 higher than the
average salary for all associate professors in all institutions in that study.

NEW - ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/- -
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Computer and Information Science with the
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in

the group, the greater the effect of extreme scores on a descriptive statistic

such as the average. It should also be noted that any large disparity in the

sample sizes between the '"baseline year' of 1992-93 and the 'trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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NEW

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: COMPUTER AND INFORMATION SCIENCES
PUBLIC 1992-93: MAJOR FIELD: Computer and Information Sciences
AVERAGE
SALARY: 60408 367 126 49675 472 136 43273 543 156 43240 62 47 29331 135 69 48170 1517 170
FAC MIX
PCT: 24.2% 31.1% 35.8% L.1% 8.9%. 100.0%
‘SALARY
FACTOR: 1.11 1.14 1.20 1.25 1.09 1.10
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 43644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: COMPUTER AND INFORMATION SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Computer and Information Sciences
AVERAGE : .
SALARY: 66488 469 145 54612 539 153 47330 484 154 45059 63 44 31721 114 56 54261 1606 186
FAC MIX :
PCT: 29.2% 33.6% 30.1% 3.9% 7.1% 100.0%
SALARY
FACTOR: 1.12 1.15 1.22 1.24 1.09 1.13
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 17366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: COMPUTER AND INFORMATION SCIENCES
PRIVATE, 92-93: MAJOR FIELD: Computer and Information Sciences
AVERAGE
SALARY: 58383 163 88 45890 324 1us4 38969 322 166 35963 26 25 33613 . 66 41 44744 875 223
FAC MIX
PCT: 18.6% 37.0% 36.8% 3.0% 7.5% 100.0%
SALARY .
FACTOR: 1.07 1.08 1.11 1.10 1.16 1.04
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% L.0% 5.5% 100.0%
DISCIPLINE: COMPUTER AND INFORMATION SCIENCES
PRIVATE, 1995-96: MAJOR FIELD: Computer and Information Sciences
AVERAGE
SALARY: 63443 162 89 49561 321 149 40629 278 146 37755 46 36 33767 47 33 48352 808 219
FAC MIX
PCT: 20.0% 39.7% 34.,.0% 5.7% 5.8% 100.0%
SALARY
FACTOR: 1.06 1.07 1.07 1.05 1.11 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX -
PCT: 32.7% 31.9% 30.7% , h.9% L.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in thé aboveAtable, the discipline/major field
of Computer and Information Science was reported in 170 of the 212 public insti-
tutions. The average salary of the 1,517 faculty was $48,170. This average sala-
ry was approximately 9.8 percent higher than the average salary of $43,874 for
all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study. .

For the PUBLIC 1995-96 salary study in the above table, Computer and Infor-
mation Science was feported in 186 of the same 212 public institutions. The
average salary of the ',606 faculty was $54,261. This average salary was
approximately 13.4 percent higher than the average salary of $47,858 for all
60,340 faculty in ALL‘MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the disci-
pline/major field of Computer and Information Science in the public institu-
tions studied was ‘12.6 percent ($54,261 minus $48,170 equals $6,091). The CPI
of increase cost-of-living between October 1992 and October 1995 was 8.4
percent. In comparison, with the CPI, there was a relative increase in Computer
and Information Science average faculty salaries over the three-year period by
4.2 percent or an average of 1.4 percent each year above the cost-of4living.

The increase 1in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Computer
and Information Science (12.6%Z), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 3.5 percent less than the faculty in the
discipline/major field of Computer and Information Science.

In the 1992-93 study the faculty mix percentage in Computer and
Information Science 'is lower at the professor rank than at the assistant pro-
fessor rank: 24.2 percent ‘vs. 35.8 percent; in the 1995-96 study it is 29.2
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percent vs. 30.1 percent. The. differences 1in faculty mix percentage at the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both public
studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5
percent (1995-§6)._ |

Finally, the hiring rate of new assistant professors in Computer and Infor-
mation Science 1in the public studies was higher than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 4.9 percent (62/1,517 vs. 4.2 percent (2,434/58,568)

and lower in 1995-96, 3.9 percent (63/1,606) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Computer and Information Scieqce was reported in 223
the 337 private institutions. The average salary of the 875 faculty was
$44,744, which was 3.7 percent higher than the average salary of $43,137 for
all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above'table, 219 of the same
337 private institutions reported Computer and Information Science. The average
salary of the 808 faculty was ;48,352, an average salary 1.9 percent higher
than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS
in the 1995-96 private study.

The three-yea;. increase 1in average salaries for all faculty in Computer
and Information écience in the private institutions studies was 8.1 percent
($48,352 minus $44,744 equals $3,608). The CPI increasgd cost-of-liVing between
October 1992 and October 1995 was 8.4 percent. A more realistic increase, there-
fore, in the average faculty salaries of Computer and Information Science over
thg three-year time period, is .3 percent or .l percent each year below the

cost-of-living.
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The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Computer and Information Science
(8.17), the faculty in ALL MAJOR FIELDS increased their salaries 1.9 percent
(10.0Z minus 8.1 . equals 1.9%7) more than faculﬁy iﬁ Computer and Information
Science.

For both studies in the discipline/major field of Computer and Information
Science, the faculty mix percentage is lower at the professor rank in compari-
son to the assistant professor rank:»18.6 percent vs. 36.8 percent (1992-93);
and 20.0 percent vs. 34.4 percent, (1995-96). The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both private sﬁudies
are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent
(1995-96).

Finally, the hiring rate for new assistant professors in Computer and
Information Science was lower than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: 3.0 percent (26/875) vs. 4.0 percent (1,415/35,291) and
higher in the 1995-96 private study: 5.7 percent (46/804) vs. 4.9 percent

(1,807/36,513).

CONCLUSION
This article presents ;alary-trend information on the academic discipline/-
major field of Computer and Information Science‘and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three yéars, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96. Two studies--
-one for public ingtitutions, and the other for private institutions--were con-
ducted for the béseline year and for the trend year--a total of four studies. A

total of 4,806 (2.5%) faculty in the discipline/major field of Computer and In-
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formation Science participated and were included in the 51 disciplines/major
fields 1in each of the four studies and.in the overall total of 190,712 partici-
pating faculty. The same 212 public institutions and the same 337 private insti-
tutions in the United States participated in the baseline year and in the trend
year.

Although the public and private studies data méy be interpreted in a varie-
ty of ways, several sigﬁificant points are as follows. First, in both the pub-
lic and private studies, the average faculty salary factors in the discipline/-
major field of Computer and Information Science.in 1992-93 were ten percent and
four percent above the average faculty salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively. In both the public and private studies the
average faculty salary factors for all ranks in Computer and Information
Science in 1995-96 were 13 percent and two percent above the average salary
factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the Octo-
ber 1992 CPI and indicates that the faculty in Computer and Information Science
in the public institutions received an average annual salary increase of 1.4
percent above the cost-of-living. In the private institutions the annual
average salary increase was .l percent below the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Compu-
ter and Information Science, the préfessor rank FAC MIX PCTs are lower than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of Computer and Information Science
is still emerging in the écademy.

Finally, the -hiring rate for new assistant professors in Computer and
Information Science in the 1992-93 public study and in the 1995-96 private
study was higher than the hiring rate of ALL MAJOR FIELDS. However, in the

8
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1995-96 public study and in the 1993-93 private study the'hiring.rate for new
assistant professorg was lower than the hiring rate for ALL MAJOR FIELDS.
Because a éignificant data base of average faculty salaries in the acade-
mic discipline/major field of Computer and Information Science has now been
déveloped, it 1is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA facultv salarv studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES :
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
COUNSELOR EDUCATION/STUDENT COUNSELING AND GUIDANCE SERVICES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boéne,
North Carolina, has condgcted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data f;r each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1p), 1990,

including Counselor Education/Student Counseling and Guidance Services The CIP
defines the discipline/major field of Counselor Education/Student Counseling

and Guidance Services as,

An instructional program that prepares individuals to apply
the theory and principles of guidance and counseling to the
provision of support for the personal, social, educational,
and vocational development of students, and the organizing of
guidance services within elementary, meddle and secondary edu-
cational institutions. Includes instruction in legal and pro-
fessional requirements, therapeutic counselor intervention,
vocational counseling, and related socio-psychological
foundations.¥

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 79--13.1101).]
This article summarizes the overall average salary increases in the

discipline/major field of Counselor Education/Student Counseling and Guidance
Services for both public and private institutions from the '"baseline year" of
1992-93 to and including the "trend year" of 1995-96. Of the 269 institutions

which participated in CUPA's PUBLIC study of 1992-93, 212 also participated in

Spgape
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1995-96. Data from those same:212 institutions were used in both the baseline
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year and the trend year. Of the 487 institutions which participated in CUPA's
PRIVATE study of 1992-93, 337 aléo participated in 1995-96. Data from those
same 337 institutions were used in both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Counselor Education/Student Counseling and Guidance Services for both public
and private participating institutions by rank, including NEW ASST PROF (new
assistant professor), the FAC MIX PCT (faculty mix percentage), and the SALARY
FACTOR. Comparisons are also made using the CPI's (Consumer Price Index) chan-
ges in cost-of-living between the two studies for each of the two study years
(1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

gt EE

a given academic rank and discgsline/%éjor field.
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The FAC MIX PCT represents the percentage of faculty in a given discipline-
/major field who hold a given academic rank. For example, a FAC MIX PCT factor
of 30.5 for associate professors of Counselor Education/Student Counseling and
Guidance Services in the 1992-93 public study means that 30.5 percent of the
faculty in that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field repre-
sents the ratio of the average salary to the total avefage salary of all insti-
tutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96, PRIVATE
1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.94 for associate
professors in the discipline/major field of Counselor Education/Student Counsel-
ing and Guidance Services in the 1992-93 public study means that their average
salary is six percent lower than the average salary for all associate profes-
sors in all instifutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study yéar (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among othér things, it is used to
compare the discipline/major field of Counselor Education/Student Counseling
and Guidance Services with the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year'" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
NP
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NEW
ASSO ) ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: EDUCATION

PUBLIC 1992-93: MAJOR FIELD: Counselor Educ/Student Counseling and Guidance Services
AVERAGE
SALARY: 51254 159 53 40905 120 52 34463 104 4bL 33949 23 16 26902 1 8 42990 394 58
FAC MIX
PCT: L0 .4% 30.5% 26.4% 5.8% 2.8% 100.0%
SALARY _ .
FACTOR: 0.94 0.94 0.96 0.98 1.00 0.98
: ALL MAJOR FIELDS ,
AVERAGE ,
SALARY: 54518 19682 L3644 17249 36026 17758 3L654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% L.2% 6.6% 100.0%
DISCIPLINE: EDUCATION
PUBLIC, 1995-96: MAJOR FIELD: Counselor Educ/Student Counseling and Guidance Services
AVERAGE .
SALARY: 58545 169 50 45349 137 52 37974 130 52 36046 28 21 30741 12 10 47796 LL8 6L
FAC MIX
PCT: 37.7% 30.6% 29.0% 6.2% 2.7% 100.0%
SALARY N
FACTOR: 0.98 0.96 0.98 0.99 1.06 1.00
ALL MAJOR FIELDS
AVERAGE : .
.SALARY: 59610 20428 L7366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX . ’
PCT: 33.9% - 30.3% 29.5% L.7% 6.4% 100.0%
. DISCIPLINE: EDUCATION
PRIVATE, 92-93: MAJOR FIELD: Counselor Educ/Student Counseling and Guidance Services
AVERAGE
SALARY: 53446 22 12 39836 30 14 34,068 26 18 36750 2 2 ) 41752 78 22
FAC MIX
PCT: 28.2% 38.5% 33.3% 2.6% 100.0%
SALARY
FACTOR: 0.98 0.94 0.97 1.12 0.97
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 .32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% L .0% 5.5% - 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 1995-96: MAJOR FIELD: Counselor Educ/Student Counseling and Guidance Services
AVERAGE
SALARY: 62205 38 17 L4702 4Lh 21 38037 48 23 36662 10 7 31784 1 1 47238 131 32
FAC MIX
PCT: 29.0% 33.6% 36.6% 7.6% 0.8% 100.0%
SALARY
FACTOR: 1.04 0.97 1.00 1.02 1.04 1.00
ALL MAJOR FIELDS
AVERAGE .
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.,9% L.6% 100.0%

BEST COPY AVAILABLE
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Counselor Education/Student Counseling and Guidancé Services was reported in
58 of the 212 pubiic institutions. The average salary of the 394 faculty was
$42.9§0. This average salary was approximately 2.1 percent lower than the
average salary of $43,874 for all 58,568 faculty in ALL MAJOR FIELDS in the
same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Counselor
Education/Student Counseling and Guidan;e Services was reported in 64 of the
same 337 public institutions. The average salary of the 448 faculty was
$47,796. This average salary was approximately .3 percent lower than the
average salary of $47,858 for all 60,340 facdlty in ALL MAJOR FIELDS in the
1995-96 public study.

The ‘three-year increase in average‘ salaries for all faculty in the
discipline/major field of Counselor Education/Student Counseling and Guidance
Services in the public institutions studied was 11.2 percent ($47,796 minus
$42,990 equals $4,806). The CPI of increase cost-of-living between October 1992
and October 1995 was 8.4 percent. In comparison, with the CPI, there was é
relative increase in Counselor Education/Student Counéeling and Guidance
Services évérage faculty salaries over the three-year period by 2.8 percent or
an average of 0.9 percent each year above the cost-of-living.

The increase in average salaries for all facuity in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Counselor Education/Student Counseling‘ and Guidance Services (11.2%), the
faculty in ALL -MAJOR FIELDS received a relative increase in their salaries of
2.1 percent less ;han the faculty in the discipline/major field of Couﬁselor

Education/Student Counseling and Guidance Services.
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In the 1992-93 study the faculty mix percentage in Counselor Education/-
Student Counseling and Guidance Services is higher at the professor rank than
at the assistant professor rank: 40.4 percent vs. 26.4 percent; in the 1995-96
study it is 37.7 percent vs. 29.0 percent. The differences in faculty mix per-
centage at the ranks of professor and assistant professor in ALL MAJOR FIELDS
for both public studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9
percent vs. 29.5 percent (1995-96). |

Finally, the hiring rate of new assistant professors in Counselor Educa-
tion/Student Counseling and Guidance Services in the public studies was higher
than the hiring rate of ALL MAJOR FIELDS in 1992-93, 5.8 percent (23/394) vs.
4,2 percent (2,434/58,568) and higher in 1995-96, 6.2 percent (28/448) vs. 4.7

percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salarv study in the above table indicates that the
discipline/major field of Counselor Education/Student Counseling and Guidance
Services was reported in 22 the 337 private institutions. The average salary of
the 78 faculty was $41,752, which was 3.3 percent lower than the average salary
of $43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93.private
study. |

In the PRIVATE 1995-96 salary study in the above table, 32 of the same 337
private institutions reported Counselor Education/Student Counseling and Gui-
dance Services The average salary of the 131 faculty was $47,238, an average
sglary .5 percent lower than the average salary of $47,463 for all 36,513
faculty in ALL MAJOR FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in Counselor
Education/Student Counseling and Guidance Services in the private institutions
studies was 13.1 percent ($47,238 minus $41,752 equals $5,486). The CPI
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increased cost-of-living between October 1992 and October 1995 was 8.4 percent.
A more realistic increase, therefore, in the average faculty salaries of Counse-
lor Education/Student Counseling and Guidance Services over the three-year time
period, is 4.7 percent or 1.6 percent each year above the cosﬁ-of—living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Counselor Education/Student Counseling

and Guidance Services (13.1%), the faculty in ALL MAJOR FIELDS increased their

'salaries 3.1 percent (13.1% minus 10.0 equals 3.1%) less than faculty in Counse-

" lor Education/Student Counseling and Guidance Services

For both stﬁdies in the discipline/major field of Counselor Education/Stu-
dent Counseling and Guidance Services the faculty mix percentage is lower at
the professor rank in comparison to the assistant professor rank: 28.2 percent
vs. 33.3 percent (1992-93); and 29.0 percent vs. 36.6 percent, (1995-96). The
differences in the ranks of professor and assistant professor in ALL MAJOR
FIELDS for both private studies are 31.9 percent vs. 31.8 percent (1992-93) aﬁd
32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Counselor Educa-
tion/Student Counseling and Guidance Services was lower than the hiring rate in
ALL MAJOR FIELDS in the 1992-93 private study: 2.6 percent (2/78) vs. 4.0
percent (1,415/35,291) and higher in the 1995-96 private study: 7.6 percent

(83/1,935) vs. 4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Counselor Education/Student Counseling and Guidance Services and
compares that information with both ALL MAJOR FIELDS and the CPI over a period
of three years, from the "baséliﬁe year" of 1992-93 through the "trend year" of
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1995-96. Two studies--one for public institutions, and the other for private in-
stitutions--were cénducted for the baseline year and for the trend year--a to-
tal of four studies. A total of 1,051 (5.5%) faculty in the discipline/major
field of Counselor Education/Student Counseling and Guidance Services
participated and. were included in the 51 disciplines/major fields in each of
the four studies and iﬁ the overall total of 190,712 participating faculty. The
same 212 public institutions and the same 337 private institutions in the
United States participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a varie-
ty of ways, several significant points are as follows. First, in both the pub-
lic and private studies, the average faculty-salary factors in the discipline/-
major field of Counselor Education/Student Counseling and Guidance Services in
1992-93 were two percent and three percent above the average faculty salary
factors for all ranks in ALL MAJOR FIELDS (1.00), respectively. In both the
public and private studies the average faculty salary factors for all ranks in
Counselor Education/Student Counseling and Guidance Services in 1995-96 were
the same as the average salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the Octo-
ber 1992 CPI and indicates that the faculty in Counselor Education/Student Coun-
seling and Guidance Services in the public institutions received an average
annual salary increase of .9 percent above the cost-of-living. In the private
institutions the annual average salary increase was 1.6 percent above the.
cost-of-living.

Third, in both the 1992-93 and 1995-96 public studies in Counselor
Education/Student Counseling and Guidance Services, the professor rank FAC MIX

PCTs are higher than those for the assistant professor rank, indicating that in

the public studies the discipline/major field of Counselor Education/Student
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Counseling and Guidance Services is firmly established and ongoing in the
academy. However, .in both the 1992-93 and 1995-96 private studies in Counselor
Education/Student _éounseling and Guidance Services, the professor rank FAC MIX
PCTs are lower than those for assistant professor rank, indicating in the
private studies the discipline/major field of Counselor Education/Student
Counseling and Guidance Services is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Counselor Educa-
tion/Student Counseling and Guidance Services in the 1992-93 and 1995-96
public sfudies and in the 1995-96 private study were higher than the hiring
rate of ALL MAJOR FIELDS. However, in the hiring rate for new assistant
brofessors in the 1992-93 private study was lower than the hiring rate for ALL
MAJOR FIELDS. | |

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Counselor Education/Student Counseling and Gui-

dance Services has now been developed, it is anticipated that this information

will serve as a valuable reference and evaluation tool for interested admini-

strators and professors.

Richard D. Howe is the originator and director of the
annsal CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11
C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
CURRICULUM AND INSTRUCTION
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

_Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time

teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instruétional Programs (CIP), 1990,
including Curriculum and Instruction. The CIP defines the discipline/major

field of Curriculum and Instruction as,

An instructional program that describes the study of the cur-
riculum and related instructional processes and tools, and
that may prepare individuals to serve as professional curri-
culum specialists. Includes instruction in curriculum theory,
curriculum design and planning, instructional material design
and evaluation, curriculum evaluation, and applications to
specific subject-matter, programs or education levels.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 75--13.0301).]

This article &Summarizes the overall average salary increases in the

discipline/major field of Curriculum and Instruction for both public and
private institutions from the "baseline year'" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in-CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions we?e used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
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also participated in 1995-96. Data from those same 337 institutions were used
in both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Curriculum and Instruction for both public and private participating institu-
tions by rank, including NEW ASST PkOF (new assistant professor), the FAC MIX
PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's ‘ (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes.in the pur-
chasing power of salaries due to iﬁflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real” salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, ana does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included 1in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average sélary.

"N/IN" refers .to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
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pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 25.5 for associate professors of Curriculum and Instruction in the
1992-93 public study means that 25.5 percent of the faculty in that disci-
pline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all.
institutions in each of-the four studies: PUBLIC 1992-93, PUBLIC 1995-96, PRI-
VATE 1992-93 and PRIVATE 1995-96. -For example, a SALARY FACTOR of.0.90 for
associate prqfessors in the discipline/major field of Curriculum and Instruc-
tion in the 1992-93 public study means that their average salary is ten percent
lower than the average salary for all associate professors in all institutions
in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PﬁOF group for reporting purposes.

ALL MAJOR' FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to com-
pare the discipline/major field of Curriculum and Instruction with tﬁe entire
data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should aiso be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the '"trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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FROF

SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE
SALARY:
FAC MIX
PCT:

SALARY
FACTOR:

AVERAGE
SALARY:
FAC MIX
PCT:

PUBLIC,

48336 221 4l
33.3%
0.89
54518 19682

33.6%

1995-96: -

AVERAGE
SALARY:
FAC MIX
PCT:
SALARY
FACTOR:

AVERAGE
SALARY:
FAC MIX
PCT:

56683 313 49
34.8%

0.95

59610 20428

PRIVATE, 92-93:

NEW

ASSO ASST ASST
PROF PROF : PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: EDUCATION
MAJOR FIELD: Curriculum and Instruction
39359 169 44 ‘32569 206 4b 31409 35 21 26244 67 20 38916 663 50
25.5% 31.1% 5.3% 10.1% 100.0%
0.90 0.90 0.91 0.98 0.89
R ALL MAJOR FIELDS
L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: EDUCATION
MAJOR FIELD: Curriculum and Instruction
h55@1 246 52 36561 277 49 33594 L 21 30536 63 26 45602 899 57
27.0% 30.8% 4.9% 7.0% 100.0%
0.96 0.94 0.92 1.05 0.95
ALL MAJOR FIELDS
47366 18254 38928 17820 36373 2811 29106 3838 h785§ 60340 212
30.3% 29.5% b.7% 6.4% 100.0% '
DISCIPLINE: EDUCATION
MAJOR FIELD: Curriculum and Instruction
41406 29 12 36045 26 9 33523 6 L 25783 L 2 LALTL 90 16
32.2% 28.9% 6.7% L. 4% 100.0%
0.98 1.03 1.02 0.89 1.03
ALL MAJOR FIELDS
42331 10862 34956 11225 32785 1415 28932 1951 ‘43137 35291 337
30.8% 31.8% L.0% 5.5% 100.0%
DISCIPLINE: EDUCATION
MAJOR FIELD: Curriculum and Instruction
47773 25 11 39686 30 12 38394 7 " 26613 3 1 L9242 94 18
26.6% 31.9% 7.1% 3.2% 100.0%
1.03 1.04 1.06 0.87 1.04
ALL MAJOR FIELDS
46167 11659 37984 11222 3609é 1807 30425 1684 L7463 36513 337
31.9% 30.7% L.9% L.6% 100.0%

AVERAGE . -

" SALARY: 56825 31 10
FAC MIX
PCT: 34.4%
SALARY
FACTOR: 1.04
AVERAGE
SALARY: 54539 11253
FAC MIX
PCT: 31.9%
PRIVATE, 1995-96:
AVERAGE
SALARY: 60112 36 13
FAC MIX
PCT: 38.3%
SALARY
FACTOR: 1.00
AVERAGE
SALARY: 60032 11948
FAC MIX
PCT: 32.7%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Curriculum and Instruction was reported in 50 of the 212 public institu-
tions. The average salary of the 663 faculty was $38,916. This average salary
was approximately 12.7 percent lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOﬁ FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Curriculum and In-
struction was reported in 57 of the same 212 public institutions. The average
salary of the 899 faculty was $45,603. This.average salary was approximately
4.9 percent lower than the average salary of $47,858 for all 60,340 faculty in
ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the disci-
pline/major field of Curriculum and Instruction in the public institutions stu-
died was 17.2 percent ($45,603 minus $38,916 equals $6,687). The CPI of
‘increase cost-of-living between October 1992 and October 1995 was 8.4 percent.
In comparison, with the CPI, there was a relative increase in Curriculum and
Instruction average faculty salaries over fhe three-year period by 8.8 percent
or an average of 2.9 percent each year above the cost-of-living.

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutiong studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Curricu-
lum and Instruction (17.2%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 8.1 percent less than the faculty in the
discipline/major field of Curriculum and Instruction.

In the 1992-93 study the faculty mix percentage in Curriculum and Instruc-
tion is higher at the professor rank than at the assistant professor rank: 33.3

percent vs. 31.1 percent; in the 1995-96 study it is 34.8 percent vs. 36.8



percent. The differences in faculty mix percentage at the ranks of professor

and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6

percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the 'hiring rate of new assistant professors in Curriculum and

Instruction in the public studies was higher than the hiring rate of ALL MAJOR

FIELDS in 1992-93, 5.3 percent (35/663) vs. 4.2 percent (2,434/58,568) and

higher in 1995-96, 4.9 percent (44/899) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above taﬁle indicates that the
discipline/major field of Curriculum and Instruction was reported in 16 the 337
private institutions. The average salary of the 90 faculty was $44,474, an
average salary 3.1 percent higher than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In ;he PRIVATE 1995-96 salary study in the above table, 18 of the same 337
private institutions reported Curriculum and Instruction. The average salary of
the 94 faculty was $49,242, an average salary 3.7 percent higher than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in Curriculum
and Instruction in ﬁhe private institutions studies was 10.7 percent ($49,242
minus $44,474 equals $4,768). The CPI increased cost-of-1living between October
1992 and October 1995 was 8.4 percent. A more realistic increase, therefore, in
the average faculty salaries of Curriculum and Instruction over the three-year
time period, is 2.3 percent or .8 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR

" FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Curriculum and Instruction (10.772),
the faculty in ALL MAJOR FIELDS increased their salaries .7 percent (10.77
minus 10.0 equals .7%) less than faculty in Curriculum and Instruction.

For both studies in the discipline/major field of Engineering, the faculty
mix percentage is higher at the professor fank in comparison to the assistant
professor rank: 34.4 percent vs. 28.9 percent (1992-93); and 38.3 percent vs.
31.9 percent, (1995-96). The differences in the ranks of professor and assis-
tant professor in ALL MAJOR FIELDS for both private studies are 31.9 percent
vs. 31.8 percent (1992-93) and 32.7‘percent vs. 30.7 percént (1995-96).

Finally, the hiring rate for new assistant professors in Curriculum and
Instruction was higher than the hiring'rate in ALL MAJOR FIELDS in the 1992-93
private study: 6.7 percent (6/90) vs. 4.0 percent (1,415/35,291) and higher in

the 1995-96 private study: 7.4 percent (7/94) vs. 4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Curriculum and Instruction and compares that information with
both ALL MAJOR FIELDS and the CPI over a period of three years, from the 'base-

line year" of 1992-93 through the "trend year" of 1995-96. Two studies--one for

public institutions, and the other for private institutions--were conducted for

the baseline year and for the trend year--a total of four studies. A total of
1,746 (.9%) faculty in the discipline/major field of Curriculum and Instruction
participated and were included in the 51 diséiplines/major fields in each of
the four studies and in the overall total of 190,712 participating faculty. The
same 212 public institutions and the same 337 private institutions in the-
United States participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a varie-
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ty of ways, several significant points are as follows. First, in both the pub-
lic and private studies, the average faculty salary factors in the discipline/-
major field of Cufriculum and Instruction in 1992-93 were 11 percent below and
3 pércent above . the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in Curriculum and Instruction in 1995-96
were 5 percent below and_four percent above the average salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Curriculum énd Instruction
in the public . institutions received an average annual salary increase of 2.9
percent above the cost-of-living. In the private institutions the annual
average salary increase was .8 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Curri-
culum and Instruction, the professor rank FAC MIX PCTs are higher than those
for the éssisﬁant professor rank, indicating that in both ﬁhe public and
private studies the discipline/major field of Curriculum and Instruction is
firmly established and ongoing in the academy.

Finally, the hiring rate for new assistant professors in both the 1992-93
and 1995-96 public and private studies was higher than the hiring rate for ALL
MAJOR FIELDS.

Because a significant data base of average faculty salarigs in the acade-
mic discipline/major field of Curriculum and Instruction has now been develop-
ed, it is anticipated that this information will serve as a valuable reference

and evaluation tool for interested administrators and professors.
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina. '

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page ll:

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
DRAMA/THEATER ARTS, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulafed for full;time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Drama/Theater Arts. The CIP defines the discipline/major field of

Drama/Theater Arts as,

An instructional program that generally describes the study
of dramatic works and their performance. Includes instruction
in major works of dramatic literature, dramatic styles and
types, and the principles of organizing and producing full
productions. ™

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
P 164--50.0501).]

This article summarizes the overall average salary increases in the

discipline/major field of Drama/Theater‘ Arts for both public and private
institutions from the 'baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated iﬁ CUPA's PRIVATE study of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Drama/Theater Arts for hoth public and private participating institutions by
rank, including NEW_ ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is; based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time; The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions tﬁat reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 32.6 for associate professors of Drama/Theater Arts in the 1992-93
public study means that 32.6 percent of the faculty in that discipline/major
field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of tﬁe average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.89 for
associate professors in the discipline/major field of Drama/Theater Arts in the
1992-93 public study means that their average salary is 11 percent lower than
the average salary for ail associate professors in all institutions in that
study.

NEW ASST PROFLrefers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Drama/Theater Arts with the entire data
base for each study.

The reader .will find the size of the sample on which each percentage or
doliar value is based to be of particular importénce. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the ''baseline year'" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIFLINE: VISUAL AND PERFORMING ARTS

PUBLIC 1992-93: MAJOR FIELD: Drama/Theater Arts, General
AVERAGE
SALARY: 50548 195 78 38970 213 93 31133 204 88 29703 35 27 25361 42 26 390104 654 116
FAC MIX
PCT: 20.8% 32.6% 31.2% 5.4% 6.4% 100.0%
SALARY
FACTOR: 0.93 0.89 0.86 0.86 0.95 0.89
ALL MAJOR FIELDS
AVERAGE :
SALARY: 54518 19682 L3puh 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% .29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PUBLIC, 1995-96: MAJOR FIELD: Drama/Theater Arts, General
AVERAGE
SALARY: 55638 210 85 42905 217 87 32825 211 92 30808 44 31 26592 22 17 43190 660 116
FAC MIX
PCT: 31.8% 32.9% 32.0% 6.7% 3.3% 100.0%
SALARY
FACTOR: 0.93 0.91 0.84 0.85 0.91 0.90
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 n7858 60340 212
FAC MIX )
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
- DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 92-93: MAJOR FIELD: Drama/Theater Arts, General
AVERAGE : .
SALARY: 50846 129 71 39167 176 96 31321 173 108 29101 22 19 30841 37 26 38859 515 167
FAC MIX
PCT: 25.0% 34.2% 33.6% 4.3% 7.2% 100.0%
SALARY .
FACTOR: 0.93 0.93 0.90 0.89 1.07 0.90
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 24956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% h.O% 5.5% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 1995-96: MAJOR FIELD: Drama/Theater Arts, General
AVERAGE ’
SALARY: 54795 149 89 42936 203 112 33836 211 107 30965 35 28 29544 29 22 42022 592 182
FAC MIX :
PCT: 25.2% 34.3% 35.6% 5.9% 4.9% 100.0%
SALARY
FACTOR: 0.91 0.93 0.89 0.86 - 6.97 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% 4.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Drama/Theater Arts was reported in 116 of the 212 public institutions. The
average salary of the 654 faculty was $39,104. This average salary was
approximately 12.2 percent lower than the average salary of $43,874 for éll
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 puﬁlic study.

For the PUBLIC 1995-96 salary study in the above table, Drama/Theater Arts
was 'reported in 116 of the same 212 qulic institutions. The average salary of
the 660 faculty was;$43,190. This average salary was approximately 10.8 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study. '

The three-year increase in average salaries for all faculty 1in the

discipline/major field of Drama/Theater Arts in the public institutions studied

was 10.4 percent ($43,190 minus $39,104 equals $4,086). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Drama/Theater Arts
average faculty salaries over the three-year period by 2.0 percent or an
average of .7 percent each year above the cost-of-living

The increase 1in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874  equals $3,984). In comparison to the discipline/major field of
Drama/Theater Arts (10.4%), the faculty in ALL MAJOR FIELDS received a relative
increase in their salaries of 1.3 pefcent less than the faculty in the
discipline/major field of Drama/Theater Arts.

In the 1992-93 study the faculty mix percentage in Drama/Theater Arts is
higher at the professor rank than at the assistant professor rank: 29.8 percent
vs. 31.2 percent; in the 1995-96 study it is 31.8 percent vs. 32.0 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percént vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Drama/Theater Arts
in the public studies was higher than the hiring rate of ALL MAJOR FIELDS in
1992-93, 5.3 percent (35/654) vs. 4.2 percent (2,434/58,568) and higher in

1995-96, 6.7 percent (44/660) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96
The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Drama/Theater Arts was reported in 167 the 337
private institutions. The average salary of the 515 faculty was $38,859, an
average salary 11.0 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.
In thé PRIVATE 1995-96 salary study in the above table, 182 of the same

337 private institutions reported Drama/Theater Arts. The average salary of the
592 faculty was $42,022, an average salary 12.9 percent lower than the average
salary -of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for ail faculty in
Drama/Theater Arts in the private institutions studies was 8.1 percent ($42,022
minus $38,859 equals $3,163). The CPI increased cost-of-living between October
1992 and October 1995 was 8.4 percent. A more realistic increase, therefore, in
the average faculty salaries of Drama/Theater Arts over the three-year time
period, is .3 percent or .l percent each year below the cost-of-living.

The .three-year incfease in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Drama/Theater Arts (8.1%), the faculty
in ALL MAJOR FIELDS increased their salaries 1.9 percent (10.0% minus 8.1
equals 1.9%) more than faculty in Drama/Theater Arts. |

For both studies in the discipline/major field of Drama/Theater Arts, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 25.0 percent vs. 33.6 percent (1992-93); and 25;2
percent vs. 35.6 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Drama/Theater
Arts was lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 4.3 percent (22/515) wvs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private study: 5.9 percent (35/592) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Drama/Theater Arts and compares that information with both ALL
MAJOR FIELDS and the CPI over a pefiod of three years, from the "baseline year"
of 1992-93 through the 'trend year'" of 1995-96. Two studies--one for public
institutions, and the other Afor private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 7,326
(3.7%) faculty in the discipline/major field of Drama/Theater Arts participated
and were included in the 51 disciplines/major fields in.each of the four
studies and in the .overall total of 190,712 participating faculty. The séme 212
public institutions and the same 337 private institutions in the United Stétes
participated in the baseline year and in the trend year.

Although the public and private "studies data .may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Drama/Theater Arts in 1992-93 were 15 percent and 20
percent below

the 'average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Drama/Theater Arts in 1995-96 were 14 percent and 19
percent below the average salary factors for all ranks’ in'ALL MAJOR FIELDS
(1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992, CPI and indicates that the faculty in Drama/Theater Arts in the
public institutions .received an average annual salary increase of .7 percent
above the cost-of-living. In the private institutions the annual average salary
increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1§95-96 public and private studies in
Drama/Theater Arts,; the professor rank FAC MIX PCTs are lower than those for
the assistant préfessor rank, indicating that in both the public and private
studies the discipline/major field of Drama/Theater Arts is still emerging in
the academy.

Finally, the hiring rate for new assistant professors in Drama/Theater
Arts in the 1992-93 public study was lower than the hiring rate of ALL MAJOR
FIELDS. However, in the hiring rate for new assistant professors in the 1995-96
public study and in the 1992-93 and 1995-96 private studies was higher than the
hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Drama/Theater Arts has now been developed, it is
anticipated that this information will serve as a valuable reference and
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evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
ECONOMICS, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
Nbrth Carolina, has conducted two annual national faculty 'salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaéhing faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (cip), 1990,

including FEconomics. The CIP defines the discipline/major field of Economics

as,

An instructional program that generally describes the
systematic study of the production, conservation and
allocation of resources in conditions of scarcity, together
with the organizational frameworks related to these
processes. Includes instruction in economic theory, micro-and
macro-economics, comparative economic systems, money and
banking systems, international economics, quantitative
analytical methods, and applications to specific industries
and public policy issues.®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 144-145--45.0601).]

This article summarizes the overall average salary increases in the

discipline/major field of Economics for both public and private institutions
from the 'baseline year" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212
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institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Economics for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC ﬁIX PCT (faculty mix -
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food,. clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent. -
Salary for summer academic work, fringe benefits, and perquisites are also not
included 1in the salary data. The average salary is based on the study informa-
tion with the assuhption that all employees are full-time. The average salary
displayed is an avefage of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refefs to the number of institutions that reported salary data for
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a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 130.2 fo; associate professors of Economics in the 1992-93 public
study means that. 30.2 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALLARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average-salary of all
jnstitutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.09 for
associate professors in the discipline/major field of Economics in the 1992-93
public study means that their average salary is nine percent higher than the
average sélary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included .in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Economics with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particulaf importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year' of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliabilitf and validity of any conclusions that one
might.make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
PROF PROF FROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: SOCIAL SCIENCES AND HISTORY

PUBLIC 1992-93: . MAJOR FIELD: Economics, General
AVERAGE
SALARY: 58661 366 93 147663 292 091 40906 266 84 41449 34 25 25086 44 18 48938 968 108
FAC MIX
PCT: 37.8% 30.2% 27.5% 3.5% h.5% 100.0%
SALARY
FACTOR: 1.08 1.09 1.14 1.20 0.94 1.12
ALL MAJOR FIELDS
AVERAGE ] :
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% . 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PUBLIC, 1995-96: MAJOR FIELD: Economics, General
AVERAGE
SALARY: 64841 354 87 51308 280 87 LL776 221 87 40895 33 28 32907 20 15 54713 875 106
FAC MIX
PCT: 40.5% 32.0% 25.3% 3.8% 2.3% 100.0%
SALARY N
FACTOR: 1.09 1.08 1.15 1.12 1.13 1.14
ALL MAJOR FIELDS
AVERAGE :
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 20106 3838 47858 60340 212
FAC MIX
PCT: 32,9% 30.3% 29.5% h.7% 6.4% 100.0%
‘ DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 92-93: MAJOR FIELD: Economics, General
AVERAGE
SALARY: 64470 228 88 45970 275 109 41266 251 104 39216 25 20 34812 23 20 49549 777 152
FAC MIX :
PCT: 20,3% 35.40% 32.3% 3.2% 3.0% 100.0%
SALARY
FACTOR: 1.18 1.09 1.18 1.20 1.20 1.15
ALL MAJOR FIFLDS
AVERAGE
SALARY: 54539 11253 L2331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% L.0% 5.5% . 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 1995-96: MAJOR FIELD: Economics, General
AVERAGE
SALARY: 71678 251 99 50834 307 117 hihhh 211 94 42136 34 26 38551 12 10 55618 781 154
FAC MIX
PCT: 32.1% 39.3% 27.0% L, W% 1.5% 100.0%
SALARY :
FACTOR: 1.19 1.10 1.17 1.17 1.27 1.17
ALL MAJOR FIELDS
AVERAGE :
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4L.9% 4L.6% 100.0%
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RESULTS OF THE TWO PURLIC STUDIES: 1992-93 AND 1995-96

In the PURLIC 1992-93 stﬁdy»in the ahove table, the discipline/major field
of FEconomics was -reported in 108 of the 212 public institutions. The average
salary of the 968 faculty was $48,938. This average salary was approximately
11.5 percent higher than the average salary of $43,874 for all 58.568 faculty
in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Economics was
reported in 106 of the same 212 public institutions. The average salary of the
875 faculty was $54,713. This average salary was approximately 14.3 percent
higher than the ‘average salary of $47,858 for all 60,340 faéulty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Economics in the public institutions studied was 11.8
percent ($54,713  minus $48,938 equals $5,775). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Economics average
faculty salaries bver the three-yea? period by 3.4 percent or an average of 1.1
percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in_ the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Economics (11.8%), the faculty in ALL MAJOR FIELﬁS received a relative increase
in their salaries of 2.7 percent less than thé faculty in the discipline/major
field of Economics.

In the 1992-93 study the faculty mix percentage in Economics is higher at
the professor raﬁk tﬁan at the assistant professor rank: 37.8 percent vs. 27.5
percent; in the 1995-96 study it is 40.5 percent vs. 25.3 percent. The
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in faculty mix percentage at the ranks of professor and assistant professor in
ALL MAJOR FIELDS for both public studies are 33.6 percent"vs. 30.3 percent
(1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Economics in the
public studies was lower than tﬂe hiring rate of ALL MAJOR FIELDS in 1992-93,
3.5 percent (34/968) vs. 4.2 percent (2,434/58,568) and lower in 1995-96, 3.8

percent (33/875) vs. 4.7 percent (2,811/60,340).

RESULTS. OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRiVATE 1992-93 salary study in the above table indicates that the
discipline/major field .of Economics was reported in 152 of the 337 private
institutions. The average salary of the 777 faculty was $49,549, an average
salary 14.9 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 154 of the same
337 private institutions reported Economics. The average salary of.the 781
faculty was $55,618, an average salary 17.2 percent higher than thelaverage
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Economics.
in the private institutions studies was 12.2 percent ($55,618 minus $49;549
equals $6,069). The CPI increased cost-of-1living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Economics over the three-year time period, is 3.8
perceﬁt or 1.3 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals . $4,326). In comparison to Economics (12.2%), the faculty in ALL
MAJOR FIELDS increased their salaries 2.2 percent (12.2% minus 10.07% equals
2.2%) less than faculty in Economics. |

For the 1992-93 study in the discipline/major field of Economicg, the
faculty mix percentage is 1lower at the professor rank in comparison to the
assistant professor rank: 29.3 percent vs. 32.3 percent; and higher in the
1995-96 study, 32.1 pe?cent vs. 27.0 percent. The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both private studies
are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent
(1995-96).

.Finally, the hiring rate for new assistant professors in Economics was
lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
3.2 percent (25/777) vs. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 4.3 percent (34/781) vs. 4.9 percent (1,807/36,513).

CONCLUSTION

This article presents salary-trend information on the academic discipline/-
major field of Egonomics and compares that information with both ALL MAJOR
FIELDS and the lCPI over a period of three years, from the "baseline year" of
1992-93 through the '"trend year'" of 1995-96. Two studies—-oﬁe for public
institutions, and the other for private institutions--were conducted for the
baseline year and fqr the trend yeaf--a total of four studies. A total of 7,326
(3.7%) faculty in the discipline/major field of Economics participated and were
included in the 51 disciplines/major fields in each of the four studies and in
the overall total of 190,712 participating faculty. The same 212 publié
institutions and the same 337 private institutions in the United States

participated in the baseline year and in the trend year.
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Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Economics in 1992-93 'were 15 percent and 20 percent below
the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. 1In both the public and private studies the average faculty salary
factors for all ranks in Economics in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

| Second, éhe October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Economics in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in bdth‘the 1992-93 and 1995-96 public and private studies in Econo-
mics, the professor rank FAC MIX PCTs are lower than those for the assistant
professor rank, indicating that in both the publié and private studies the dis-
cipline/major field of Economics is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Economics in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Economics has now been developed, it is antici-
pated that this information will serve as a valuable reference and evaluation

tool for interested administrators and professors.



anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
EDUCATION
FOR THE YEARS
1992-93 AND 1995-96

By .
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and ﬁniversities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1Ip), 1990,

including Education. The CIP defines the discipline/major field of Education

as,

A summary of groups of instructional programs that describe
the theory and practice of learning and teaching, and related
research, administrative and support service.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 74--13).1
This article summarizes the overall average salary increases in the

discipline/major field of Education for both public and private institutions
from the 'baseline year" of 1992-93. to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487

institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also

participated in 1995-96. Data from those same 337 institutions were used in
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in both the baseline year and the trend‘year.

This article lists the average salaries for the discipline/major field of
Multi/Interdisciplinary Studies for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix pércentage), and the SALARY FACTOR. Comparisons are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services.people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the - CPI gives one a more precise view of what '"'real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-

time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salariés reported for é given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor of 27.9 for 'associate professors of Education in the 1992-93 public
study means £hat 27.9 percent of the faculty in that discipline/major field
~ held the rank of asséciate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.97 for
associate professors in the discipline/major field éf Education in the 1992-93
public study means that their average salary is three percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF réfers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995—96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers té the entire data base for all 51 disciplines/-
major fields in each ‘of the four studies. Among other things, it is used to
compare the discipline/major field of Education with the entire data base for
each study.

~The reader will find the size of the sample on which each percentage or
doilar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scofes on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a éimple comparison of averages.



O

ERIC

Aruitoxt provided by Eic:

NEW

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: EDUCATION
PUBLIC 1992-93: MAJOR FIELD: Education
AVERAGE
SALARY: 51851 1138 142 42163 922 142 34246 1058 142 32745 159 77 26545 192 72 42057 3310 149
FAC MIX
PCT: 34 4% 27.9% 32.0% L.8% 5.8% 100.0%
SALARY
FACTOR: 0.95 0.97 0.95 0.94 0.99 0.96
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT:: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: EDUCATION
PUBLIC, 1995-96: MAJOR FIELD: Education
AVERAGE
SALARY: 55609 986 135 44927 983 137 37154 1109 135 34912 197 85 30051 228 73 44,480 3306 14k
FAC MIX
PCT: 29.8% 29.7% 33.5% 6.0% 6.9% 100.0%
SALARY
FACTOR: 0.93 0.95 0.95 0.96 1.03 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX v
PCT: 33.9% .30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 92-93: MAJOR FIELD: Education
AVERAGE
SALARY: 49344 401 164 39296 438 177 32464 620 198 31064 90 67 25281 88 62 38366 1547 243
FAC MIX
PCT: 25.9% 28.3% 40.1% 5.8% 5.7% 100.0%
SALARY
FACTOR: 0.90 0.93 0.93 0.95 0.87 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: -31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 1995-96: MAJOR FIELD: Education
AVERAGE
SALARY: 54124 430 162 43426 547 196 36117 639 206 34700 125 85 29101 83 53 42685 1699 250
FAC MIX )
PCT: 25.3% 32.2% 37.6% 7.4% 4.,9% 100.0%
SALARY
FACTOR: 0.90 0.94 0.95 0.96 0.96 0.90
. ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX :
PCT: 32.7% 31.9% 30.7% 4.9% L.6% 100.0%
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RESULTS dF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Education was reported in 149 of the 212 public institﬁtions. The average
salary of the 3,310 faculty was $42,052. This average salary was apprqximately
4.3 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Education was
reported in 144 of the same 212 public institutions. The average salary of the
3,306 faculty was $44,480. This average salary was approximately 7.6 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Education in the public jnstitutions studied was 5.8
percent ($44,480 minus $42,052 equals $2,428). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent; In
cémparison, with the CPI, there was a relative increase in Education average
faculty salaries over the three-year pefiod by 2.6 percent or an average of .9
percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Education (5.8%), the faculty in ALL MAJOR FIELDS received a relative increase
in . their salaries of 3.3 percent more than the faculty in the discipline/major
field of Education. |

In the 1992-93 study the faculty mix percentage in Education is higher at
the professor rank than at the assistant professor rank: 34.4 percent vs. 32.0
percent; in the 1995-96 study it 1is 29.8 percent vs. 33.5 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public étudies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Education in the
public studies was higher than the hiring rate of ALL MAJOR FIELbS in 1992-93,
4.8 percent (159/3,310) vs. 4.2 percent (2,434/58,568) and higher in 1995-96,

6.0 percent (197/3,306) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Education was reported in 243 the 337 private
institutions. The average sala§y of the 1,547 faculty was $38,366, an avefage
salary 12.4 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 250 of the same
337 private institutions reported Education. The average salary of the 1,699
faculty was $42,685, an average salary 11.2 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Education
in the private institutions studies was 11.3 percent ($42,685 minus $38,366
equals $4,319). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Education over the three-year time period, is 2.9
percent or 1.0 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus

6

162



$43,137 equals $4,326). In comparison to Education (11.37), the faculty in ALL

MAJOR FIELDS increased their salaries 1.3 percent (11.37 minus 10.0 equals

"1.37) less than faculty in Education.

For both studies in the discipline/major field of Education, the faculty
mix percentage isx lower at the professor rank in comparison to the assistant
professor rank: 25.9 percent vs. 40.1 percent (1992-93); and 25.3 percent vs.
37.6 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent.(1995-96).

Finally, the hiring rate for new assistant professors in Education was
higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
5.8 percent (90/1,547) vs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 7.4 percent (125/1,699) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Education and compares that information with both ALL- MAJOR
FIELDS and the CPI’ over a period of three years, frém the "baseline year" of
1992-93 through the '"trend year'" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 7,326
(3.7%) faculty in the discipline/major field of Education participated and were
included in the 51 disciplines/major fields in each of the four studies and in
the overall total Qf 190,712 ﬁarticipating faculty. .The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although _ﬁhe public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public And private studies, the average faculty salary factors in the disci-
pline/major field of Education in 1992-93 were 15 percent and 20 percent below
the average faculEy salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectiveiy. In'both the public and private studies the average faculty salary
factors for all ranks in Education in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. |

Second, the October 1995 CPI reflects a 8.4 percent increase over fhe
October 1992 CPI and indicates that the faculty in Education in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Educa-
tion, the professor rank FAC MIX PCTs are lower than those for the assistant
professor rank, indicating that in both the public and private studies the dis-
cipline/major field of Education is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Education in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
" rate for ALL MAJOR FIELDS.

Because a significant data base of aVerage faculty salaries in the acade-
mic discipline/major field of Education has now been developed, it is antici-
pated that this information will serve as a valuable reference and evaluation
tool for interested administrators and professors.

8



Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State Universitv, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
EDUCATION ADMINISTRATION AND SUPERVISION, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline. and rank through 1995-96: one for public senior colleges and
universities, and tﬂe other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (cI1p), 1990,

including Education Administration and Supervision. The CIP defines ~ the

discipline/major field of Education Administration and Supervision as,

An instructional program that generally describes the study
of the principles and techniques of administering a wide
variety of schools and other educational organizations and
facilities, supervising educational personnel at the school
of staff level, and that may prepare individuals as general
administrators and supervisors.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Administration and
Supervision Statistics, [1990]. p. 75--0401).]

This article summarizes the overall average salary increases in the
discipline/major field of Education Administration and Supervision for both
public and private institutions from the 'baseline year" of 1992-93 to and
including the '"trend year" of 1995-96. Of the 269 institutions which
participated in CUPA's PUBLIC study of 1992-93, 212 also participated in
1995-96. Data from those same 212 institutions were used in both the baseline
year and the trend year. Of the 487 institutions which participated in CUPA's
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PRIVATE study of 1992-93, 337 also participated in 1995-96. Data from those
same 337 institutions were used in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Education Administration and Supervision for both public and private
participating institutions by rank, including NEW ASST PROF (new assistant
professor), the FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR.
Comparisons are also made wusing the CPI's_(Consumer Price Index) changes in
cost-of-living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what ''real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an "average of all faculty salaries reported for a given rank and
discipline.

"NUM'" refers to the number of faculty members whose salaries were included
to compute the average salary. |

"N/IN" refers to the number of institutions that reported salary data fof
a given academic rank and discipline/major field.
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The FAC MIX PCT repreéents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 29.8 for associate professors of Education Administration and
Supervision in the 1992-93 public study means that.29.8 percent of the faculty
in that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.96 for
associate professors in the discipline/major field of Education Administration
and Supervision in the 1992-93 public study means that their average salary is
four percent lower than the average salary for all aséociate professors in all
institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All info?mation
for this group was included in the ASST PROF group for reporting purposes.

ALL‘ MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Education Administration and Supervision
with the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
_such as the average. It should also be noted that any large disparity in the
'sample sizes between the ''baseline year" of 1992-93 and the "trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
. PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: EDUCATION

PUBLIC 1992-93: MAJOR FIELD: Education Administration and Supervision, General
AVERAGE
SALARY: 52529 150 47 42059 107 43 35253 96 38 34094 16 12 27156 6 L  Wh365 359 55
FAC MIX ’
PCT: 41.8% 29.8% 26.7% L.5% 1.7% 100.0%
SALARY
FACTOR: 0.96 0.96 0.98 0.98 1.01 1.01
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 4364L4 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX ]
PCT: 33.6% 29.5% 30.3% L.2% 6.6% 100.0%
. . DISCIPLINE: EDUCATION
PUBLIC, 1995-96: MAJOR FIELD: Education Administration and Supervision, General
AVERAGE
SALARY: 61252 173 51 47842 146 56 39522 97 42 37370 24 16 28421 5 5 51205 421 66
FAC MIX
PCT: 41.1% 34.7% 23.0% 5.7% 1.2% 100.0%
SALARY
FACTOR: 1.03 1.01 1.02 1.03 0.98 1.07
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 1825/ . 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX .
PCT: 33.9% 30.3% 29.5% L,7% 6.4% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 92-93: MAJOR FIELD: Education Administration and Supervision, General
AVERAGE ’
SALARY: 46121 33 14 41505 33 14 34161 29 16 32535 6 S5 141835 2 2 40886 97 27
FAC MIX
PCT: 34,0% 34.0% 29.9% 6.2% 2.1% 100.0%
SALARY »
FACTOR: 0.85 0.98 0.98 0.99 1.45 ' 0.95
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 542331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% L4.0% - 5.5% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 1995-96: MAJOR FIELD: Education Administration and Supervision, General
AVERAGE
SALARY: 61090 33 11 46035 39 17 39397 27 15 41147 3 3 L9243 99 25
FAC MIX
PCT: 33.3% 39.4% 27.3% 3.0% 100.0%
SALARY
FACTOR: 1.02 1.00 1.04 ) 1.14 1.04
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% L.6% 100.0%

BEST COPY AVAILABLE
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93-study in the above table, the discipline/major field
of - Education Administration and Supervision was reported in 55 of the 212
public institutions. The average salary of the 359 faculty was $44,365. This
average salary was approximately 1.1 percent higher than the average salary of
$43,874 for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public
study.

For the PUBLIC 1995-96 salary study in the above table, Education
Administration and Supervision was rgported in 66 of the same 212 public
institutions. The average salary of the 421 faculty was $51,205. This average
salary was approximately 7.0 percent higher than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Education Administration and Supervision in the
public institutidns studied was 15.4 percent ($51,205 minus $44,365 equals
$6,840). The CPI of increase cost-of-living between October 1992 and October
1995 was 8.4 percent. In comparison, with the CPI, there was a relative
increase in Education Administration and Supervision average faculty salaries
over the three-year period by 7.0 percent or an average of 2.3 percent each
year abpve the cost-of-1living |

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Education Administration and Supervision (15.47%), the faculty in ALL MAJOR
FIELDS received a relative increase in their salaries of 6.3 percent less than
the faculty in the discipline/major field of Education Administration and

Supervision.
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In the 1992-93 study the faculty mix percentage in Education Administration and
Supervision is higher at the professor rank than at the assistant professor
rank: 41.8 percent vs. 26.7 percent; in the 1995-96 study it is 41.1 percent

vs. 23.0 percent. The differences in faculty mix percentage at the ranks of

professor and assistant professor in ALL MAJOR FIELDS for both public studies

are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant .professors in Education
Adminisgration and Supervision in the public studies was higher than the hiring
rate of ALL MAJOR FIELDS in 1992-93, 4.5 percent (16/359) vs. 4.2 percent
(2,434/58,568) and. higher in 1995-96, 5.7 percent (24/421) vs. 4.7 percent

(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Education Administration and Supervision was reported
in 27 the 337 pfivate institgtions. The average salary of the 97 faculty was
$40,886, an averaée salary 5.5 percent lower than the average salary of $43,137
for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 25 of the same 337
private instiﬁutions reported Education Adminispration and Supervision. The
average salary of the 99 faculty was $49.243, an average salary 3.7 percent’

higher than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR

FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in Education
Administration and Supervision in the private institutions studies was 20.4
percent ($49,243 minus $40,886 equals $8,357). The CPI increased cost-of-living
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between October 1992 and October 1995 was 8.4 percent. A more realistic
increase, therefore, in the average faculty salaries of Education Administra-
tion and Supervision over the three-year time period, is 12.0 percent or 4.0
percent each year below the cost-of-living. |

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Education Administration and Supervi-
sion (20.4%), the faculty in ALL MAJOR FIELDS increased their salaries 10.4

percent (20.4% minus 10.0 equals 10.47) more than faculty in Education Admini-

" stration and Supervision.

For both studies in the discipline/major field of Education Administration’
and Supervision, the faculty mix percentage is lower at the professor rank in
comparison to the assistant professor rank: 34.0 percent vs. 29.9 percent
(1992-93); and 33.3 percent vs. 27.3 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private
studies are 31.9 éercent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7
percent (1995-96).

Finally, the hiring rate for new assistant professors in Education Admini-
stration and Supervision was higher than the hiring rate in ALL MAJOR FIELDS in
the 1992-93 private study: 6.2 percent (6/97) vs. 4.0 percent (1,415/35,291)
and lower in the 1995-96 private study: 3.0 percent (3/99) vs. 4.9 percent

(1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Education Administration and Supervision and compares that infor-
mation with both AEL MAJOR FIELDS and the CPI over a period of three years,
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from the '"baseline year'" of 1992-93 through the "trend year" of 1995-96. Two
studies--one for public institutions, and the other for private institutions--
-were conducted for the baseline year and for the trend year--a total of four
studies. A total of 7,326 (3.7%Z) faculty in the discipline/major field of Edu-
cation Administration and Supervision participated and were included in the 51
disciplines/major fields in each of the four studies and in the overall total
of 190,712 participating faculty. The same 212 public institutions and the same
337 private institutions in the United States participated in the baseline year
and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Education Administration and Supervision in 1992-93 were
15 percent and 20 percent below the average faculty salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively. In both the public and private
studies the average faculty ‘salary factors for all ranks in Education
Administration and Supervision in 1995-96 were 14 percent and 19 percent below
the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 bercent increase over the
October 1992 CPI and indicates that the faculty in Education Administration and
Supervision in the public institutiong received an average annual salary
increase of .7 percent above the cost-of-living. In the private institutions
the annual average salary increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Educa-
tion Administration and Supervision, the professor rank FAC MIX PCTs are lower

than those for the assistant professor rank, indicating that in both the public
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and private. studies the discipline/major field of Education Administration and
Supervision is still emerging in the academy.

Finally, the hiring rate for new assistant lprofessors in Education
Administration and Supervision in the-1992—93 public study was lower than the
hiring rate of ALL MAJOR FIELDS. Howeﬁer, in the hiring rate for new assistant
professors in the 1995-96 public study and in the 1992-93 and 1995-96 private
studies was higher than the hiring rate for ALL MAJOR FIELDS. 

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Education Administration and Supervision has now
been developed, it is anticipated that this information will serve as a
valuable reference and evaluation tool for interested administrators and

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
ENGINEERING
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 tﬁe College and University Personnel Association (CUPA) in
Washihgton. D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank .through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time

teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Engineering. The Cl defines the discipline/major field of

Engineering as,

A summary of groups of instructional programs that prepares
individuals to apply mathematical and scientifical principles
to the solution of practical problems for the benefit of
society.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Engineering Statistics,
[1990]. p. 85--14).]
This article summarizes the overall average salary increases in the

discipline/major field of Engineering for both public and private institutions
from the 'baseline year" of 1992-93 to and including the '"trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212  also participated in 1995-96. Data. from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1 1995-96. Data from those same 337 institutions were used in
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both the baseline ye;r and the trend year.

This article 1lists the average salaries for the discipline/major field of
Engineering for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
perqentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes 1in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time .faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefit§,'and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the éssumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the>average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

'fhe FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major fie1d>who hold a given academic rank. For example, a FAC MIX PCT
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factor of 32.0 for associate professors of Engineering in the 1992-93 public
study means that 32.0 pércent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the fatio of tﬁe average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.19 for
associate professors in the discipline/major field of Engineering in the
1992-93 public study means that their average salary is 19 percent higher than
the average salary for all associate professors in all institutions in that
study. |

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall oflthe study year (1992-93 or 1995—96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Engineering with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the. "baseline year'" of 1992-93 and the "trend year'" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Engineering was reported in 62 of the 212 public institutions. The average
salary of the 2,125 faculty was $55,428. This average salary was approximately
26.3 percent higher than the average salary of $43,874 for all 58,568 faculty
in ALL MAJOR FIELDS }n the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Engineering was
reported in 71 of the same 212 public institutions. The average salary of the
2,266 faculty was $59,812. This average salary was approximately 25.0 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Engineering in the public institutions sﬁudied was
7.9 percent ($59,812 minus $55,428 equals $4,384). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Engineering average
faculty salaries over the three-year period by .5 percent or an average of .12
percent each year below the cost-of-living

The increase in average salaries for all faéulty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Engineering (7.9%7), the faculty in ALL MAJOR FIELDS received a relative
increase in their salaries of 1.2 percent more than the faculty in the
discipline/major field of Engineering.

In the 1992-93 study the faculty mix percentage in Engineering is higher
at the professor rank than at the assistant professor rank: 39.9 percent vs.
26.5 percent; in the 1995-96 study it ig 39.9 percent vs. 25.5 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the Hiring rate of new assistant professors in Engineering in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
4.0 percent (84/2,215) vs. 4.2 percent (2,434/58,568) and lower in 1995-96, 4.1

percent (92/2,266) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Engineering was reported .in 48 the 337.private
institutions. The average salary of the 1,516 faculty was $60,118; an average
salary 39.4 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 53 of the same 337
private institutions reported Engineering. The average salary of the 1,483
faculty was $65,374, an average salary 37.7 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Engineering .
in the private institutions studies was 8.7 percent ($65,374 minus $60,118
equals $5,256). The CPI increased cost*of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Engineering over the three-year time period, is .3
percent or .l percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Engineering (8.77), the faculty in ALL
MAJOR FIELDS increéged their salaries 1.3 percent (10.0% minus 8.7 equals 1.3%)
more than faculty in Engineering.

For both studies in the discipline/major field of Engineering, the faculty
mix percentage is higher at the professor rank in comparison to the assistant
professor rank: 44.7 percent vs. 23.6 percent (1992-93); and 45.5 percent vs.
21.9 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for ‘both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Engineering was
lower . than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
2.1 percent (32/1.516) vs. 4.0 percent (1,415/35,291) and hiéher in the 1995-96

private study: 2.7 percent (125/1,699) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Engineering and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the 'baseline year" of
1992-93 through the '"trend year" of 1995-96. Two studies--one for public
insfitutions, and the other for private.institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 7,326
(3.72) faculty in the discipline/major fie1d~of Engineering participated and
were included in fhe 51 disciplines/major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
pub;ic and private studies, the average faculty salary factors in the disci-
pline/major field of Engineering in 1992-93 were 15 percent and 20 percent
below

the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Engineering in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Engineering in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in botﬁ the 1992-93 and 1995-96 public andlprivate studies in
Engineering, .the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of Engineering is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Engineering in
the 1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private sfﬁdies was higher than the hiring
rate for ALL MAJOR FIELDS.

Becaﬁse a significant data base of average faculty salaries in the acade-
mic discipline/major field of Engineering has now been developed, it is antici-
pated: that this information will serve as a valuable reference and evaluation

tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
ENGINEERING-RELATED TECHNOLOGIES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Engineering-Related Technologies. The CIPp defines the

discipline/major field of Engineering-Related Technologies as,

A summary of groups of instructional programs that prepare
individuals to apply basic engineering principles and
technical skills in support of engineering and related
projects.*®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 93--15).1 '
This article summarizes the overall average salary increases in the

discipline/major field of Engineering-Related Technologies for both public and
private institutions from the "baseline year'" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions were used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated in 1995-96. Data from those same 337 institutions were used

1

184



in both the baseliné year and the trend year.

This article’ lists the average salaries for the discipline/major field of
Engineering-Related Technologies for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertginment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on tﬁe study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary déta for
a giveﬁ academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor of 35.9 for associate professors of Engineering-Related Technologies in
the 1992-93 public study means that 35.9 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all

institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,

"PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.01 for

associate professdrs in the discipline/major field of Engineering-Related
Technologies in the 1992-93-public study means that their average salary is one
percent above than the average salary for all associate professors in all
institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time 1in the fall of the study year (1992-93 or 1995-96). All information
for this group was included iﬁ the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields 1in each of the four studies. Among other things, it is used to
compare the discipline/major field of Engineering-Related Technologies with the
entire data base for each study.

The reader will find the size of thé sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that-any large disparity in the
sample sizes_ between the ''baseline year" of 1992-93 and the "trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Engineering-Related Technologies was reported in 69 of the 212 public
institutions. The average salary of the 983 faculty was $42,953. This average
salary was approximately 2.1 percent lower than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table,
Engineering-Related Technologies was reported in 69 of the same 212 public
institutions. The. average salary of the 834 faculty was $47,530. This average
salary was approximately .7 percent lower than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipliné/major field of Engineering-Related Technologies in the public
institutions studied was 10.7 percenf ($47.530 minus $42,953 equals $4,577).
The CPI of increase cost-of-living between October 1992 and October 1995 was
8.4 percent. In comparison, with the CPI, there was a relative increase in
Engineering-Related Technologies average faculty salaries over the three-year
period by 2.3 percent or an average of .8 percent each year above the
cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Engineering-Related Technologies (10.7%), the faculty in ALL MAJOR FIELDS
received a relative  increase in their salaries of 1.6 percent less than the
faculty in the discipline/major field of Engineering-Related Technologies.

In the 1992-93 study the faculty mix percentage in Engineering-Related
Teéhnologies is lower at the professor rank than at the assistant professor
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rank: 24.7 percent vs. 34.4 percent; in the 1995-96 study it is 24.3 percent
vs. 33.0 percent. The differences in faculty mix percentage at the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both public studies
are 33.6 pefcent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant professors in Engineering-Re-
lated Technologies in the public studies was lower than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 3.5 percent (34/983) vs. 4.2 percent (2,434/58,568)

and lower in 1995-96, 4.2 percent (35/834) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The FRIVATE 1992-93 salary study in the above table indiéates that the
discipline/major field of Engineering-Related Technologies was reported in 16
the 337 private ‘insfitutions. The average salary of the 114 faculty was
$43,955, an average salary 1.9 percent above than the average salary of $43,137
for all 35,291 faculty in ALL MAJQR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 16 of the same 337
private institutions reported Engineering-Related Technologies. The average
salary of the 97 faculty was $48,848, an average salary 2.9 percent higher than
the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in Engineering-
Related Technologiés in the private institutions studies was 11.1 percent
($48,848 minus $43,955 equals $5,256). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase, there-
fore, in the average faculty salaries of Engineering-Related Technologies over
the three-year time period, is 3.7 percent or 1.1 percent each year above the
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cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Engineering-Related Technologies
(11.1%7), the faculty in ALL MAJOR FIELDS increased their salaries 1.1 perceﬁt
(11.1%7 minus 10.0 equals 1.1%) 1less than faculty in Engineering-Related
Technologies. |

In the 1992-93 study in the discipline/major field of Engineering-Related
Technologies, the faculty mix was exactly the same at the professor rank as the
assistant professor rank: 26.3 percent vs. 26.3 percent (1992-93); and 40.2
percent vs. 23.7 percent, in the 1995-96 study. The differencés in the ranks of
professor and assistantlprofessor in ALL MAJOR FIELDS for both private studies
are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent
(1995-96).

Finally, the hiring rate for new assistant professors in Engineering-
Related Technologies was lower than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: 2.6 percent (3/114) vs. 4.0 percent (1,415/35,291) and
lower in the 1995-96 private study: 4.1 percent (4/97) vs. 4.9 percent

(1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Engineering-Related Technologies and compares that information
with both ALL MAJOR FiELDS and the CPI over a period of three years, from the
"baseline year" of 1992-93 through the '"trend year'" of 1995-56. Two studies--
-one for public institutions, and the other for private institutions--were
conducted for the baseline year and for the trend year--a total of four
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studies. A total of 7,326 (3.7%) faculty in the discipline/major field of Engi-
neering-Related Technologies participated and were included in the 51 disci-
plines/major fields in each of the four studies and in the overall total of
190,712 participating faculty. The same 212 public institutions and the same
337 private institutions in the United States participated in the baseline year
and in the trénd year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and privaée studies, the average faéulty salary factors in the disci-
pline/major field of Engineering-Related Technologies in 1992-93 were 15 per-
cent and 20 percent below the average faculty salary factors for all ranks in
ALL MAJOR FIELDS (1.00), respectively. In both the public and private studies
the average faculty salary factors for all ranks in Engineering-Related
Technologies in 1995-96 were 14 percent and 19 percent below the average salary
factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995. CPI reflects a 8.4 percent increase over the
. October 1992 CPI and indicates that the facu;ty in Engineering-Related Tech-
nologies in the public institutions received aﬁ average annual salary increase
of .7 percent above the cost-of-living. In the private institutions the annual
average salary increase was .9 percent above the cost-of-1living.

Third, in both the 1992-93 and 1995-96 public and private studies in Engi-
neering-Related Technologies, the professor rank FAC MIX PCTs are lower than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of Engineering-Related Téchnologies

is still emerging in the academy.



Finally, the hiring rate for new assistant professors in Engineering-Re-
lated Technologies in the 1992-93 public study was lower than the hiring rate
of ALL MAJOR FIELDS. However, in ghe hiring rate for new assistant professors
in the 1995-96 public study and in the 1992-93 and 1995-96 private studies was
higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average facuity salaries in the acade-
mic discipline/major field of Engineering~Related Technologies has now been
developed, it is anticipated that this information will serve as a vaiuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

(]

- LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
ENGLISH LANGUAGE AND LITERATURE/LETTERS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank - thfough 1995-96: ‘one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1ip), 1990,

including English Language and Literature/Letters. The CIP defines the

discipline/major field of English Language and Literature/Letters as,

A summary of groups of instructional programs that describe
the structure and use of the English language and dialects,
speech, writing, and various aspects of the literatures and
cultures of the English-speaking peoples.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 110--23).]

This article summarizes the overall average salary increases in the disci-
pline/major field of English Language and Literature/Letters for both public
and private institutions from the "baseline year" of 1992-93 to and including
the "trend year" of 1995-96. Of the 269 institutions which participated in
CUPA's PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from
those same 212 institutions were used in both the baseline year and the trend
year. Of the 487 institutions which participated in CUPA's PRIVATE study of
1992-93, 337 also participated in 1995-96. Data froé those same 337 institu
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tions were used in bofh the baseline year aﬁd fhe trend year.

This article lists the average salaries for the discipline/major field of
English Language and Literature/Letters for both public and private
participating institutions by rank, including NEW ASST PROF (new assistant
prpfessor), the FAC MIX PCT (faculty ﬁix percentage), and the SALARY FACTbR.
Comparisons are also made using the CPI's (Consumer Price Index) changes in
cost-of-living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI wuses -a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what ''real"” salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is ﬁased on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank énd
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to phe number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
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pline/major field who hold a given academic rank. For example, a FAC MIX PCT .
factor of 27.9 for associate professors of English Language and Literature/-
Letters in the 1992-93 public study means that 27.9 percent of the faculty in
that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field repre-
sents the ratio of the average salary to the total average salary of all insti-
tutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96, PRIVATE
1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.93 for associate
professors in the discipliné/major field of English Language and Literature/-
Letters in the 1992-93 public study means that their average salary is seven
percent lower than the average salary for all associate professors in all insti-
tutions in that study.

NEW ASST PROF\refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All informafion
for this group was includéd in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS. refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to com-
pare the discipline/major field of English Language and Literature/Letters with
the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to.be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the '"trend year”-of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: ENGLISH LANGUAGE AND LITERATURE/LETTERS

PUBLIC 1992-93: MAJOR FIELD: English Language and Literature/Letters
AVERAGE
SALARY: 51088 1481 191 40705 1321 196 32096 1351 191 30464 169 93 23819 581 122 39424 4734 200
FAC MIX :
PCT: 31.3% 27.9% 28.5% 3.6% 12.3% ) 100.0%
SALARY ‘
FACTOR: 0.94 0.93 .89 0.88 0.89 0.90
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% L,2% 6.6% 100.0%
DISCIPLINE: ENGLISH LANGUAGE AND LITERATURE/LETTERS
PUBLIC, 1995-96: MAJOR FIELD: English Language and Literature/Letters
AVERAGE :
SALARY: 55629 1485 193 43432 1367 192 34822 1315 192 32377 230 107 25629 556 113 L2774 4723 199
FAC MIX
PCT: 31.4% 28.9% 27.8% 4.,9% 11.8% 100.0%
SALARY
FACIOR: 0.93 0.92 .89 0.89 0.88 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX :
PCT: 33.9% 30.3% 29.5% L, 7% 6.4% 1.00.0%
DISCIPLINE: ENGLISH LANGUAGE AND LITERATURE/LETTERS
PRIVATE, 92-93: MAJOR FIELD: English Language and Literature/Letters
AVERAGE
SALARY: 50303 997 282 39587 794 271 31764 887 276 29757 118 89 26710 189 99 LOOLL 2867 322
FAC MIX
PCT: 34.8% 27.7% 30.9% 4.1% 6.6% 100.0%
SALARY
FACTOR: 0.92 0.94 0.91 n.91 0.92 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4,0% 5.5% 100.0%
DISCIPLINE: ENGLISH LANGUAGE AND LITERATURE/LETTERS N
PRIVATE, 1995-96: MAJOR FIELD: English Language and Literature/Letters
AVERAGE
SALARY: 55397 1061 299 42769 827 273 34526 814 268 32428 142 105 26377 155 81 446221 2857 325
FAC MIX
PCT: 37.1% 28.9% 28.5% 5.0% 5.4% 100.0%
SALARY
. FACTOR: 0.92 0.93 0.91 ’ 0.90 - 0.87 : 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% L.9% L.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC:1992-93 study in the above table, the discipline/major field
of English Language and Literature/Letters was reported in 200 of the 212 pub-
lic institutions. The average salary of the 4,734 faculty was $39,424. This
average salary was approximately 11.5 percent lower than the average salary of
$43,874 for all 58,568.faculty in ALL MAJOR FIELDS in the same 1992-93 public
study.

For the PUBLIC 1995-96 salary study in the aBove table, English Language
and Literature/Letters was reported in 199 of the same 212 public institutions.
The average salary of the 4,723 faculty was $42,774. This average salary was
approximately 11.9 percent' lower than the average salary of $47,858 for all
60,340 facuity in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the disci-
pline/major field of English Language and Literature/Letters in the public
institutions studied was 8.5 percent ($42,774 minus $39,424 equals $3,350). The
CPI of increase cost-of-living between October 1992 and Oétober 1995 was 8.4
percent. In comparison, with the CPI, there was a relative increase in English
Language and Literature/Letters average faculty salaries éver the three-year
period by .1 percent or an average of .03 percent each year above the cost-of-
living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent (447,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of English
Language and Literature/Letters (8.5%), the faculty in_  ALL MAJOR FIELDS
received a relative increase in their salaries of .6 percent more than the
faculty in the discipline/major field of English Language and Literature/-

Letters.



In the 1992-93 study the faculty mix percentage in English Language and
Literature/Letters is higher at the professor rank than at the assistant profes-
so? rank: 31.3 percent vs. 28.5 percent; in the 1995-96 study it is 31.4 per-
cent vs. 27.8 percent. The differences in faculty mix percentage at the ranks
of professor and assistant professor in ALL MAJOR FIELDS for both public stu-
dies are 33.6 pey;ent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5
percent (1995-96).

Finally, the hiring rate of new assistant professors in English Language
and Literature/Letters in the public studies was lower than the hiring rate of
ALL MAJOR FIELDS in 1992-93, 3.6 percent (169/4,734) vs. 4.2 percent (2,434/-
58,568) and higher in 1995-96, 4.9 bercent (230/4,723) vs. 4.7 percent (2,811/-

60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the dis-
cipline/major field of Engiish Language and Literature/Letters was reported in
322 the 337 private institutions. The average salary of the 2,867 faculty was
$40,044, an average salary 7.7 percent lower than the average salary of $43,137
for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 325 of the same
337 private institutions reported English Language and Literature/Let;ers. The
average salary of the 2,857 faculty was $44,221, an average salary 7.3 percent

lower than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR

" FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in English Lan-
guage and Literature/Letters in the private institutions studies was 10.4 per-
cent ($44,221 minus $40,044 equals $4,177). The CPI increased cost-of-living be-
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tween October 1992 and Octobér 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries of English Lénguage and Literature/-
Lettérs over the three-year time period, is 2.0 percent or .7 percent each year
above the cost-of-living.

The three-year increase in average'salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equalsi $4,326). In comparison to English Language and Literature/Let-
ters (10.4%), the faculty in ALL MAJOR FIELDS increased their salaries .4 per-
cent (10.4%7 minus 10.0% equals .4%) less than faculty in English Language and
Literature/Letters. |

For both studies in the discipline/major field of English Language and
Literature/Letters, the faculty mix percentage is higher at the professor rank
in comparison to the assistant pfofessor rank: 34.8 percent vs. 30.9 percent
(1992-93); and 37.1 percent vs. 28.5 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private
studies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7
percent (1995-96). |

Finally, the - hiring rate for new assistant professors in English Language
and Literature/Letters was lower than the hiring rate in ALL MAJOR FIELDS in
the 1992-93 private study: 4.1 percent (118/2,867) vs. 4.0 percent (1,415/-
35,291) and higher in .the 1995-96 private study: 5.0 percent (142/2,857) vs.

4.9 percent (1,807/36,513).

CONCLUSION
This article’presents salary-trend information on the academic discipline/-
major field of English Language and Literature/Letters and compares that infor-
mation with both ALL MAJOR FIELDS and the CPI over a period of three years,
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from the ."baseline year" of 1992-93 through the "trend year'" of 1995-96. Two
studies--one for public institutions, and the other for private institutions--
were conducted for the baseline year and for the trend year--a total éf four
studies. A total of 7,326 (3.7%) faculty in the discipline/major field of Eng-
lish Language and Literature/Letters participated and were included in the 51
disciplines/major fields in each of the four studies and in the overall total
of 190,712 participating faculty. The same 212 public institutions and the same
337 private institutions in the United States participated in the baseline year
and in the trend year.

Although the public and private studies data may be interpreted in a varie-
ty of ways, several significant points are as follows. First, in both the pub-
lic and private studies, the average faculty salary factors in the discipline/-
major field of English Language and Literature/Letters in 1992-93 were 15 per-
cent and 20 percent below the average faculty salary factors for all ranks in
ALL MAJOR FIELDS (1.00), respectively. In both the public and private studies
the average faculty salary factors for all ranks in English Language and
Literature/Letters; in 1995-96 were 14 percent and 19 percent below the average
salary factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Secoﬁd, the October 1995 CPI reflects a 8.4 percent increase over the.
October 1992 CPI and indicates that the faculty in English Language and Litera-
ture/Letters in the public institutions received an average annual salary
increase of .7 percent above the cost-of-living. In the private institutions
the annual average salary increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
English Language and Literature/Letters, the professor rank FAC MIX PCTs are
lower than those for the assistant professor rank, indicating that in both the
public and private studies the discipline/major field of English Language

8



public and private studies the discipline/major field of English Language
and Literature/Letters is still emerging in the academy.

Finally, the hiring rate for new assistant professors in English Language
and Literature/Letters in the 1992-93 public study was lower than the hiring
rate of ALL MAJOR FIELDS. However, in the hiring rate for new assistant
professors in the 1995-96 public study and in the 1992-93 and 1995-96
private studies was higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of English Language and Literature/Letters has
now been developed, it is anticipated that this information will serve as é
valuable reference and evaluation tool for interested administrators and

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
FOREIGN LANGUAGES AND LITERATURES
FOR THE YEARS :

1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Associatioﬁ (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, aﬁd the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teachiné faculty in 51 selected academic disciplines/major fields chosen from .

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Foreign Languages and Literatures. The CIP defines the

discipline/major field of Foreign Languages and Literatures as,

A summafy of groups of instructional programs that describe
the study of languages other than English, and the study of
related aspects of foreign literatures and cultures.®

[*A Classification of Instructional Programs (Washington;
D.C.: National Center for Education Statistics, [1990].
p. 99--16).]

This article summarizes the overall average salary increases in the
discipline/major field of Foreign Languages and Literatures for botﬁ public and
private institutions from the "baseline year" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1995-96. bata from those same
212 institutions were used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated in 1995-96. Data from those same 337 institutions were used
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both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Foreign Languages and Literatures for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study vears (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other pgoods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes.in the faculty
salaries with the CPI gives one a more precise view of what "real salary
increases are, that is, buying power.

The salary is: based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/méjqr field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor of 28.5 for associate professors of Foreign Languages and Literatures in
the 1992-93 public study means that 28.5 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the r;tio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.94 for
associate profeséors in the discipline/major field of Foreign Languages and
Literatures in the 1992-93 public study means that their average salary is
sixﬂ‘?' percent lower than the average salary for all associate professors in
all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for-repofting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Foreign Languages and Literatures with
the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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NEW
ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: FOREIGN LANGUAGES AND LITERATURES

PUBLIC 1992-93: MAJOR FIELD: Foreign Languages and Literatures
AVERAGE
SALARY: 52099 467 140 41028 491 143 32925 600 156 31322 93 66 25432 166 66 39705 1724 179
FAC MIX
PCT: 27.1% 28.5% 345.8% S.h% 9.6% 100.0%
SALARY
FACTOR: 0.96 0.94 0.91 0.90 0.95 0.90
ALL MAJOR FIELDS
AVERAGE .
SALARY: 54518 19682 h3ehh 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
' DISCIPLINE: FOREIGN LANGUAGES AND LITERATURES
PUBLIC, 1995-96: MAJOR FIELD: Foreign Languages and Literatures
AVERAGE i
SALARY: 57014 472 146 44055 547 152 35896 581 156 32505 75 51 26516 181 72  4304S 1781 185
FAC MIX
PCT: 26.5% 30.7% 32.6% h.2% 10.2% 100.0%
SALARY
FACTOR: 0.96 0.93 0.92 0.89 0.91 0.90
. ALL MAJOR FIELDS
AVERAGE - .
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX . :
PCT: 33.9% 30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: FOREIGN LANGUAGES AND LITERATURES
PRIVATE, 92-93: MAJOR FIELD: Foreign Languages and Literatures
AVERAGE
SALARY: 52339 462 174 41419 518 179 32999 585 205 30865 75 57 26736 147 87 40228 1712 271
FAC MIX
PCT: 27.0% 30.3% 34.2% b 4% 8.6% 100.0%
SALARY
FACTOR: 0.96 0.98 0.94 0.94 0.92 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX ’
PCT: 31.9% 30.8% 31.8% L.0% 5.5% 100.0%
DISCIPLINE: FOREIGN LANGUAGES AND LITERATURES
PRIVATE, 1995-96: MAJOR FIELD: Foreign Languages and Literatures
AVERAGE
SALARY: 57489 478 177 44678 567 201 36293 555 209 33560 82 65 28970 148 86 44189 1748 276
FAC MIX
PCT: 27.3% 32.4% 31.8% L.7% " B.5% 100.0%
SALARY :
FACTOR: 0.96 0.97 0.96 0.93 0,95 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% L.6% 100.0%
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RESULTS OF THE TWO PURLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Foreign Languages and Literatures was reported in 179 of the 212 public
institutions. The average salary of the 1,724 faculty was $39,705. This average
salary was approximately 10.5 percent lower than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Foreign Languages
and Literatures was reported in 185 of the same 212 public institutions. The
average salary of the 1,781 faculty was $43,045. This average salary was
approximately 11.2 percent 1lower than the average salary of $47,858 for all
60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study. .

The three-year increase 1in average salaries for all faculty in the
discipline/major field of Foreign Languages and Literatures in the public
institﬁtions studied was 8.4 percent ($43,045 minus $39,705 equals $3.340). The
CPI of increase cost-of-living between October 1992 and October 1995 was 8.4
percent. In comparison, with the CPI, the relative increase in Foreign
Languages and Literatures average faculty salaries over the three-year period
was exactly the same as the CPI.

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Foreign
Languages and Literatures (8.42), the faculty in ALL MAJOR FIELDS received a
relative increase 1in their salaries of .7 percent more than the faculty in the
discipline/major field of Foreign Languages and Literatures.

In the 1992-93 study the faculty mix percentage in Foreign Languages and
Literatures is lower at the professor rank than at the assistant professor
rank: 27.1 percen; vs. 34.8 percent; in the 1995-96 study it is 26.5 percent
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vs. 32.6 percent. The differences in faculty mix percentage at the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both public studies
are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finally, the hiring rate of new assistant professors in Foreign Languages
and Literatures in the public studies was higher than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 5.4 percent (90/1,724) vs. 4.2 percent (2,434/58,568)

and lower in 1995-96, 4.2 percent (75/1,781) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96
The FRIVATE 1992-93 salary study in the above table indicates that the
discipline/major figld of Foreign Languages and Literatures was reported in 271
the 337 private .institutions. The average salary of the 1,712 faculty was
$40,228, an average salary 7.2 percent lower than the average salary of $43,137
for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.
In the PRIVATE 1995-9¢ salary study in the above table, 276 of the same
337 private institutions reported Foreign Languages and 4Literatures. The
average salary of the 1,748 faculty was $44,189, an average salary 7.4 percent
lower than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR
FIELDS in the 1995-96 private study.
| The three-year increase in average salaries for all faculty in Foreign
Languages and Literatures in the private institutions studies was 9.8 percent
($44,189 minus $40,228 equals $3,961). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries of Foreign Languages and Literatures
over the three-year time period, is 1.4 percent or .5 percent each year above

the cost-of-living.
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The three-year increase in average salaries for all faculty in ALL. MAJOR
FIELDS in the pfivate institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Foreign Languages and Literatures
(9.8%7), the faculty in ALL MAJOR FIELDS increased their salaries .2 percent
(10.0Z minus 9.8 equals .2%) more than faculty in Foreign Languages and
Literatures.

For both studies in the discipline/major field of Foreign Languages and
Literatures, the faculty mix percentage is lower at the professor rank in
comparison to the assiétant professor rank: 27.0 percent vs. 34.2 percent
(1992T93); and 27.3 percent vs. 31.8 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private
studies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7
percent (1995-96).

Finally, the hiring rate for new assistant professors in Foreign Languages
and Literatures Qas higher than the hiring rate in ALL MAJORlFIELDS in the
1992-93 private study: 4.4 percent (75/1,712) vs. 4.0 percent (1,415/35,291)
and lower in the 1995-96 private Study: 4.7 percent (125/1,699) vs. 4.9 percent

(1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Foreign Languagesband Literatures and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96.  Two
studies--one for public institutions, and the other for private
institutions--were conducted for the baseline year and for the trend year--a
fotal of four studies. A total of 7,326 (3.7%) faculty in the discipline/major
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field of Foreign Languages and Literatures participated and were included in
the 51 disciplines/major fields in each of the four studies and in the overall
total .of 190,712 participating faculty. The same 212 public institutions and
the same 337 private institutions in the United States participated in the
baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Foreign Languages and Literatures in 1992-93 were 15
pefcent and 20 percent below the average faculty salary factors for.all ranks
in ALL MAJOR FIELDS (1.00), respectively. In both the public and private
studies the average faculty salary factors for all ranks in Foreign Languages
and Literatures in 1995-96 were 14 percent and 19 percent below the éverage
salary factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Foreign Languages and
Literatures in the public institutions received an averaée annual salary
increase of .7 percent above the cost-of-living. In the private institutions
the annual average salary increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Foreign Languages and Literatures, the professor rank FAC MIX PCTs are lower
than those for the assistant professor rank, indicating that in both the public
and private studies the discipline/major field of Foreign Languages and
Literatures is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Foreign Lahguages
and Literatures in the 1992-93 public study was lower than the hiring rate of
ALL MAJOR FIELDS. However, in the hiring rate for new assistant professors in
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the 1995-96 public study and in the 1992-93 and 1995-96 private studies was
higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant daté base of average faculty salaries in the acade-
mic discipline/major field of Foreign Languages and Literatures has now been
developed, it is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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Since 1982-83

Washington, D.C.,

North Carolina, has

discipline and rank

universities, and the
Salary data for
teaching faculty in

among those defined

“including Geography.

the

SALARY-TREND STUDY OF FACULTY IN
GEOGRAPHY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

College and University Personnel Association (CUPA) in

in cooperation with Appalachian State Universify in Boone,

conducted two annual national faculty salary studies by

through 1995-96: one for public senior colleges and

other for private senior colleges and universities.
collected and tabulated for full-time

each study were

51 selected academic disciplines/major fields chosen from

by A Classification of Instructional Programs (CIP), 1990,

The CIP defines the discipline/major field of Geography

as,

An instructional program that describes the systematic study
of the spatial distribution and interrelationships of people,
natural resources, plant and animal life. Includes instruc-
tion in historical "and political geography, cultural geo-
graphy, economic and physical geography, regional science,
cartographic methods, remote sensing, spatial analysis, and
applications to areas such as land-use planning, development
studies and analyses of specific countries, regions and
resources.*®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 146--45.0701).]

This article summarizes the overall average salary increases in the

discipline/major field of Geography for both public and private institutions

from the '"baseline year" of 1992-93 to and including the "trend year" of

1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of

1992-93, 212  also participated in 1995-96. Data from those same 212
1
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institutions were used in both the baseline vear and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Geography for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study yeafs-(1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is' based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees'are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
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a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.3 for associate professors of Geography in the 1992-93 public
study means that 31.3 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the.average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.98 for
associate professors in the discipline/major field of Geography in the 1992-93
public study means that their average salary is two percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time 1in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields 1in éach of thé four studies. Among other things, it is used to
compare the discipline/major field of Geography with the entire data base for
each study..

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the '"trend year' of

1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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NEW

ASSO ASST ASST
FROF PROF FROF - FROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NIM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PUBLIC 1992-93: MAJOR FIELD: Geography
AVERAGE
SALARY: 53762 229 80 42569 185 71 33877 163 78 32566 21 16 27555 15 13 44125 592 101
FAC MIX
PCT: 38.7% 21.3% 27.5% 3.5% 2.5% 100.0%
SALARY
FACTOR: 0.99 0.98 0.94 0.94 1.03 1.01
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 43644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4,2% 6.6% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PUBLIC, 1995-96: MAJOR FIELD: Geographv
AVERAGE
SALARY: 58753 224 77 45267 189 74 36742 170 85 35039 30 24 28264 18 16 47373 601 105
FAC MIX )
PCT: 37.3% 31.4% 28.3% 5.0% 3.0% 100.0%
SALARY '
FACTOR: 0.99 0.96 0.94 0.96 0.97 0.99
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX .
PCT: 33.9% 30.3% 29.5% h.7% 6.4% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 92-93: MAJOR FIELD: Geography
AVERAGE
SALARY: 54956 17 11 42051 10 8 33728 18 12 31500 2 2 28225 h 4 W2342 49 21
FAC MIX
PCT: 3h.7% 20.4% 36.7% h.1% 8.2% 100.0%
SALARY
FACTIOR: 1.01 0.99 0.96 0.96 0.98 0.98
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 1327
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 1995-96: MAJOR FIELD: Geography
AVERAGE
SALARY: 65559 24 13 49501 12 10 38704 21 12 40000 2 2 32008 2 2 51597 59 22
FAC MIX
PCT: 40.7% 20.3% 35.6% 3.4% 3.4% 100.0%
SALARY
FACTOR: 1.09 1.07 1.02 1.11 1.05 1.09
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 L6167 11659 37984 11222 36092 1807 30425 1684 h7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% L. 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/majotr field
of Geography was reported in 101 of the 212 public institutions. The average
salary of the 592 faculty was $44,125. This average salary was approximately .6
percent higher than the average salary of $43,874 for all 58,568 faculty in ALL
MAJOR FIELDS in the same 1992-93 public study.’

For the PUBLIC 1995-96 salary study in the above table, Geography was
reported in 1050f the same 212 public institutions. The average salary of the
601 faculty was $47,373. This average salary was approximately 1.0 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Geography in the public institutions studied was 7.4
percent  ($47,373  minus $44,125 equals  $3,248). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Geography average
faculty salaries over the three-year period by 1.0 percent or an average of .3
percent each year bélow the cost-of-1living

The increasé in average salaries for all faculty in ALL MAJOR FIELDS over

three years in the public institutions studied was 9.1 percent ($47,858 minus

$43,874  equals $3,984). In comparison to the discipline/major field of

Geography (7.47), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of 1.7 percent more than the faculty in the discipline/major
field of Geography.

In the 1992-93 study the faculty mix percentage in Geography is higher at
the professor rank than at the assistant professor rank: 38.7 percent vs. 27.5
percent; in the 1995-96 study it is 37.3 percent vs. 28.3 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant

professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3

percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Geography in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
4.0 percent (84/2,215) vs. 4.2 percent (2,434/58,568) and lower in 1995-96, 4.1

percent (92/2,266) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of GCeography was reported. in 48 the 337 private
institutions. The average salary of the 1,516 faculty was $60,118, an average
salary 39.4 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOﬁ FIELDSAin the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 53 of the same 337
private institutions reported Geography. The average salary of the 1,483
faculty was $65,374, an average salary 37.7 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Geography
in the private institutions studies was 21.9 percent ($51.587 minus $42,342
equals $9,255). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, thergfore, in the
average faculty salaries of Geography over the three-year time period, is .3
percent or .l percent each year above the cost-of-living.

The three-year increése in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus

6

216



43,137 equals $4,326). In comparison to Geography (21.9%), the faculty in ALL
MAJOR FIELDS increased their salaries 11.9 percent (21.97 minus 10.0 equals
11.9%) less than faculty in Geography.

For the discipline/major field of Geography, the faculty mix percentage is
lower at the professor rank in comparison to the assistant brofeésor rank: 34.7
percent vs. 36.7 percent (1992-93); and in 1995-96 it is higher: 40.7 percent
vs. 35.6 percenf. The differences in the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both private studies are 31.9 percent vs.
31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for ﬁew assistant professors in Gebgraphy was
higher than the hiring rate in ALL MAJOR FIELDS in tHe 1992-93 private study:
4.1 percent (2/49) wvs.. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 3.4 percent (2/59) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Geography and compares that information with both ALL MAJOR
FIELDS aﬁd the CPI over a period of three years, from the 'baseline year'" of
1992-93 through the '"trend year'" of 1995-96. Twé studies--one for public
institutions, and the éther for private institutions--were conducted for the
baseline. vear and for the trend year--a total of four studies. A total of 7,326
(3.7%) faculty in the discipline/major field of Geograph& participated and were
included in the 51 disciplines/major fields in each of the four studies and in
the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Geography in 1992-93 were 15 percent and 20 percent below
the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Geography in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.005,
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in GEngaphy in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-1living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Geography the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in botﬁ the public and ﬁrivate
studies the discipline/major field of. Geography is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Geography in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in thé 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Geography has now been developéd, it is antici-
pated that this information will serve as a valuable reference and evaluation
tool for interested administrators and professors.
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF FRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
GEOLOGY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through: 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for eacﬁ study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP),-1990,

including Geology. The CIP defines the discipline/major field of Geology as,

An instructional program that describes the scientific study
of the earth; the forces acting upon it; and the behavior of
the solids, liquids and gases comprising it. Includes instruc-
tion in historical geology, geomorphology, sedimentology, the
chemistry of rocks and soils, stratigraphy, mineralogy, petro-
logy, geostatistics, volcanology, glaciology, geophysical
principles, and applications to research and industrial
problems.*

[*A Classification of Instructional Programs (Washington, D.C.:
National Center for Education Statistics, [1990]. p.
131--40.0601).]

This article summarizes the overall average salary increases in the

discipline/major field éf Geology for both public and private institutions from
the '"baseline year'" of 1992-93 to and including the "trend year" of 1995-96. Of
the 269 institutions which participated in CUPA's PUBLIC study of 1992-93, 212
also participated in 1995-96. Data from those same 212 institutions were used
in both the baseline year and the trend year. Of the 487 institutions which
participated in CUPA's PRIVATE study of 1992-93, 337 also participated in
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1995-96. Data from those same 337 institutions were used in both the baseline
year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Geology for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of.the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and .other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary js based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not

included in the salary data. The average salary is based on the study informa-

tion with the assumption that all employees are full-time. The average salary

displayed 1is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field. '

The FAC MIX PCT represents the percentage of faculty in a given disci-
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pline/major field who.hold a given academic rank. For example, a FAC MIX PCT
factor of 29.4 for associate professors of Geology in the 1992-93 public study
means that 29.4 percent of the faculty in that discipline/major field held the
rank of associate professor.

The SALAR& FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.97 for
associate professors in the discipline/major field of Geology in the 1992-93
public study means that their average salary is three percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Geology with the entire data base for
each study. |

The reader will find the size of.the sample on which each percentage or
dollar vaiue is based to be of particular importance. The smaller the number in
the group, the.greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the '"trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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NEW

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: PHYSICAL SCIENCES
PUBLIC 1992-913: MAJOR FIELD: Geology
AVERAGE
SALARY: 54063 317 89 12188 185 78 36406 118 60 31964 13 11 25833 9 8 L6h79 629 103
FAC MIX
PCT: 50.4% 29.4% 18.8% 2.1% 1.4% 100,0%
SALARY
FACTOR: 0.99 0.97 0.96 0.92 0.96 1.06
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 L3644 17249 36026 17758 30654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Geology
AVERAGE
SALARY: 59617 309 86 45845 167 75 37680 130 65 35580 17 15 27612 6 b 50885 612 101
FAC MIX
PCT: 50.5% 27.3% 21.2% 2.8% 1.0% 100.0%
SALARY
FACTOR: 1.00 0.97 0.97 0.98 0.95 1.06
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX .
PCT: 33.9% 30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PRIVATE, 92-93: MAJOR FIELD: Geology
AVERAGE
SALARY: 62324 121 39 L5747 58 132 35797 42 34 35398 7 6 28517 3 3 52605 224 57
FAC MIX
PCT: 54.0% 25.9% 18.8% 3.1% 1.3% 100.0%
SALARY
FACTOR: 1.14 1.08 1.02 1.08 0.99 1.22
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 421331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: PHYSICAL SCIENCES
PRIVATE, 1995-96: MAJOR FIELD: Geology
AVERAGE :
SALARY: 61502 82 39 45867 51 38 39002 31 25 34700 4 4 32070 4 & 51903 168 58
FAC MIX
PCT: 48.8% 30.4% 18.5% 2.0% 2.40% 100.0%
SALARY -
FACTOR: 1.02 0.99 1.03 0.96 1.05 1.09
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4h.9% 4.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Geology was reported in 103 of the 212 public institutions. The average
salary of the 629 faculty was $46,479. This average salary was approximately
5.9 percent higher than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Geology was
reported in 101 of the same 212 public institutions. The average salary of the
2,266 faculty was $50,885. This average salary was approximately 25.0 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Geology in the public institutions studied was 9.5
percent ($50.885 minus $46,479 equals $4,406). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with- the CPI, there was a relative increase in Geology average
faculty salaries over the three-year period by 1.l percent or an average of .4
percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Geology
(9.5%), the faculty in ALL MAJOR FIELDS received a relative iﬁcrease in their
salaries of .4 perceﬁt less than the faculty in the discipline/major field of
Geology.

In the 1992-93 study the faculty mix percentage in Geology is higher at

the professor rank than at the assistant professor rank: 50.4 percent vs. 18.8

percent; in the 1995-96 study it is 50.5 percent vs. 21.2 percent. The



differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL ﬁAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96). .
Finally, the hiring rate of new assistant professors in Geology in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
2.1 percent (13/629) vs. 4.2 percent (2,434/58,568) and lower in 1995-96, 2.8

percent (17/61266) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Geology was réported in 57 the 337 private
institutions. The average salary of the 224 faculty was $52,605, an average
salary 21.9 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above kable, 58 of the same 337
private institutions reported Geology. The average salary of the 168 faculty
was $51,903, an average salary 9.3 percent higher than the average salary of
$47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96 private
study.

The three-year decrease in average salaries for all faculty in Geology in
the private institutions of 1.3 percent ($51.903 minus $52,605 equals -$702).
The CPI increased ;ost-of-living between October 1992 and October 1995 was 8.4
percent. A more realistic inc?ease, therefore, in the average faculty salaries
of Geology over the three-year time period, is 9.7 percent or 3.2 percent each
year below the cost-of—living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percept ($47,463 minus
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$43,137 equals $4,326). In comparison to Geology (-1.3%), the faculty in ALL
MAJOR FIELDS increased their salaries 11.3 percent 1less than faculty in
Geology.

For both studies in the discipline/major field of Geology, the faculty mix
percentage 1is higher at the professor rank in comparison to the assistant
professor rank: 54.0 percent vs. 18.8 percent (1992-93); and 48.8 percent vs.
18.5 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant profeésors in Geology was lower
than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study: 3.1
percent (7/224) vs. 4.0 percent (1,415/35,291) and lower in the 1995-96 private

study: 2.4 percent (4/168) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Geology and>compares that information with both ALL MAJOR FIELDS
and the CPI over a period of three years, from the '"baseline year'" of 1992-93
through the "trend year'" of 1995-96. Two studies--one for public institutions,
"and the other for private institutions--were conducted for the baseline year
and for the trend year--a total of four studies. A total of 7,326 (3.7%)
faculty in the discipline/major field of Geology participated and were included
in the 51 disciplines/major fields in each of the»four studies and in the
overall total of 190,712 particiﬁating faculty. The same 212 public
institutions and the same 337 private institutions in the United States

participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a



variety of ways, several significant points are as follows. First, in Soth the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Geology in 1992-93 were 15 percent and 20 percent below

the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in Geology in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Geology in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96. public and private'studies in

Geology, the professor rank FAC.MIX PCTs are lower than those for the assistant

professor rank, indicating that in both the public and private studies the dis-
cipline/major field of Geology is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Geology in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant péofessors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Geology has now been developed, it is anticipated
that this information will serve as é valuable reference and evaluation tool

for interested administrators and professors.
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Richard D. Howe is the originator and director of the
annual -CUPA faculty salary studies. He is a professor
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APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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